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Our New Years Day Offering 

Tuesday, January 01, 2019 



For the past couple of days, we have been offering audios related to New Years for 
obvious reasons - and also because little else is happening in the university world. 

So today we present our final offering below and wish our readers Happy New Years: 
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Read the Blog as a Book (from last quarter) 

Wednesday, January 02, 2019 



As we do towards the beginning of each quarter, we again make the prior quarter's blog 
available to those who prefer to read it in book format. 

Of course, all audios, videos, and animated gifs are omitted in that version. 

You can read the blog from last October 1 through December 31st at: 

or at: 

or download at: 

https://archive.org/details/UclaFacultyAssn.Blog-4thQuarter2018 
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Enforcement? We'll See... 

Wednesday, January 02, 2019 



Helmet use on motorized scooters (AB 2989, Flora): Bicycle helmets are no longer 
required for riders of motorized scooters who are age 18 or older. Motorized scooters 
may operate within a Class IV bikeway as well as a Class II bikeway and on highways 
with speed limits up to 25 miles per hour. Local jurisdictions may pass ordinances to 
allow motorized scooters on highways with speed limits up to 35 miles per hour. It is still 
illegal to operate a motorized scooter on a sidewalk . 

Source: https://patch.com/california/santamonica/s/gl4p4/traffic-safety-laws-coming-to- 
ca-in-2019 
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AEA Grad Students' Letter 

Wednesday, January 02, 2019 



AMERICAN 

ECONOMIC 

ASSOCIATION 


We have earlier posted about concerns at the American Economic Association (AEA) 
concerning sexual harassment.* The AEA's annual meeting is about to take place in 
Atlanta and, in advance, some graduate students have posted a letter concerning this 
issue. See below: 


An open letter regarding harassment and discrimination in the economics profession 

Advocates for Diversity in Economics, Dec. 27, 2018 

Last week, Harvard economist Roland Fryer resigned from the executive committee of 
the American Economic Association (AEA), after a university investigation found he 
created a hostile and sexualized work environment for the research assistants in his lab. 

This is a painful moment for our discipline. Abuses of power, bullying, and harassment 
damage peoples’ health and happiness, ruin careers, and reduce the quality of 
scholarship in economics. Moreover, it is well documented that these abuses of power 
disproportionately harm women, minorities, and queer individuals. These frustrating 
realities have pushed us to ask how economics can address the power imbalances that 
drive out talented individuals, prevent the inclusion of underrepresented groups, and 
collectively damage our discipline. 

As current graduate students and research assistants (RAs), we offer a unique and 
useful perspective on the opportunities our departments and the AEA have to protect us 
and ensure that our discipline is as diverse and vibrant as possible. Here are our 
suggestions. 

1. Listen to us. 

We are the experts on how your colleagues treat their advisees and research assistants. 
We are usually the first to know, and the first to be harmed, when their behavior steps out 
of line. And many of us would be willing to tell you about it, if it wouldn’t mean risking a 
future in the field we love. 

Overall, the most important thing department leadership can do is stay informed about 
the climate as experienced by graduate students and RAs. To do this, departments 
should create anonymous avenues for us to report incidents that have made us feel 
uncomfortable and unwelcome. For example, ensure there is someone in the department 
—a faculty member who is not a Title IX mandatory reporter, if possible—whose door is 
open to hear complaints. Such a mechanism is critical to catching issues early and 
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addressing the pervasive low-level harassment that drives marginalized students out of 
the discipline. 

Next, pay attention. Who is leaving your program? Who did they work for? If you notice a 
pattern with a particular faculty member or lab, keep digging. Follow up with alumni once 
they have established themselves elsewhere to see if there were issues they could not 
raise while in the department. Bad behavior is too often an open secret among graduate 
students and junior faculty. 

Finally, involve graduate students in your department’s institutions. Incorporate our 
anonymized feedback in tenure and other promotional reviews, and reward faculty for 
work they have done to improve department climate. Talk to the former RAs and 
advisees of potential faculty members before hiring them. Involve us — substantially, not 
just nominally—in admissions, diversity, and hiring committees. 

We shouldn’t have to rely on whisper networks to protect us from abuse and 
inappropriate behavior. And we don’t have the power to discipline our supervisors, or 
even our peers. You do. Please, listen to us. 

2. Create, communicate, and enforce department-level standards of conduct. 

What does your department expect of its members? In many contexts—particularly 
seminars and advising relationships — university-level codes of conduct simply do not go 
far enough in answering this question, or in addressing concerns unique to our 
profession. Moreover, passively adopting the policies of your parent institution does not 
send the signal that department leadership will monitor or enforce them. 

So, departments—in conversation with RAs and graduate students—ought to make their 
own standards. A good place to start would be the AEA’s new Code of Professional 
Conduct. Other resources include the American Finance Association’s code of conduct, 
which explicitly addresses abuses of power and includes an obligation for bystanders to 
act; the Geological Society of America's code of conduct, which prioritizes conduct 
towards students throughout; and the American Statistical Association’s conduct policy, 
which specifically targets harassment and discrimination. 

Once you have standards in place, make sure everyone knows them. Have your 
department chair email them out with a personal note every year. Hold engaging, 
meaningful, tailored training sessions. Communicate, repeatedly and enthusiastically, 
that these are the rules by which everyone—no matter how brilliant or famous—is 
expected to abide. And demonstrate that those who do not abide by these standards will 
face specific consequences, up to and including removal from the department. 

Gray areas give bad actors room to justify their behavior and obscure victims’ entitlement 
to a harassment-free workplace. Tailored codes of conduct go a long way towards 
removing gray areas and making it harder to excuse the sort of behavior that 
disproportionately harms marginalized economists. 

3. Implement a discipline-wide reporting system to document bad behavior. 

Finally, the AEA should establish a centralized platform where individuals at all levels of 
the profession can securely report harassment, coercion, and assault. One such platform, 
Callisto, allows users to submit timestamped, encrypted reports that can later be used as 
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evidence should the user decide to file an official complaint. Users can also choose to be 
notified if there are other reports on the same offender. These features empower victims 
who may be reluctant to come forward if they think their experience was an isolated 
incident, or happened too long ago for them to be believed today. 

Indeed, an AEA committee recommended that the association adopt Callisto or a 
Callisto-like option back in April. As the committee noted, such a platform would allow us 
to have a record of incidents at conferences and other professional settings where faculty 
and students from different schools commingle—where there is currently no clear 
reporting mechanism or accountability structure. 

The usefulness of this platform depends on how willing departments and the AEA are to 
investigate and sanction reported offenses. The events of this past year demonstrate 
that, as a discipline, we don’t have a great track record on this front. We can do better, 
and we must. 

We are asking for our departments to be entrepreneurial in solving these problems. We 
are tired of seeing friends and colleagues who could have been brilliant economists 
forced out by the terrible climate in our discipline. We are tired of leaders in the field 
refusing to see problems happening right under their noses. And we are tired of having 
these problems distract from what we came here to do: meaningful, high-quality 
economic research. 

But we believe that things can change. We cannot do it alone. 

(The letter has a large number of grad student signatures including two from UCLA and 
several from other UC campuses.) 

Source: https://medium.com/@diversityinecon/a-letter-in-response-to-roland-fryers- 
resignation-from-the-aea-executive-committee-6761217abfa 

* https://uclafacultyassociation.blogspot.com/2018/10/allegation-of-hostile-work- 
environment.html 
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Seismic 


Thursday, January 03, 2019 

LA County is unveiling an earthquake warning app that might give you a few seconds 
alert ahead of the shaking, depending on your location and the location of the quake. 
Yours truly was able to download it for the iPhone at the Apple app store. Presumably, it 
is also available for other brands. See below: 

Los Angeles County residents could soon have precious seconds of warning before the 
Big One hits. A new app to be unveiled Thursday will provide Angelenos with early 
warning for quakes of magnitude 5.0 or greater in Los Angeles County.lt is the nation's 
first public early warning system, and it could be a major lifesaver. The app is part of a 
pilot program with the U.S. Geological Survey, AT&T and The Annenberg 
Foundation. "Earthquakes are a matter of when — not if. We're officially launching 
#ShakeA\ertLA tomorrow, and today you can become one of the first to use our early 
warning technology," according to a statement on Mayor Eric Garcetti's Twitter account. 
The ShakeAlertLA app will be officially unveiled at City Hall Thursday... Full story at 
https://patch.com/california/centurycity/app-give-westwood-century-city-early-warning- 
big-quakes 
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Open vs. Closed - Part 3 

Thursday, January 03, 2019 



The exchange discussed below related to the UCLA dispute with Elsevier* appeared in 
the Chronicle of Higher Ed. We have already reproduced the Villasenor column which 
triggered the response below.** 


January 2,2019 

Essay Critical of UCLA’s Elsevier Memorandum Was Misguided 

To the Editor: 

As chair of the UCLA Academic Senate, I am working closely with both Scott Waugh, 
executive vice chancellor and provost, and Ginny Steel, university librarian, on 
broadening awareness of the University of California’s negotiations with Elsevier over our 
journal package. Last month, we co-signed a memorandum to all faculty, in which we 
urged colleagues to consider for themselves whether to decline reviewing articles for 
Elsevier journals until the negotiations move in a productive direction. Asking colleagues 
to consider carefully their choice of publisher is just one aspect of our broad efforts to 
control costs. The main focus, however, is on UC’s negotiations with Elsevier. 

We have received thoughtful, supportive responses from numerous faculty members in 
discussions about this complex issue. These include comments made in a question-and- 
answer session at the November meeting of the Academic Senate’s Legislative 
Assembly as well as the messages our office has received in relation to the 
memorandum. 

It is unfortunate that my UCLA colleague John Villasenor didn’t have the advantage of 
hearing and reading those comments before writing his essay (“The Trouble With 
Institution-Led Boycotts,’’ The Chronicle, December 19).** If he had, he might have 
realized that his criticism mischaracterizes both the intent and the language of the 
memorandum. 

Almost all faculty members understand that the problem of rapidly rising journal prices 
can only be addressed through their participation. The journals only exist, and only 
achieve high impact factors, thanks to the intellectual capital of the faculty. 
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John Villasenor’s suggestion that the memorandum calls for a “boycott” and his 
comparison with the Boycott, Divestment, and Sanctions movement are inaccurate and 
misleading. This is not a boycott but a request to colleagues to consider whether they can 
continue to support Elsevier’s journals at a time when the licensing costs have become 
too high to bear. 

Joseph Bristow 

Chair, UCLA Academic Senate, 2018-2019 
Distinguished Professor, English Department 
University of California at Los Angeles 

Source: https://www.chronicle.com/blogs/letters/essay-critical-of-uclas-elsevier- 
memorandum-was-misguided/ 


* https://uclafacultyassociation.blogspot.com/2018/12/open-vs-closed.html 
** https://uclafacultyassociation.blogspot.com/2018/12/open-vs-closed-part-2_2Q.html 
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Developing Revolt at the AEA? 

Thursday, January 03, 2019 


The reworked script cast Bendix as blundering Chester A. Riley, a 
wing riveter at the fictional Cunningham Aircraft plant in 
California. His frequent exclamation of indignation—"What a 
revoltin' development this is!"-became one of the most famous 
catchphrases of the 1940s. 


The Life of Riley - Wikipedia© Oslo!?? 

https://en.wikipedia.org/wiki/The_Life_of_Riley 



We have previously posted about developments related to sexual harassment at the 
American Economic Association (AEA) which is having its annual meeting this weekend. 
But it appears there is also an incipient revolt of a more general nature: 

As thousands of economists gather this week for the annual meeting of the American 
Economic Association, the field and the association are facing criticism on a number of 
fronts. One scholar's posts on Twitter — receiving praise from others on social media — 
note that the association's leaders, its top journals and a key prize increasingly appear 
tied to a very small number of departments at elite universities, in his view potentially 
excluding good people and good ideas from the attention they deserve. While many 
disciplines have particularly influential departments, this critique suggests that economics 
may be in a class by itself. The criticism also comes as hundreds of graduate students 
have issued a public call for the field, its departments and the association to adopt codes 
of conduct to prevent abusive treatment of graduate students and young scholars. The 
tweets about the profession came from Jacob L. Vigdor, an economist who is a professor 
of public policy at the University of Washington... Full story from Inside Higher Ed at: 
https://www.insidehighered.com/news/2019/01/03/economics-and-its-main-association- 
face-criticism 
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High Hopes 

Friday, January 04, 2019 



From EdSource, 1-2-19: 

California higher education leaders have High Hopes for Newsom's spending plans 

...The impact of Newsom’s governorship on higher education could be significant, 
touching the lives of the 2.5 million students in total enrolled across the 115 community 
colleges, 23 California State University campuses and the 10 University of California 
campuses. 

In response to an EdSource questionnaire for primary election candidates last spring, 
Newsom pledged that his first budget would include “a significant boost" in spending for 
CSU and UC and he would oppose any tuition increases. “It has been nothing less than 
devastating to watch the state’s disinvestment from public higher education, and with it, 
stripping a generation of Californians of an opportunity those before them enjoyed, ” he 
wrote at the time. 

In that statement and during numerous campaign forums, Newsom also said he would 
push for all students to receive two years of free community college under the California 
Promise program that now covers one year if their college district agrees. In addition, he 
said he wanted to revive a state agency that would coordinate the state’s three college 
and state university systems and try to expand and improve financial aid for older 
students... 

Full story at https://edsource.org/2019/california-higher-education-leaders-have-high- 
hopes-for-newsoms-spending-plans/606201 


Well, it never hurts to have "high hopes": 
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More Title 9 Problems in Court (and a reminder of 
our earlier sugge... 

Saturday, January 05, 2019 



We have noted in past blog posts about university adjudication of "Title 9" cases 
involving sexual harassment and assault that external courts have been finding flaws in 
the due process provided to defendants.* Basically, the more severe the penalty, the 
more courts are likely to look at the due process issue. We further noted in a posting last 
December that universities such as the UC campuses which have unionized employees 
and formal grievance and arbitration processes for them already have a longstanding 
model of adjudication. That model is notably less formal than an external court but does 
involve such elements of due process as cross examination of witnesses and an ultimate 
decision by an outside neutral (a professional arbitrator), not an employee of the 
employer (university). Here is what we wrote last December: 

Editorial comment from yours truly: UC has a grievance-and-arbitration arrangement 
applicable to union-represented employees under the various contracts it signs. 
Employees penalized for misconduct can avail themselves of these arrangements. 
Typically, such systems involved a hierarchy of internal review steps and, ultimately, a 
decision by an outside neutral. There is a long history of external courts generally 
deferring to such systems because of the due process they provide. And there is a recent 
history of courts not deferring to internal university Title 9 systems because of due 
process issues. Undoubtedly, such systems would have to be modified to handle Title 9- 
type complaints outside the union-management realm. But it wouldn't hurt to look at such 
arrangements as a starting point. Indeed, presumably union-represented employees at 
UC who are accused of Title 9-type violations and penalized for them already have 
grievance-and-arbitration access... 

As it happens, a recent USC case led to a court decision in which the absence of an 
outside neutral resulted in a reversal of that university's verdict in a Title 9 case. See 
below: 
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Court Finds Flaws With 'Overlapping and Conflicting' Role of Title IX Investigator at USC 

California's Second District Court of Appeal found that the school's Title IX investigator 
held the "roles of investigator, prosecutor, factfinder, and sentencer" in a case where a 
student was accused of sexual misconduct. 

By Ross Todd | January 4, 2019 | Law.com 

A California appellate court has set aside the expulsion of a former football player at the 
University of Southern California finding that a Title IX investigator had ’’overlapping and 
conflicting” roles when looking into allegations that the player had raped a student trainer. 

In an opinion published Friday, the Second District Court of Appeal found that, given the 
potential consequences of USC’s disciplinary proceedings, the football player, referred to 
in the proceedings simply as John Doe, had the right to cross-examine his accuser, Jane 
Roe, either directly or indirectly. USC’s procedures, the court held, left the school’s Title 
IX investigator to act as “investigator, prosecutor, factfinder and sentencer” in such cases 
and therefore deprived Doe of his right to cross-examine his accuser.** 

“When credibility of witnesses is essential to a finding of sexual misconduct, the stakes at 
issue in the adjudication are high, the interests are significant, and the accused's 
opportunity to confront adverse witnesses in the face of competing narratives is key,” 
wrote Justice Thomas L. Willhite Jr. “Under such circumstances, the performance of this 
key function is simply too important to entrust to the Title IX investigator in USC’s 
procedure.” 

The Second District’s decision is at least the third from the court in the past few years 
overturning the school’s decisions in cases involving allegations of sexual assault. The 
Second District in 2016 held that a football player involved in a separate incident wasn’t 
given sufficient notice of allegations against him or a fair hearing before being 
suspended. And in a decision just last month, the court granted a new hearing to another 
accused student finding that the lead investigator, Dr. Kegan Allee, didn’t interview key 
witnesses or review physical evidence. 

Allee was also the investigator in the John Doe case decided Friday. The court rejected 
Doe’s argument that Allee was biased against those like him who were accused of sexual 
assault due to her work as an advocate for victims prior to taking on her role at USC. The 
court, however, did find fundamental flaws in USC’s procedures at the time of Doe’s 
case, where the appellate panel reviewing a disciplinary decision accepted a Title IX 
investigator’s findings of fact as true. The procedure, the court found, forced the accused 
to cross-examine the accuser by giving questions to the Title IX investigator during the 
course of the investigation. 

“ The notion that a single individual, acting in these overlapping and conflicting capacities, 
is capable of effectively implementing an accused student’s right of cross-examination by 
posing prepared questions to witnesses in the course of the investigation ignores the 
fundamental nature of cross-examination: adversarial questioning at an in-person 
hearing at which a neutral fact finder can observe and assess the witness’ credibility,” 
Willhite wrote. “At bottom, assessing what is necessary to conduct meaningful 
cross-examination depends on a common sense evaluation of the procedure at issue in 
the context of the decision to be made. From that prospective, a right of 
‘cross-examination’ implemented by a single individual acting as investigator, prosecutor, 
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factfinder and sentencer, is incompatible with adversarial questioning designed to 
uncover the truth.” 

Doe’s lawyers, Jenna Parker and Mark Hathaway of Hathaway Parker, didn’t immediately 
respond to a request for comment. 

USC’s lawyer, Julie Young of Young & Zinn, directed a request for comment to the 
school’s press office. School representatives didn’t immediately respond to an email 
seeking comment. 

Source: https://www.law.com/therecorder/2019/01/04/court-finds-flaws-with-overlapping- 
and-conflicting-role-of-title-ix-investigator-at-usc/ 


* http://uclafacultyassociation.blogspot.com/2018/12/conflict-between-proposed-title-9- 
rules.html 

** http://www.courts.ca.gov/opinions/documents/B283406.PDF 
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Brown's Last Regent 

Sunday, January 06, 2019 



SuresJay Sures of UTA Appointed to California Board of Regents 

Bruce Haring, Deadline, 1-5-19: Governor Jerry Brown has named a flurry of 
appointments, including United Talent Agency co-president Jay Sures to the University of 
California Board of Regents, the governing board of the University of California. 

Sures has been co-president at UTA since 2017, where he was managing director from 
1989 to 2017. He was an assistant visiting professor at the University of California, Los 
Angeles School of Theater, Film, and Television from 2005 to 2006. 

Sures is vice chair of the University of California, Los Angeles Jonsson Comprehensive 
Cancer Center Board of Directors, treasurer of the Entertainment Industry Foundation, 
and vice president of the United Talent Agency Charitable Foundation. This position 
requires Senate confirmation and there is no compensation. Sures is a Democrat. 

The influential news agent was recently named to Mediaite’s Most Influential in News 
Media 2018 list and was inducted into the Broadcasting & Cable Hall of Fame in 2016. 

Over the last 25 years, Sures has represented some of the most influential news and 
broadcaster figures, writers, show creators, including Steve Levitan, Chuck Lorre, Darren 
Star, Bruce Helford, Larry Wilmore, Judd Apatow, DeAnn Heline & Eileen Heisler, Chuck 
Todd, Norah O’Donnell, Jake Tapper, Don Lemon, Ginger Zee, Kate Snow, Dan Harris, 
Elizabeth Vargas, Bill Weir, Dr. Phil McGraw, Dan Abrams, Paula Faris and Jim Acosta, 
among others... 

Full story at https://deadline.com/2019/01/jay-sures-of-uta-appointed-to-california-board- 
of-regents-1202529447/ 
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Brown's Last Regent - Part 2 

Monday, January 07, 2019 



Yesterday we noted on this blog that Gov. Brown's final appointment to the Regents was 
Jay Sures, a Hollywood executive with some UCLA connections (he appears to be a 
graduate) and a political fundraiser for Democratic politicians. Exactly what the back story 
is on this appointment isn't clear. That is, there are other Hollywood executives with 
political connections: Why this one? Yours truly poked around on the web for information 
and there was mainly Hollywood gossip, but no answer. Below is a sampling: 


The Talk of Hollywood; A Hollywood Incident Full of Sound and Furor By BERNARD 

WEINRAUB, MAY 28, 1992, NY Times Just a few weeks ago Jay Sures was another 
brash 25-year-old Hollywood agent with fast patter, trendy wardrobe, hefty expense 
account and, of course, portable phones. Mr. Sures was not a powerhouse Hollywood 
player like Michael Ovitz, the chairman of Creative Artists' Agency, or Jeff Berg, chairman 
of International Creative Management. But his feistiness and energy as a television agent 
made him an up-and-coming player at the United Talent Agency, which represents a 
number of prominent actors and writers.Suddenly Mr. Sures has replaced Dan Quayle as 
the subject of lunchtime dishing. And his unexpected notoriety says something about 
Hollywood power plays, name dropping and ambition. Even such a prominent figure as 
Peter Guber, chairman of the board of Sony Pictures Entertainment, is involved in the 
brouhaha. The story was first revealed last week in Claudia Eller's column in Daily Variety, 
and has since taken on a life of its own. It has now become a kind of combination of 
"Saturday Night Live" and Robert Altman's scalding comedy "The Player. "It began when 
Mr. Sures's two Sony cellular phones started misbehaving. Instead of taking them to a 
repair shop, the agitated young agent sent a letter to Sony, demanding that the company 
replace the phones and claiming that such clients as Michael J. Fox, Alan Alda and 
Jason Priestley "always complain about the sound quality of these two phones. "To 
assure Sony that he was nothing less than an important Hollywood player, Mr. Sures 
casually noted that "my friend and business associate" Peter Guber, as well as Akio 
Morita, the head of Sony, would "be embarrassed to know that their company made 
products that perform so poorly." He also sent a copy of his letter to Consumer 
Reports. Although the actors were said to be angry about the use of their names, no one 
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was more outraged than Mr. Guber, who received a copy of the complaint and promptly 
wrote a scathing reply to Mr. Sures. "Please erase my name from your Rolodex, and from 
your memory," Mr. Guber wrote. He said he was not responsible for the company's 
telephones, that the letter was "objectionable," and that Mr. Sures's reference to Mr. 
Guber as a friend and business associate "is not only incorrect but questionable as 
well. ""I didn't bother to call you because your telephone is probably still broken," wrote 
Mr. Guber, who sent copies of his letter to 22 agents at United Talent. Within days, a 
contrite Mr. Sures hand-delivered an apology to Sony studios, and Mr. Guber accepted 
it. The matter would have rested there, but like most funny episodes in Hollywood, there 
was a sequel. In recent days, a mock letter signed by "J Sures" on United Talent Agency 
letterhead was faxed all over town. The letter was addressed to Tom Pollock, chairman of 
the MCA Motion Picture Group, which is owned by Matsushita, a Sony rival. The letter 
may have been written by gremlims inside the agency, or by rival agents.In it "Mr. Sures" 
states that his two Panasonic microwaves are no longer working. "The cooking carousel 
doesn't turn and my food never seems to cook — a culinary catastrophe that has 
embarrassed me on more than one occasion while cooking dinner for my clients Michael 
J. Fox, Alan Alda and Jason Priestley," the letter said, and continued, "Most of my close 
and personal friends, including Peter Guber, who is almost like a father to me, can't 
believe that the carousel doesn't turn!"Mr. Sures, reached at his office, said in 
exasperation that he did not want to talk about the letters, real or parody. But one of his 
bosses, Martin R. Bauer, president of the agency, said with a laugh that "the town is 
viewing all of this with bemusement. ""Jay has had a tough time of it," said Mr. Bauer. "We 
had a long talk with him. He used poor judgment. All right. But look, I sent both letters — 
the real one and the fake one — to Alan Alda and we were hysterical. You've got to have 
a sense of humor in these things. "Mr. Bauer said the original letter proved that Mr. Sures 
had the qualities that make a first-class Hollywood agent: "What makes a good agent? 
Aggressiveness, tenacity, intelligence and anger. And Jay has that. "Anger? "You have to 
be a little bit angry," said Mr. Bauer. "You can't give up when opinion goes against you. 
That's the dichotomy of life here. Jay's coming out of this a better man, a better 
agent. "Reached by noncellular phone, Mr. Guber said: "This is a good kid who'll turn out 
to be a really good agent. He has some chutzpah that, if he can keep it in check, will be 
useful to him. It was a funny incident. I don't know the kid, never met him. Of course you 
have to be careful about making statements that someone is your best friend, which 
people often do in this town. I don't think this will really affect his progress or his 
reputation."... Full reference at https://www.nytimes.com/1992/05/28/movies/the-talk-of- 
hollywood-a-hollywood-incident-full-of-sound-and-furor.html === UTA Still Struggles With 
Internal Discord May 21, 1996 | CLAUDIA ELLER | LA Times. ..In the last few weeks, 
UTA has made headlines in the Hollywood trade papers for highly public feuds with two 
of its young agents. The company fired maverick TV agent Gavin Polone, smearing his 
name in the press, then apologizing days later and giving him a payoff of more than $5 
million to go away. Then, again in the public eye, UTA filed suit against Polone protege 
Jay Sures when the young agent tried to get out of his contract and flee what he termed 
"intolerable working conditions" at the agency "which threaten my future. "Low and 
behold, two days later, Sures returned to the fold with a promotion he had been offered 
weeks earlier as the new co-head of UTA's TV department and a contract that will free 
him at the end of the year instead of the end of 1997... Full reference at 
http://articles.latimes.com/1996-05-21/business/fi-6588_1_uta-partner === UTA’s Sures: 
Give Trump a ChancePower agent/Democrat fundraiser plans to stay involved in politics 
Michael Malone, Nov 9, 2016, B+C (Broadcasting and Cable) Jay Sures, managing 
director at UTA and a prominent Democratic fundraiser and activist, sounded a 
philosophical note following Donald Trump’s surprise win Tuesday night. Sures called the 
Election Day result “an incredible learning experience” that is helping him understand 
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how GOP diehards felt when President Obama won the 2008 election and reelection four 
years later. Sures—who counts a number of top-shelf TV news talents, including Norah 
O'Donnell and Jake Tapper, as clients—cited something another client, Glenn Beck, said 
about coming out on the short end of elections. “I had no idea how the other side felt 
when President Obama won in 2008,” Sures told B&C. “The despondency, the 
confusion—how upset people were at that point. "Choosing to look on the bright side, the 
power agent said he looks forward to a smooth transition of power, as has been an 
American hallmark for centuries, and is investing hope in the president-elect. “I think 
we’re all obligated to give Donald Trump a chance and see what he can do,” said Sures. 
“As hard as it is. "Sures says he does not envision, at least for the moment, Trump’s 
presidency negatively affecting business in Hollywood.A recent inductee into B&C’s Hall 
of Fame, Sures vowed to immerse himself in the details of what went wrong for Hillary 
Clinton and other key Democrats in 2016, and how the electorate was misread. He 
envisions remaining a participant in politics. “I can’t imagine not being involved in some 
capacity," he says.Some have speculated that Sures may have a future in politics, which 
Sures has not denied. But for today, it’s a matter of processing a disappointing 
result.“The people have spoken," Sures says. “The great news is, the sun rose today, 
and the sun will set. Tomorrow, the sun will rise again." Source: 
https://www.broadcastingcable.com/news/uta-s-sures-pledges-support-trump-161045 
=== Show Starring Avenatti and Scaramucci Is Being Pitched to Television Executives By 
Michael S. Schmidt and Maggie Haberman, May 17, 2018, NY TimesA television show 
featuring Michael Avenatti, the lawyer who is suing President Trump on behalf of a 
pornographic film actress, and the former White House communications director Anthony 
Scaramucci was pitched to two cable networks in recent weeks, people briefed on the 
matter said on Thursday. The prominent television agent Jay Sures discussed with 
executives at CNN and MSNBC the concept of a program where the two men would 
square off, according to three people briefed on the issue. Both have become frequent 
cable network guests — Mr. Avenatti as one of Mr. Trump’s greatest antagonists, and Mr. 
Scaramucci as a loyalist to the president even after flaming out after less than two weeks 
at the White House. Representatives for MSNBC and CNN declined to comment, as did 
Mr. Sures and Mr. Scaramucci. “i have no interest in television right now,” Mr. Avenatti 
said. “I enjoy my law practice and look forward to prevailing on behalf of my client Stormy 
Daniels, ” he added, using the stage name of the actress, Stephanie Clifford. He did not 
respond to a question about why Mr. Sures made such a pitch involving him... Full story 
at ht tps://www.nytimes. com/2018/05/17/business/media/michael-avenatti-anthony- 
scaramucci-television-show.html 
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Regents Preliminary Agenda 

Monday, January 07, 2019 



The Regents' preliminary agenda for their meetings which start January 15 with the 
Investments Subcommittee is now posted. Attachments, as of 8:30 am, were not 
available, however. 

As usual, some of the business is conducted in closed session. There are some 
controversial legal cases to be discussed involving sexual harassment, affirmative action, 
and other matters. Of course, what is said in closed session is not available. 

Other matters that will be public in open sessions are an update on the troublesome 
UCPath payroll system (Finance and Capital Strategies), the continuation - or not - of the 
student adviser position (Governance and Compensation), student athletes (Academic 
and Student Affairs), and a review of the budget to be presented to the legislature by 
incoming Gov. Newsom on January 10 (full board). Whether Newsom will attend in his 
new capacity as governor is unknown. We also don't know if newly-appointed Regent Jay 
Sures will attend. (See our two prior posts.) He was not listed as a Regent as of early this 
morning on the Regents' website, but presumably he could attend. 

You can find the agenda at 

https://regents, universityofc alifornia.edu/meetings/agendas/jan 19.html 
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Regents Preliminary Agenda Addendum 

Tuesday, January 08, 2019 



Yesterday, we noted that the Regents' agenda for their upcoming meeting had been 
posted in preliminary format. Today we note that there will also be a meeting of the 
"Working Group on UC Office of the President Salary Ranges" on January 17th following 
the full board session. The Working Group is a product of the state audit which was 
critical of executive pay salary ranges. 

The Group is proposing changes in policy which appear to narrow the ranges but raise all 
but the top two salary grades. As a result, according to the included report, " ...there are 
currently no initial cost savings due to the proposed salary range adjustments. The 
inclusion of the public-sector data is lowering the underlying market data to establish the 
updated salary range midpoints, but does not result in significant cost savings as 
provided in UCOP merit guidelines. However, there are potential savings in the future, as 
employees may reach the top of the salary range more quickly due to narrower salary 
ranges. In these instances, UCOP should continue its current practice (freeze pay at 
salary range maximum and provide a lump sum payment in lieu of an increase in 
accordance with UCOP’s Merit Guidelines)." 

Source: https://regents.universityofcalifornia.edu/meetings/agendas/jan1718.html and 
https://regents.universityofcalifornia.edu/regmeet/jan19/ucop-staff-salary.pdf 
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Parking Taxes? Maybe Don't Ask 

Wednesday, January 09, 2019 



Free parking and no taxation worries back in the 1930s The federal tax law passed in 
Dec. 2017 contained a feature about nonprofits having to pay a tax on subsidized parking 
under certain conditions, notably if fewer than half of the spaces are for the public as 
opposed to employees. Lots of interesting questions about UCLA. Is parking subsidized 
compared to commercial Westwood rates? Are students part of the "public" or are they 
"customers"? Here is what Inside Higher Ed says: 

...In December (2018), interim guidance addressed some key questions about parking 
and transportation benefits and costs that are being taxed as unrelated business income. 
Taxed parking benefits have received particular attention after reports emerged last year 
that churches and other tax-exempt organizations would have to pay a 21 percent tax on 
such fringe benefits to employees. 

Notable among the new guidance were steps employers can use toward measuring 
employee parking expenses at lots colleges and universities own or lease. The first is 
determining the number of spots reserved for employees as a percentage of total parking 
spaces, according to the National Association of College and University Business 
Officers. That percentage is considered for unrelated business income that is taxable. 

The second step is to count the remaining spots. If more than half of spots can be used 
by the public, none of the parking facility's expenses are taxable income. The third step is 
to count spots reserved for customers and other nonemployees, which are also not 
taxable... 

Full story at https://www.insidehighered.com/news/2019/01/09/year-after-tax-law- 
changes-new-guidance-still-rolling-out-colleges 


Yours truly has some non-expert advice: Don't ask; don't tell. 
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Reversal of position at Regents 

Wednesday, January 09, 2019 



It appeared that the Regents were going to abolish the experimental position of student 
adviser at their next meeting. However, the Bruin is reporting a reversal, making it likely 
that the position will be extended for another year: 

...The recommendation not to extend the position was based on a misunderstanding 
between the Regents office and student leadership, said Michael Skiles, graduate chair 
of the UC Council of Student Body Presidents. Skiles said that during discussions 
between the Regents office and the heads of the UC Students Association, the UC 
Graduate and Professional Council, and the UC Council of Student Body Presidents, the 
student leaders expressed concerns about the lack of student interest in and financial 
support for the position, which the Regents office misinterpreted as reasons to end the 
position.“The feedback we gave the board was very misinterpreted," Skiles said.Student 
adviser Edward Huang, Student Regent Devon Graves, Student Regent-designate 
Hayley Weddle, Skiles, UCSA leaders, the Council of Student Body Presidents and the 
heads of a number of other student organizations held a meeting in December to discuss 
the issue, in which they drafted a letter to the board making the case for extending the 
position.(Regent Richard) Sherman and George Kieffer, chair of the Regents, released a 
statement reversing course from their previous position in response to the students’ 
letter. They will now recommend the board continue the position for another year, 
Sherman and Kieffer said in the statement... Full story at 
https://dailybruin.com/2019/01/08/uc-board-of-regents-considers-eliminating-student- 
adviser-position/ 
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Transfer Ranking 

Thursday, January 10, 2019 
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From the Bruin: 

... Money, a finance magazine, ranked UCLA as the number one college for transfer 
students in December. Money based their rankings on factors such as credit completion 
and graduation rates. 

Roughly a third of UCLA’s undergraduate population are transfer students. The university 
offers many specialized programs to help students adapt to life at UCLA, including the 
transfer center, Bruin Resource Center, Tau Sigma Honor Society and the Engineering 
Transfer Center. 

Krystal Arenas, the Tau Sigma Honor Society president and a fourth-year gender studies 
student, said she found her niche on campus within Tau Sigma, which made the 
transition from a community college to a university easier... 

Full story at http://dailybruin.com/2019/01/10/students-offer-perspective-after-ranking- 
hails-ucla-as-top-transfer-destination/ 
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Newsom's Budget/Brown's Budget 

Friday, January 11, 2019 



Governor's Budget Summary 


2019-20 


Governor Gavin Newsom presented his (first) state budget yesterday for fiscal year 
2019-20 (which starts on July 1, 2019). You will hear a great deal in the news media 
about "surpluses" and such. As usual in California budget-speak, what that term means is 
fuzzy. 


The situation is complicated by the fact that we seem to be proliferating "reserves" in the 
General Fund, which is essentially the operating budget of the state and is what most 
people are talking about when they refer to the state budget. (There are in fact many 
funds outside the General Fund, the biggest of which deal with transportation such as 
roads and transit.) 



You can think of the General Fund as the state's checking account for day-to-day 
operating expenses. At the start of the fiscal year, there is money in the fund, its 
"reserve." During the year, money flows in, primarily from taxes, and money flows out for 
spending on various purposes including debt service. 
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For decades, the state functioned with just the reserve in the General Fund. Under Gov. 
Schwarzenegger, voters approved an official Budget Stabilization Account which was 
supposed to function like a saving account. Money from the General Fund would be 
diverted into the BSA for a "rainy day." However, in practice the BSA never amounted to 
much under Schwarzenegger. When Brown came in, he got voters to approve a formula 
under which the BSA would automatically get some tax revenue diverted from the 
General Fund. Brown also got the legislature to put some money into the BSA above the 
formula requirement. 



In Brown's final budget (for 2018-19, the budget we are under at present), a deal with the 
legislature created in addition another reserve: the Safety Net Reserve. So there are now 
three reserves related to the General Fund. Note that the proliferation of reserves makes 
understanding the budget more complicated. You can always raise one reserve by 
bleeding money out of the others and point to the one that increases with pride. But 
really, it is the sum of the reserves that matters. An increase in the total means that more 
money came in than went out in a fiscal year, a "surplus." A decrease in the total means 
more money went out than came in, a "deficit." 



When Brown campaigned in 2010, the state was in a very difficult fiscal situation, thanks 
to the 2008 housing/flaky mortgage crisis and recession. In 2009,, the state at one point 
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ran out of cash and handed out lOUs (called registered warrants) to some to whom 
money was owed. Part of Brown's campaign was a pledge of no new taxes without voter 
approval. He tried to get the legislature to approve a tax extension measure for the ballot 
during the first half year of his renewed governorship, but failed to get needed GOP 
support. So the following year, he used the initiative process and got voters to approve 
Prop 30 which involved a higher income tax bracket at the top and a small sales tax 
increases. 

Voters approved Prop 30 and subsequently approved an extension of its income tax 
component. The combination of the added tax revenue and the general recovery of the 
economy which began in mid-2009 brought in sufficient revenue to end the crisis. Brown 
repeatedly painted himself as the adult in the room who was restraining the legislature 
from over-spending. Of course, we can't rerun history and know what some other 
governor would have done. But we can look at Brown's final budget. 



When Gov. Newsom presented his budget for 2019-20, he also included estimates for 
how we are doing now that we are midway through Brown's final budget for 2018-19. 
According to official figures, the regular reserve in the General Fund decreases by $7,137 
billion (a deficit in that reserve). The Safety Net Reserve rises by $900 million ($0.9 
billion). And the BSA (rainy day fund) rises by $4,125 billion). Sum these numbers 
together and you get an estimated net DEFICIT of $2,112 billion in Brown's final budget. 
(Of course, since we are only midway in that budget, the final figures once we complete 
the fiscal year will be different. But right now, these numbers are the official 
estimate/forecast.) 

What about Newsom's proposed budget for 2019-20? Newsom keeps nominal General 
Fund spending at roughly the Brown level of $144 billion. In his budget, the regular 
reserve drops by $1,573 billion. The Safety net reserve is unchanged, e.g., we put a zero 
in for that one.** And the BSA/rainy day fund increases by $1,767 billion. The net is a 
surplus of $194 million (which is about 0.1% of General Fund spending). 
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In short, the proposed budget is precariously balanced next year after a deficit this year. 
At his budget presentation news conference, Newsom at one point complained about a 
headline or article which indicated that when you are at the top of the business cycle it's 
like being at the top of a mountain. The danger is that you can fall down. You can't fall up. 
And indeed, the danger is there. 

Because there are reserves in the General Fund which Newsom forecasts will total 
$19,869 billion by the end of 2019-20, there is a cushion for a downturn. Moreover, 
because there are funds outside the General Fund, there is other cash available to the 
state (although if you keep taking cash from other funds, those funds will not be able to 
finance whatever function they are designated to support.) 

As Newsom himself has pointed out, the state relies on a highly volatile tax base. About 7 
out of 10 General Fund dollars comes from the progressive income tax. The tax is highly 
sensitive to financial markets (and how top earners react to that market). Downturns, 
however, have a severe effect, as former governors Davis and Schwarzenegger can 
attest. 

As for UC, the new budget proposes no tuition increase and a 3% increase in total 
funding, ongoing (including tuition and miscellaneous UC sources) and so-called "one 
time." Note that "one time" suggests expenditures that occur only once. In fact, much of 
the funding is for deferred maintenance of physical capital. You can call that "one time" if 
you like, but the boundary between ongoing maintenance and deferred maintenance is 
fuzzy. 

The university's official response is to praise the governor (who is an ex officio regent).*** 
One suspects that UC president Napolitano has calculated that there will be less tension 
between UC and Newsom than there was between UC and Brown (who was never 
particularly friendly to UC). Whether making nice now will buy anything in the future, as 
they say, remains to be seen. It might be noted that at one time there was a deal with 
Brown that would have allowed tuition increases in line with inflation. Not clear where that 
deal went. Old timers will remember the "compact" with Schwarzenegger (who seemed 
friendly to UC, at least compared with his successor). But the compact went out the 
window as soon as the state budget deteriorated. 
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* http://www.ebudget.ca.gov/2019-20/pdf/BudgetSummary/FullBudgetSummary.pdf and 
http://www.ebudget.ca.gOv/budget/publication/#/e/2018-19/BudgetSummary 
**There is a discrepancy with regard to the Safety Net Reserve. Brown's enacted budget 
indicates that $200 million was going into it. The Newsom version of Brown's budget now 
lists $900. That could be a typo in which case Newsom gets credit for another $700. Or 
more money could have gone into Brown's fund in which Brown gets the credit. We have 
gone with the Newsom data in the text. 

*** https://www.universityofcalifornia.edu/press-room/statement-gov-newsom-s-budget- 
plan 

UPDATE: A new LAO publication reviewing the governor's proposal indicates that there 
was indeed a typo in the governor's budget document. (See the footnote above marked 
**.) So Brown's deficit increases by $700 million and Newsom's surplus increases by that 
amount. The LAO document is at: 

https://lao.ca.gov/reports/2019/3916/budget-overview-2019.pdf 
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PIE 

Friday, January 11, 2019 


Qj^6gle P'euc $ Q, 

About 23,200,000 results (0.43 seconds) 

Pie Queens: UC Berkeley Women's Ultimate - home© 

Pioneers in Engineering PiE© 
httpsY/pioneers. berkeley.edu/ ▼ 

Pioneers in Engineering (PiE) promotes STEM education through an exciting, mentorship-based 
process. We strongly believe that no student should be denied... 

For Thanksgiving, we tried 3 historical pie recipes. How do they hold ...© 
https://update.lib.berkeley.edu/2017/11 /21 /pie/ 

pie made from old recipes found In the UC Berkeley... 

PewDiePie - YouTube© 

https://www.youtube.com/channel/UC-IHJZR3Gqxm24_Vd_AJ5Yw » 


UC Berkeley Pie Queens Ultimate - Home | Facebook© 
https://www.facebook.cam >... > Sports Team > School Sports Team v 
UC Berkeley Pie Queens Ultimate. 489 likes. UC Berkeley Women's Club Ultimate Twitter: ©piequeens 
Interested? Contact: pqcaptains@gmail.com... 

UC Berkeley Pie Queens Ultimate - Facebook© 

https://mobile.facebook.com/piequeensultimate/ * 

UC Berkeley Pie Queens Ultimate. 489 likes • 2 talking about this. UC Berkeley Women's Club Ultimate 
Twitter @piequeens Interested? Contact- 


Yours truly tried without success to find out from Google what a PIE was at UC in order 
to interpret the notice below. I guess acronyms can be said to be "baked into" HR. 

Here is the notice, anyway you slide it: 

As you know, the University changed the benefits eligibility policy for domestic partners 
as of January 1, 2019. Employees had an opportunity during this past Open Enrollment 
(OE) to enroll newly eligible domestic partners effective 1/1/2019. 

If an employee missed the opportunity to enroll the newly-eligible partner due to the 
policy change during OE, we are providing a second opportunity to do so during the 
period from January 1 through January 31, 2019. In accordance with the UC Group 
Insurance Regulations, in addition to enrolling the partner, the employee may (1) change 
their benefits elections (such as choose a different medical plan, or (2) adjust life 
insurance coverage level) during this PIE. 

Please remember that if employees want to enroll their partners in Dependent Life 
Insurance coverage, they need to do so during this PIE. AD&D coverage, on the other 
hand, may be added any time after January 1, 2019. UCLA employees who enrolled a 
domestic partner in medical coverage during OE should have received an email 
reminding them of this opportunity to enroll in Dependent Life and/or AD&D by using the 
“Life Event” function on the UCPath Portal to enroll their domestic partner in Life and 
AD&D coverage. 

In the event employees who enrolled their domestic partner in benefits during OE have 
changed their mind due to the impact of imputed income, the domestic partner may be 
de-enrolled during this additional PIE. If a premium for January 2019 has been deducted 
from the employee’s paycheck, it may be reimbursed to the employee, provided that the 
partner has not incurred claims under the plan(s) in which they were enrolled. 

If you have any questions, please contact UCPath Customer Service at 1-855-982-7284. 


38 


UCLA Faculty Association Blog: First Quarter 2019 




Thank you. 


Best regards, 

Isabella Buckman 
Benefits Analyst 

UCLA Campus Human Resources 


UCLA Faculty Association Blog: First Quarter 2019 


39 


Not There 

Friday, January 11, 2019 



If you are looking for a reference in the article below to the governor making a 
contribution to the UC pension, you won't find it. CALPERS - which handles the CSU 
pension - however, is a a recipient, as is CALSTRS. 

Newsom wants extra pension payments as retirement liability tops $256B 

Judy Lin, 1-10-19, CALmatters 

Following Jerry Brown’s footsteps, Gov. Gavin Newsom announced Thursday he wants 
to make extra pension payments even as California’s retirement liabilities for state 
workers and teachers top $256 billion. 

In unveiling his first budget, flush with a surprisingly large surplus from a robust economy, 
Newsom said he wants to put an extra $3 billion into the California Public Employees’ 
Retirement System (CaiPERS) and an extra $2.9 billion over four years into the California 
State Teachers’ Retirement System (CalSTRS). 

His administration estimates the extra payments would generate a savings of $7.2 billion 
in CaiPERS over the next three decades and $7.4 billion in CalSTRS over the same 
period. 

“That’s about building resiliency, ” Newsom said about being prepared for an economic 
downturn. 

In addition, the governor is offering $3 billion to help school districts meet their 
obligations, which would be used to reduce their CalSTRS payments and free up cash for 
the classroom. 

Specifically, $2.3 billion of that money would be used to pay down school districts’ long¬ 
term unfunded liability and the remainder would be used to lower employer contribution 
rates over the next three years. 
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At Los Angeles Unified School District, the move lifted hopes of possibly avoiding a 
looming teacher strike. 

Moments after Newsom’s presentation, the district announced it would be sending the 
L.A. teachers’ union a fresh proposal “to further reduce class size,” and urged state 
lawmakers to “provide additional funding for Los Angeles Unified.” 

“Gov. Newsom is tackling the No. 1 financial dilemma that districts are facing across the 
state, and he’s doing it in his first budget,” said Derick Lenox with Capitol Advisors Group, 
which lobbies for school districts. “And by the way, it’s not sexy to prepay pension 
contributions, it’s just financially smart. ” 

Conservatives gave Newsom credit for the extra payment but noted the size of the long¬ 
term liability. California’s retirement liabilities now add up to $256.5 billion, according to 
Newsom’s finance department. 

“That’s a great start, but hardly adequate to address the growing pension and retiree 
healthcare costs that state and local governments are now required to acknowledge in 
their (financial reports),” said state Sen. John Moorlach, a Republican from Costa Mesa. 

Source: https://calmatters.org/articles/blog/newsom-wants-extra-pension-payments-as- 
retirement-liability-tops-256b/ 
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Below Target 

Saturday, January 12, 2019 



The state controller has issued her cash report for the General Fund for the first half of 
fiscal year 2018-19. 

Revenues were about $2.5 billion below forecast estimates made when the budget for 
the fiscal year was enacted last June. About $1.9 billion of this amount came from the 
volatile personal income tax and the bulk of the rest came from the sales tax. 

Personal income tax receipts were actually below levels from the first six months of the 
previous fiscal year (2017-18). However, that result was likely due to the incentive to pre¬ 
pay income taxes and sales taxes caused by the $10,000 deduction cap in federal tax 
law that went into effect in calendar 2018. Still, nominal sales tax revenue for the first half 
of the two years was virtually the same, a weak result. 

It's all a reminder of what we pointed to in our earlier post about the governor's budget 
proposal: When you are at the top of a mountain, the danger is falling down, not up. 
However, we also noted in previous posts that there is a cushion - the various reserves 
related to the General Fund and cash in accounts outside the General Fund (other than 
those reserves) which can be used in a downturn. As of December, the controller puts 
that cash cushion (including reserves and other funds) at over $34 billion. 

The controller's cash statement is at: 

https://www.sco.ca.gov/Files- 

ARD/CASH/December%202018%20Statement%20of%20General%20Fund%20Cash%2 

0Receipts%20and%20Disbursements.pdf 
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Budgetary Lesson from a Tree 

Sunday, January 13, 2019 



From the Berkeley Daily Planet, 1-11-19: 

A falling tree north of the Greek Theater on the University of California Berkeley campus 
killed Alexander Grant. He was 32. Very sad and totally predictable. A week before, UC 
started cutting trees at People's Park and spokesperson Dan Mogulof claimed, "deferred 
maintenance." The huge eucalyptus fell Sunday, January 6 at 3:46 pm... 

Full story at http://www.berkeleydailyplanet.com/issue/2019-01-11/article/47299 

The article above goes on to air the author's complaints about outsourcing and other 
matters. But there is a larger fiscal issue. Our earlier review of Gov. Newsom's budget 
proposal for 2019-20 of last Thursday as it regards UC notes that a distinction is made 
between ongoing budgetary items and "one time" allocations. In the past, the ongoing 
component was driven by enrollments, etc., basically an analog to K-12's average daily 
attendance. Under Gov. Brown, the amount given to UC seemed to be based on what the 
governor wanted to give rather than any formula. "One time" allocations for this and that 
purpose also seemed to be based on what the governor wanted to give. So the 
distinction between ongoing and one-time was at best fuzzy. 

Much of the $153 million that Newsom now labels "one time" is said to be deferred 
maintenance which is put at $138 million. (See pages 48 and 48 of the budget summary.) 
But the fact is that trees deteriorate and buildings depreciate on a regular, predictable 
basis, when you consider the enormous UC infrastructure as a whole. The ongoing vs. 
one-time distinction is artificial and at best cosmetic, particularly when you consider that 
the ongoing label came to mean what the governor wants under Brown and the one-time 
label also applied to what the governor wants. 
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UCPath: Help! 

Monday, January 14, 2019 



From the Sacramento Bee today: (Perhaps the Regents would like to add the item below 
to their topics for this week's meetings. ??) 

That was a nightmare.’ UC employees still reporting hardships from faulty payroll 

By Andrew Sheeler, Jan. 14, 2019 

University of California employees continue to report missed or reduced direct deposit 
paychecks that they attribute to the university system’s troubled payroll system, UCPath. 
The complaints, often from student employees whose paycheck-to-paycheck income 
leaves them particularly vulnerable to payroll problems, prompted two California state 
lawmakers — Sen. Nancy Skinner, D-Berkeley, and Assemblywoman Lorena Gonzalez, 
D-San Diego — to write letters voicing their concern to the University of California 
chancellors in their respective districts. 

“Too many student workers have gone without pay, in some cases for months, ” Gonzalez 
wrote. 

Skinner wrote that she appreciated the university system’s effort to update its aging 
payroll infrastructure — which includes creating a centralized hub for the entire system — 
but added “delayed wages can have disproportionate impact on student workers. ” 
Hundreds of employees at UCLA, UC Santa Barbara, UC Riverside and UC Merced — 
where the UCPath system has been implemented — had reported problems such as 
improper payment amounts, tax deductions or union dues withdrawals when McClatchy 
reported on the faulty payroll system in early December. 

A month later, many employees say they are still feeling the pain of not getting paid on 
time. 

One of them, UCLA graduate student Laura Munoz making $25,000 a year, penned a 
Medium essay detailing how she faced late fees and student loan penalties. She was 
forced to rely on her siblings for financial support after experiencing missed paychecks on 
Nov. 1, Nov. 14 and Dec. 1. 

The university later gave her a pay card containing the money it owed her. 

“As a worker, when I can’t meet my financial obligations, I am held accountable — and it 
shouldn’t be any different for UC,” she wrote. 

Yunyi Li, a UCLA doctoral student and union leader, said “People are often just not sure if 
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there’s a check coming in the mail.” 

Li said she’s heard from other people who have been dropped from classes, or reported 
major late fees, as a result of payments not being properly deducted. 

She said that she has been “OK comparatively, ” but that she has routinely been getting 
paper paychecks, days after payday, despite being signed up for direct deposit. 

“It’s just a huge pain when rent is due on the 5th, ” Li said. 

The UC system is adopting the new payroll system to replace a legacy, 35-year-old 
program. The project came in late and over budget, with its total cost rising to about $500 
million. That’s about three times as much as the UC planned to spend, UC officials told 
The Sacramento Bee in 2017. 

In an early December interview with McClatchy, UC Associate Vice President of 
Operations Mark Cianca acknowledged that the skipped payments are “a big deal” but 
that the university system is adequately staffed to address the concerns. 

“I do want to make it really clear: Everybody gets paid,” he said. 

UC spokeswoman Claire Doan said she is unaware of any payroll issues at UCLA with 
the most recent pay day, and that its payroll validation process has not flagged any 
problems. 

“That said, it could take some time for an issue to make its way to us, ” she said. 

Missed paychecks aren’t the only problem employees have encountered as the university 
system changes over to UCPath. 

In October, UCLA Extension Professor Benjamin Goldberg received a letter in the mail 
informing him that his health insurance was accidentally canceled. 

“I was constantly emailing and calling and checking in,” he said. “That was a major 
nightmare. It took about two months to get corrected." 

Goldberg said he’s “a pretty forgiving guy,” but that he wants to see accountability for the 
cancellation, as well as missed or incorrect payments in October and January. 

“Be proactive. Reach out. Don’t just wait for us to do all the contacting. We’re busy. We 
have jobs to do. This is their job,” he said. “Don’t make me have to chase you down a 
hundred times. Don’t make me have to tell my story a hundred times.” 

Source: https ://www. sacbee.com/news/politics-government/capitol- 
alert/article224179865.html 
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The Elsevier Dispute Is Not Just With UC 


Monday, January 14, 2019 



From Inside Higher Ed: 

The entire editorial board of the Elsevier-owned Journal of Informetrics resigned 
Thursday in protest over high open-access fees, restricted access to citation data and 
commercial control of scholarly work. 

Today, the same team is launching a new fully open-access journal called Quantitative 
Science Studies. The journal will be for and by the academic community and will be 
owned by the International Society for Scientometrics and Informetrics (ISSI). It will be 
published jointly with MIT Press... 

The resignations of the Journal of Informetrics editorial team comes at a time of 
considerable scrutiny for Elsevier. Last month the publisher lost two large European 
customers — the Max Planck Society and the Hungarian Consortium — after rejecting 
their proposals to change its subscription model. Elsevier is also locked in negotiations 
with the University of California System, which has similarly threatened not to renew its 
contract unless the publisher changes how it charges customers to publish and access 
research... 

Full story at https://www.insidehighered.com/news/2019/01/14/elsevier-journal-editors- 
resign-start-rival-open-access-journal 
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Transfer Ranking - Part 2 

Tuesday, January 15, 2019 



We are continuing to get kudos for our transfer students. Inside Higher Ed today has a 
piece on transfers noting that the general rule is that the more "competitive" the 
institution, the fewer transfers it takes. But UC is noted as an exception: 

...The University of California System (across all undergraduate campuses) admitted 
28,750 transfer students in 2018. That may still be far fewer than the 137,000 freshmen 
admitted over all, but the percentage of new students coming in as transfers is far higher 
than the percentages at elite privates (and many other publics)... 

... California's public universities are barred from considering race and ethnicity in 
admissions decisions. But large shares of the transfer students admitted at the most 
competitive UC institutions (Berkeley and UCLA) are from minority groups. If federal 
courts reviewing the challenge to Harvard's affirmative action programs impose similar 
limits, the community college strategy could still be a viable way to promote diversity... 

Full story at: 

https://www.insidehighered.eom/admissions/article/2019/01/15/study-finds-elite- 
institutions-admit-few-transfer-students-comm unity 
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Split 

Tuesday, January 15, 2019 



Both sides of the split are a-peeling to the Regents The Regents' January meetings begin 
today. It appears that they will have an interesting dilemma to consider: 

UC student leaders split over future of adviser-to-regents pilot position 

San Francisco Chronicle, Nanette Asimov, 1-14-19 

...One group of student leaders is asking the regents and UC President Janet Napoiitano 
to let the adviser role die, while another group led by the student adviser seeks to keep it 
going. Both groups support asking Napoiitano to expand other leadership roles for 
students that don’t need regents’ approval. 

The student rift came into the open during the holiday break. 

That’s when this year’s student adviser — Edward Huang, a UC Berkeley senior studying 
applied mathematics — learned of an effort by the student regent and the UC Student 
Association to let the adviser role expire. Those students said the role had proven to be 
essentially a rogue position with little accountability, and often at odds with mainstream 
student representatives. 

Huang and other student leaders — representing student body presidents and graduate 
students — fired back with a letter to the regents that called the role valuable, and argued 
that it was important to provide a variety of student perspectives. Huang also easily won 
support among rank-and-file students who couldn’t imagine letting the regents eliminate 
any student seat at the decision-making table for the $30 billion university system. 

So it was not surprising that the agenda for Wednesday’s regents meeting at UCSF 
Mission Bay presented a resolution to continue the student adviser experiment for 
another year, through June 2020, and to work out bugs in the program. 

Huang acknowledges there are bugs: UC doesn’t pay for the adviser to travel to the 
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regents meetings or to other student leadership meetings, or for overnight 
accommodations if necessary. Nor does UC automatically provide the adviser with staff 
support, as it does for the student regent. 

Also, “the student adviser position doesn’t have any formal affiliation (with other student 
groups),” Huang said, noting that until this weekend, he had attended only one meeting of 
the UC Student Association, the university’s most visible group of student 
representatives. That was in July. 

Student advisers are required to attend regents meetings. But “we aren’t required to 
show up (to meetings of other students), and we’re not required to work with them,” he 
said. “Sometimes we don’t agree on the same issues.” 

And that’s been the problem, said Caroline Siegel-Singh, president of the UC Student 
Association, which voted this weekend to support allowing the program to die. She and 
student regent Devon Graves are speaking with Napolitano and regents Chairman 
George Kieffer before this week’s regents meeting to try and get the proposed extension 
of the adviser program pulled from the agenda. They also are asking for other boosts to 
student participation: 

• Increasing from six to seven the number of “student advocates to the regents.” Those 
students, chosen by the UC Students Association, apply to attend one meeting and can 
talk with the regents over meals, and lobby for issues they care about. 

• Doubling the number of “student observers, ” from three to six. Observers serve for one 
year and are each assigned to monitor a committee meeting. They deliver prepared 
comments but cannot automatically participate in the meeting. 

Huang said he supports those additions — just not letting the adviser position disappear. 
On Monday, he sent a letter to the regents asking them not to pull the agenda item, and 
noting that the regents’ rules require that the program be properly evaluated after two 
years, which hasn’t happened, he wrote. 

Full story at https://www.sfchronicle.com/bayarea/article/UC-student-leaders-split-over- 
future-of-13533686.php 
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Last Week's Regents Meeting (and this week's) 

Wednesday, January 16, 2019 



Did you know there was a closed meeting of a Regents committee last week? The 
purpose was to discuss selection of a new chancellor for UC-Santa Cruz.* 

Yesterday, the Investments Subcommittee and the Special Committee on Basic Needs 
met. Yours truly will be archiving the audio of these sessions as usual, because the 
Regents refuse to preserve their recordings for more than one year. But it will take a bit of 
time for yours truly to review what business was transacted since he is teaching this 
quarter. The same is true for the Regents meetings that will be occurring later today and 
tomorrow. Stand by. 

Note: If you can't wait, the audio recordings are at: 
https://archive.org/details/1Regentslnvestments11519 

* https://regents.universityofcalifornia.edu/regmeet/jan19/ucsc-chan-meeting.pdf 


50 


UCLA Faculty Association Blog: First Quarter 2019 






Immigration Guidance 

Wednesday, January 16, 2019 


n HOW TO RESPOND TO 
EMIGRATION OFFICERS 
ON CAMPUS 


IF you are approached by an immigration officer who has entered 
the UCLA campus or other UCLA property to execute 
a federal immigration order, 

THEM VOU should: 




The chancellor's office circulated the notice above via email today. It is available at: 
https://ucla.app.box.eom/s/knmzvrnvpo1xzxz75dl0rzz4coedbc2a 
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Davis Alert Problem 

Thursday, January 17, 2019 



From the Sacramento Bee: A critical emergency alert system designed to warn UC Davis 
students and staff failed to fully notify the campus until more than an hour after Davis 
police Officer Natalie Corona was shot and killed blocks from the university, officials 
announced, calling the breakdown “unacceptable. ” 

The WarnMe-Aggie Alert sends text and email messages to UC Davis students and staff 
and is designed to alert 70,000 people. But the system initially notified only a fraction of 
those people about the events unfolding less than a mile from the campus and locked 
campus public safety officials out of some notification lists. 

“The system failure we saw on January 10 was unacceptable and we will take all 
necessary measures to ensure 100 percent performance in the future," said UC Davis 
Chancellor Gary S. May in a statement Tuesday... 

Full story at https://www.sacbee.com/news/local/crime/article224639750.html 

[Are you aware that UCLA has a low-power AM radio station that covers the local area 
and broadcasts emergency alerts? Even if you think you don't have an AM radio, your car 
likely has one which, of course, is powered by your car battery. Yours truly picks it up as 
far away as Santa Monica.] 

By the way, the Corona murder led indirectly to a brouhaha on the Davis campus which 
various UC-Davis authorities quickly snuffed out: 

UC Davis student group criticized for calling photo of Officer Natalie Corona ‘anti-Black’ 

A photo of Police Officer Natalie Corona, clad in a royal blue dress and waving a Thin 
Blue Line flag, has flooded social media as a symbol of the 22-year-old’s deep love of 
police work before she was gunned down in Davis on Thursday night. 

A UC Davis student government branch, though, saw it differently. The university’s Ethnic 
and Cultural Affairs Commission criticized the picture and Corona’s flag in particular, 


52 


UCLA Faculty Association Blog: First Quarter 2019 






calling it “triggering” and “blatantly anti-Black" in a now-deleted Facebook post... 


UC Davis responded to a torrent of angry commenters on Twitter Sunday morning, 
saying that student groups do not speak for the university and urging unity among Davis 
residents... 

Full story at https://www.sacbee.com/news/state/california/article224512495.html 
Apparently, Latin is not in wide use among UC-Davis students: 

Definition of "de mortuis nil nisi bon urn": of the dead, (say) nothing but good. 
https://www.merriam-webster.com/dictionary/de%20mortuis%20nil%20nisi%20bonum 
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Listen to the Regents Sessions of Jan. 15, 2019 

Thursday, January 17, 2019 



We continue our practice of preserving audio recordings of Regents sessions. Links are 
provided all the way down in this posting. 

There were two Regents sessions on Tuesday, Jan. 15. The Investments Subcommittee 
session included a presentation summarizing the UCLA Anderson Forecast by Jerry 
Nickelsburg. Thereafter, there was the usual review of portfolio developments including 
the pension and endowment. The Bloomberg story below summarizes that part of the 
session. 

The Special Committee on Basic Needs session is summarized below the Bloomberg 
article by a Bruin piece. 

University of California Assets Fell $9 Billion in Market Rout 
By Michael McDonald 

January 16, 2019, 9:25 AM PST, Bloomberg 

Stock market turmoil in the fourth quarter hit the University of California’s retirement and 
endowment assets, which fell $9 billion in the period, according to the state system’s 
investment office. 

Total assets were $114 billion at year end, the office reported at a Jan. 15 board meeting. 
Losses were concentrated in the public equity portfolio, which was $53.1 billion, or 47 
percent of assets, down from 52 percent on Sept. 30. 

The S&P 500 Index dropped about 14 percent last quarter on concerns over rising rates 
and geopolitical uncertainty in the U.S. and Europe. 

The endowment lost 3.7 percent in preliminary investment performance for the six 
months through Dec. 31, according to the office. The pension fund declined 4.9 percent 
in the period. The state system is on a fiscal year that ends June 30. 

Jagdeep Bachher, the university’s chief investment officer, said the returns were mainly 
the result of poor stock performance. 

“Our goal is to remain conservative through these times, “ Bachher said in a video 
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broadcast of the meeting. “Just stay cautionary. ” 

After public equities, fixed income in the state system’s portfolio made up about a third of 
the assets on Dec. 31, with the rest allocated to alternatives such as hedge funds, private 
equity, real estate and other real assets and cash. 

There was a strong pipeline of private investments in the last six months of 2018, 
Edmond Fong, senior managing director overseeing absolute return, said at the meeting. 
In the fourth quarter, 40 percent of new investments in the endowment were in private 
equity and another 40 percent in hedge funds, he said. 

Source: https://www.bloomberg.com/news/articles/2Q19-Q1-16/university-of-california- 
assets-fell-9-billion-in-market-rout 


... Special Committee on Basic Needs 

On Tuesday, Student Regent Devon Graves said the goal of the committee is to produce 
a report after two years that provides an overview of basic needs at UC campuses and 
discusses ways in which the campuses and the UC Office of the President are helping to 
solve these issues. 

UCOP Associate Vice President of Student Affairs Jerlena Griffin-Desta said all UC 
campuses had established basic needs committees. 

Student Regent-designate Hayley Weddle recommended the committee examine the 
intersection between federal and state policy and basic needs insecurity across the UC, 
consider what data are needed to properly understand and address food and housing 
insecurity, and explore long-term funding strategies to support basic needs resources... 

Full story at http://dailybruin.com/2019/Q1/17/uc-regents-recap-jan-15-16/ 


Listen to the Investments Subcommittee at: 


Or go direct to Investments: 

https://archive.org/details/1Regentslnvestments11519/1 -Regents+lnvestments+1 -15- 
19.wma 


and to Basic Needs: 

https://archive.org/details/1Regentslnvestments11519/2-Regents+Basic+Needs+1-15- 
19.wma 


We'll get to yesterday's session later. But I might note that two of the three morning 
official recordings provided by the Regents cut off before the sessions ended. One 
session in the afternoon either wasn't held or wasn't available, not clear which. 

For those who can't wait, the morning sessions of Jan. 16th are at: 
https://archive.org/details/13PublicEngagementAndDevelopment11619 


UCLA Faculty Association Blog: First Quarter 2019 


55 










I will delay uploading the afternoon sessions until the situation with the missing session 
clears up, if it does. 
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Higher Hurdle at Med School? 

Friday, January 18, 2019 



From the Bruin: 

The medical school is raising admission standards for next year’s applicants. The David 
Geffen School of Medicine is raising its math and science GPA and MCA T cutoff scores 
to 3.4 and 512, respectively, according to a policy proposal released by school of 
medicine faculty and students. Many students said they are worried this will negatively 
affect the school’s diversity... Full story at http://dailybruin.com/2019/01/17/david-geffen- 
school-of-medicine-raises-admission-standards-incites-controversy/ 
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Listen to the Regents of Jan. 17, 2018 

Saturday, January 19, 2019 



We are jumping from Jan. 15 to Jan. 17 below because one session of the meetings on 
the 16th seems to be missing from the official Regents' recordings. (Possibly, the session 
was cancelled or it didn't get recorded.) So we'll hold off a bit on that date. 

We have two summaries below of what the Regents did on the 17th. The audio recording 
link is at the bottom of this post. Note that the official recording cuts off before the end of 
the session, so ours is also cut off. (The problem of early cutoffs of recordings seems to 
have affected some the recordings on the 16th, too.) 

Student adviser position discontinued at 3rd day of UC regents meeting 

By Mallika Seshadri | Daily Californian | 1-18-19 

The UC Board of Regents ended the pilot program for the position of student adviser at 
Thursday’s meeting, held at UCSF Mission Bay. The board also called for increased 
collaboration between the UC Office of the President, or UCOP, and individual 
campuses. 

“(The motion to eliminate the student adviser position) drives more student participation 
into the normal board governance ...as opposed to an isolated student at the table, ” said 
UC President Janet Napolitano at the meeting, while expressing appreciation for the 
contributions of both former student advisers. 

The student adviser role, a position that provided the regents with student input, was 
approved in 2016 as a pilot program. Now, the UC has decided to end the program, 
leaving students with two options for future participation within the UC regent system. 

One of these options is through the Student Advocates to the Regents program, which 
allows students to attend meetings and participate in public comment. The other is 
through student observer positions, which allow students to make statements to the 
board. 
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Napolitano, who was in favor of the motion to end the student adviser position, said the 
older programs allow more students to participate. Only 19 students applied to be student 
advisers, according to Edward Huang, the current student adviser and a UC Berkeley 
senior. 

According to Regent George Kieffer, the chair of the board, each UC campus was 
surveyed in late 2017 for the “University of California 10 Campus Study," which he 
referenced as “one of the most important things to happen in the last 18 months." 

Napolitano said that while the report did not provide a complete depiction of each 
campuses’ needs, it did identify the essence of the relationship between the UCOP and 
individual UC campuses. 

“The effort has allowed us to improve collaboration and coordination between the 
campuses and the office of the president, ” Napolitano said during the meeting. “And our 
goal is to promote a culture of continuous progress, continuous improvement — always 
necessary in an organization as diverse, as large, as the University of California. ” 

Each comment of the study has been discussed, and the whole document has been 
reviewed for potential areas of improvement over the past five months, according to 
Napolitano. 

According to UC Berkeley Chancellor Carol Christ, this kind of assessment is important. 
Because each UC is its own research institution — rather than one university with several 
satellite campuses — many logistical challenges arise with respect to delegating power. 
When UC Berkeley was the only UC, it had one president who held all power. Eventually, 
more UCs were created. 

Christ added that while the organization of the system is complex, it is a defining feature 
in the system’s governance, with both “opportunities and challenges." 

Source: http://www.dailycal.org/2019/01/18/student-adviser-position-discontinued-at-3rd- 
day-of-uc-regents-meeting/ 


UC regents relax rules restricting paid outside jobs for chancellors and top managers 

By Teresa Watanabe, Jan. 17, 2019 | LA Times 

University of California regents voted Thursday to weaken the rules for allowing 
chancellors and other senior managers to engage in outside professional activities, two 
years after cracking down on former UC Davis Chancellor Linda Katehi for moonlighting. 

UC rules had required pre-approval for all paid and unpaid activities. But before wrapping 
up a two-day meeting in San Francisco, regents agreed to drop requirements for pre¬ 
approval for any outside activity — such as a position on a corporate board — that pays 
less than $2,500 from a single source in a year, unless required by a higher-up. 

But senior managers, a group that includes about 290 people, still will be required to 
report all outside professional activities, both paid and unpaid. 
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After Katehi was ousted in 2016 over revelations that she had accepted paid positions 
with a for-profit education company and a textbook publisher, regents voted to decrease 
from three to two the number of paid for-profit board seats senior managers can accept. 
They also created an extra layer of approval for outside activities, as well as an 
independent review committee to assess any real or perceived conflicts of interest and 
potential damage to the reputation of a campus or UC. 

But chancellors soon complained that the approval process had turned into a 
bureaucratic nightmare. 

UC Berkeley Chancellor Carol Christ said it often took two months to get pre-approvals 
for her unpaid speeches to the Rotary Club, for instance, or royalties for work editing an 
anthology of British literature. Another chancellor who wrote an acclaimed book on free 
speech was told he should have received pre-approval for the project, Christ said. 

“I'm sure the policy wasn't intended to create these incredibly burdensome and 
bureaucratic reporting reguirements," she said in interview. “Nobody has any problem 
whatsoever with there being strict scrutiny of service on for-profit boards or for-profit 
activities. ” 

Scholarly work will no longer be subject to the UC policy. 

Christ called the changes that were approved Thursday “common-sense reforms. ” 

Other rules, including the limit of holding two paid positions on for-profit boards, remain in 
place. Exceptions must be approved by regents. 

In 2017, four of 10 chancellors reported payments for outside professional activities: 
Pradeep Khosla at UC San Diego was paid $52,500, Christ at Berkeley received $1,500 
and Samuel Hawgood at UC San Francisco got $1,000. UC Davis Chancellor Gary May 
reported $255,420 in cash and stocks from one corporation and one nonprofit, but much 
of it was earned in a previous job before joining UC in August 2017. 

Board of Regents Chairman George Kieffer said UC’s moonlighting rules remain among 
the strictest in the nation. 

The policy encourages its senior managers to serve on scientific boards, foundations and 
corporations as a way to share their expertise and learn about other administrative and 
educational operations. 

But regents passed the stricter rules in 2016, after disclosures by the Sacramento Bee 
that Katehi had taken paid board positions with the DeVry Education Group, which was 
under federal investigation at the time for fraud, and John Wiley & Sons, a college 
textbook publisher. The revelations prompted both a state legislative hearing on UC 
moonlighting and a directive in the state budget to review and adjust policies on outside 
activities at UC. 

Also Thursday, regents voted to phase out the board position of student advisor and 
instead add other opportunities for students to get involved with decision-making at UC. 
The position was established two years ago on a pilot basis and had been set to expire in 
July. 
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Student advisor Edward Huang pushed to keep the position, saying it would ensure more 
diversity and amplify student engagement with the Board of Regents. But Student Regent 
Devon Graves and Caroline Siegel Singh, president of the UC Student Assn., said the 
advisor position had not worked out as hoped and backed alternative approaches. 

In other action, regents discussed a multiyear plan to boost enrollment, improve 
graduation rates and eliminate achievement gaps among students who are low-income, 
underrepresented minorities or the first in their families to attend college. 

UC campuses are aiming to hit a 90% graduation rate within six years for freshmen and 
within four years for transfer students by 2030. However, some regents pushed UC 
officials to try to achieve that rate among all freshmen within four years. 

Regents also discussed Gov. Gavin Newsom’s proposed budget, saying they hoped to 
secure more funding to enroll an additional 2,500 Californians in 2019-20. 

Source: https://www.latimes.com/local/education/la-me-edu-uc-regents-budget- 
20190117-story.html 


Audio link below: 


Or direct to: 

https://archive.org/details/RegentsFullBoard11719 
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Listen to the Regents Working Group on UCOP 
Salary Ranges (1-17-2019) 

Sunday, January 20, 2019 



As it turns out, the Regents tacked on a meeting of the Working Group on UCOP Salary 
Ranges after their Jan. 17 full board meeting. The Working Group is one of the 
responses to the state audit and its criticism of overly-wide salary ranges at UCOP. So, 
not surprisingly, one recommendation is to narrow the ranges. 

However, according to a report prepared for the Working Group, UCOP is tending to fall 
behind Bay Area salaries for such occupations as IT professionals and technical types, 
accountants, and others. This situation is attributed at the meeting to the very hot 
economy in the Bay Area caused by the presence of firms such as Uber and other 
technology-related employers. 

As a result, the recommendation is to narrow the ranges but also raise them. Only one 
individual is above the range and he/she may well be within range once it is pulled up. 
Sixty-four individuals are below-range and will get raises. 

You can hear the discussion (about 14 minutes) at the link below: 

or direct to: 

https://archive.org/details/RegentsWorkingGrpUCOPSalary11719 
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UCLA Alert Message 

Sunday, January 20, 2019 
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Message above received through the UCLA cellphone emergency alert system not long 
ago. What it says is all I know about the situation. 

UPDATE: An all-clear message was received at 11:45 AM, but no information on what 
happened. 
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What was yesterday's alert about? 

Monday, January 21,2019 
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We have this item from the Bruin on what happened: 

A hazardous materials leak at a south campus building was reported by the Los Angeles 
Fire Department [yesterday] morning.LAFD reported a hazardous materials incident at 
7:14 a.m. [Sunday] after originally responding to an automatic fire alarm at the 
Neuroscience Research Building. Multiple chemicals were spilled, but were later 
determined noninfectious by an LAFD HazMat squad, according to an LAFD 
alert. Ricardo Vazquez, a UCLA spokesperson, said the chemicals leaked from a freezer 
that contained biological materials believed to be noninfectious.A Bruin Alert advised the 
UCLA community to avoid the Neuroscience Research Building and the surrounding area 
on Charles E. Young Drive from Tiverton Avenue to Westwood Plaza for the duration of 
the LAFD investigation... Full story at http://dailybruin.com/2019/01/20/freezer-leak-in- 
neuroscience-research-building-prompts-lafd-response-area-now-clear/ 
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Veterans-UCLA Dispute 

Monday, January 21,2019 



The "Sawtelle Veterans Home" back in the day From today's LA Times : UCLA and the 
Brentwood School are under fire from advocates who say that neither institution is 
providing the veteran services they agreed to under their leases on the U. S. Department 
of Veteran Affairs’ West L.A. property. 

UCLA, whose Jackie Robinson baseball stadium sits on the sprawling, 388-acre federal 
land tract, promised veterans a legal clinic, a family welfare center and game tickets. The 
Brentwood School pledged to share its 22-acre athletic complex on the property with 
veterans and to give their children 150 scholarships to its summer day camp. 

But in September, then-Rep. Steve Knight (R-Palmdale) accused the Brentwood School 
of making it difficult for veterans to use the athletic facilities. 

“It appears that veterans face an onerous process to access the facility, ” Knight, who was 
defeated by Democrat Katie Hill in November’s election, said in a letter to VA Secretary 
Robert Wilkie. “And the process is designed to discourage veteran usage of the leased 
land. ” 

Dan Garcia, chief executive officer of a veterans advocacy group, said the VA had fallen 
down on oversight of the UCLA legal clinic. 

“UCLA’s performance in providing legal services to veterans is highly suspect,” Garcia 
said. 

The VA and the schools said they are keeping their bargains, which also include annual 
rent payments from UCLA of $300,000, and from Brentwood School of $850,000, as well 
as $918,000 in non-monetary consideration. 

“The services provided by Brentwood School and UCLA principally benefit veterans and 
their families, and service to veterans is the predominant focus of UCLA’s activities on 
campus, ” VA spokesman Blake K. Anderson said... 

Full story at https://www.latimes.com/local/lanow/la-me-ln-ucla-veteran-lease-20190121- 
story.html 
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Listen to the Regents Morning Meeting of 1-16- 
2019 

Tuesday, January 22, 2019 



Below is a summary from the Bruin of the morning sessions of the Regents on January 
16. 

Full Board: During public comments Wednesday, students from advocacy groups 
across the UC campuses made demands to UCOP, including that it stop the outsourcing 
of UC jobs and hire full-time career workers, terminate any ties to federal immigration 
agencies and divest from companies which students said they think are violating 
Palestinian human rights. Lt. Gov. Eleni Kounalakis and State Superintendent Tony 
Thurmond introduced themselves to the board, adding that they are working to increase 
accessibility to public education and address food insecurity and labor issues. UC 
President Janet Napolitano said California Democratic Gov. Gavin Newsom has released 
a proposed budget which includes a $240 million increase in ongoing funds to the core 
education budget, along with a one-time fund of $153 million dollars for things such as 
maintenance. She added the budget includes increased funding for gun violence 
research, legal services for undocumented students and increased Cal Grant awards for 
students who are parents. Robert May, chair of the UC Academic Senate, said 
negotiations over the UC’s contract with Elsevier, which owns more than 2,500 journals 
including Cell and The Lancet, have not been settled. The contract ended Dec. 31, and 
the UC has been negotiating a new contract with Elsevier for the past few months. The 
UC aims to lower subscription costs and make all of its research available for free to the 
public. The Academic Senate is committed to its open-access policy, May added. [Note 
that the recording of May's remarks were cut off before completion.] Compliance and 
Audit Committee: Suzanne Taylor, the UCOP interim systemwide Title IX coordinator, 
gave a six-month update on UCOP’s implementation of recommendations from the 
California state audit of sexual harassment cases. Taylor said the audit recommendation 
focused on key areas such as ensuring timeliness of investigations and discipline, 
making sure that policies align with law and promoting consistency in training Title IX. 
Taylor added the UC president accepted all audit recommendations. Taylor said the audit 
remediation plan does not address sexual harassment prevention. Taylor added changes 
to data collection methods based on the auditors’ recommendations will increase 
transparency about the Title IX system. Taylor said auditors found that reports filed 
against faculty and staff during this audit increased compared to earlier audits and 
attributed it to positive measures at the UC such as increased outreach to students. She 
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added Title IX informs complainants of their rights to go to law enforcement, and the Title 
IX office has confidential advocates that support complainants in their decisions. [Note: 
The official recording is cut off before the session was completed.] Source: 
https://dailybruin.com/2019/01/17/uc-regents-recap-jan-15-16/ === The Bruin didn’t cover 
one session. Here is a summary from yours truly: Public Engagement and Development: 
The meeting of the Public Engagement and Development Committee included 
presentations on various aspects of UC-Davis activities including assistance provided 
during the recent wildfires and cooperation with local governments. There was also 
review of UC environmental efforts, trends in donations, and lobbying at the state level 
(including cooperation in such efforts with students). You can hear audio of these 
sessions at the links below: Full Board: Or direct to: Full Board: 
https://archive.org/details/13PublicEngagementAndDevelopment11619/11-Full+Board+1- 
1 6 - 1 9 . w m a Compliance and Audit: 

https://archive.org/details/13PublicEngagementAndDevelopment1161 9/12- 
Compliance+and+Audit+1-16-19.wma Public Engagement and Development: 
https://archive.org/details/13PublicEngagementAndDevelopment11619/12- 
Compliance + and+Audit+1-16-19.wma 
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Less Cash; More Stuff 

Wednesday, January 23, 2019 



From Chief Investment Officer, 1-22-19: 

The fourth quarter of 2018 ransacked the University of California’s assets as the stock 
market tanked, but the $114 billion organization forged ahead with its plan to deploy its 
cash stash into alternatives. In the first three months of the new fiscal year, which began 
July 1, the $11.7 billion endowment section of the institution more than halved its position 
in cash, from roughly 7.5% to about 2.1 %, or $300 million, according to a video of the UC 
Regents’ January 15-17 board meeting. "We had been talking about our desire to remain 
opportunistic, but also at the same time, we were concerned with the fact that this growth 
risk factor was so dominant in our portfolios that we actually wanted to diversify as well, ” 
said Edmond Fong, senior managing director overseeing absolute return, at the meeting. 
“What we ended up doing was creating a fairly robust pipeline of private market 
opportunities that shared some common characteristics. ’’The similarities between the 
changes were that several were “non-market non-auction in transactions, directly where 
we were having a bilateral discussion with the seller," said Fong, adding that this allowed 
the UC endowment to “control pricing discipline and reduce costs of transactions." The 
cash-fueled aiiocations brought in additional diversification to the endowment. Fong said 
these opportunities had a “strong cash-flow profile. "The shift started in the third quarter, 
where 60% of that cash went into real estate, with projects that the investment team had 
identified as good targets. According to Fong, his unit is conservatively underwriting 
these projects.Another 20% was invested into other real assets, where they found 
several co-investments that helped reduce the overall program costs. An additional 15% 
of the cash was moved into absolute return strategies, via hedge funds. “We’re quite 
comfortable with how we’ve been able to deploy that capital,” Fong said. The remainder of 
cash was further committed in the fourth quarter, with 40% to private equity, which 
included a number of co-investments. Another 40% was invested in absolute return 
strategies. “Again, we found a number of unique investment opportunities that we felt 
would diversify the endowment investment portfolio," Fong said... Full story at 
https://www.ai-cio.com/news/uc-endowment-shifts-major-cash-alts/ 
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Toil and Trouble at Extension 

Wednesday, January 23, 2019 



Not exactly what Shakespeare said but... From the Bruin : About 75 employees left UCLA 
Extension amid administrative upheaval, despite UCLA cancelling an initial plan to lay off 
about one-quarter of UCLA Extension’s employees last year.From the Bruin: In January 
2018, UCLA Extension’s revenue was projected to be $10 million less than the previous 
year. The projection caused former dean Wayne Smutz to announce layoffs for about 
one-quarter of UCLA Extension’s employees. This January, Tom Oser, UCLA Extension 
interim vice provost, said in an email statement that last year’s announced layoffs never 
happened. “The announced layoffs were canceled by Executive Vice Chancellor (and 
Provost) Scott Waugh,” Oser said. “Approximately 75 people voluntarily left the 
employment of UCLA Extension for other positions. "The mass resignation of almost one- 
third of UCLA Extension’s staff sent ripples through all levels of administration.At the start 
of 2018, UCLA Extension had one dean and two associate deans; by the start of 2019, all 
three deans were gone. On July 24, 2018, Waugh announced Smutz would retire by Oct. 
31... Full story at http://dailybruin.com/2019/01/23/employees-leave-ucla-extension-amid- 
administrative-turmoil-and-loss-of-deans/ 
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Waiting for Governance and Compensation and 
the Search for Deeper M... 

Thursday, January 24, 2019 





The Governance and Compensation Committee of the Regents was scheduled to meet 
on January 16, but no recording of the meeting is contained on the Regents' website. 
Where the recording should be (see above and below), one finds a notice that we are 
awaiting for the Committee to meet on January 22nd at 4 pm. However, since this is 
already January 24th and we are still awaiting... 


I B Google m 10:47 PM -7 * 100% 1'* 

Governance and Compensations Committee ^3 • 


, . Waiting for University of California Board of Regents 
January 22,2019 at 4:00 PM 


Ahh! Perhaps there is some deeper meaning in all of this: 
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Sleep-Inducing Follow Up on Governance and 
Compensation 

Thursday, January 24, 2019 



NAP-olitano? Our post below noted the absence of an official recording of the 
Governance and Compensation Committee of the Regents on January 16. What we can 
say is that when the Committee reported on its activities to the full board on the 17th, its 
report apparently put the UC prez to sleep. (See above.) 

Anyway, it was just about money which is inherently boring. Sample below: 

The Committee recommends approval of an incentive award of $490,985 for Plan Year 
2017-18, under the Office of the Chief Investment Officer Annual Incentive Plan (AIP), for 
Jagdeep Singh Bachher as Chief Investment Officer and Vice President - Investments, 
Office of the President. The recommended incentive award represents 75.252 percent of 
Mr. Bachher’s annual base salary of $652,454. 

Recommended Compensation 
Effective Date: upon Regents’ approval 
Base Salary: $652,454 

AIP Award: $490,985 (75.252 percent of base salary) 

Base Salary Plus Recommended AIP Award: $1,143,439 
Funding: non-State-funded 

Source: https://regents.universityofcalifornia.edu/aar/jang.pdf 
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Veterans-UCLA Dispute - Part 2 

Thursday, January 24, 2019 



Chancellor Block replied in yesterday's LA Times to the complaints about UCLA's 
relationship with the Veterans property: 


For ncarl>' 75 years. 

I UCLA has partnered with 

I the VA to provide current 

and former members of our 
armed forces with state-of- 
the-art medical, psycholo¬ 
gical, family, legal, educa¬ 
tional and recreational 
services. 

In It s first year, the 
| UCLA/VA Veteran Family 
Wellness Center served 
morethSi 7,OOOveterans 
| and thalrfamDies. offering 
U expert, counseling, resll- 
| lence programming and 
reterrals as appropriate. In 
1 the first 10 months since 
our UCLA Veterans Legal 
Cllnlc opened, UCLA law 
students, aided by faculty, 
helped more than 230 
veterans with more than 
300 legal matters. 

We are also making 
substantial progress with 
VAleaders in the devel¬ 
opment of a third center 
that will address homeless¬ 
ness, substance abuse and 
mental healthlssues. Our 
annual commitment ex¬ 
ceeds S165 million, indud- 
ingS300,000 annual fair- 
market rent for Jackie 
Robinson Stadium. 

We remain committed 
to this par tnership and, 
together with our VA part¬ 
ners, UCLA is changing 
lives by equipping our 
veterans and active mili¬ 
tary personnel with the 
resources and support 
they need to meet the 
variety of challenges they 

may face. 

GxNED.Bt.ocx 
Los Angeles 
The writer is chancellor 
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The Regents' Missing Link Has Been Found! 

Friday, January 25, 2019 



As blog readers will know, we noted that the Regents session of the Governance and 
Compensation Committee that was held on January 16th was unavailable. After inquiries 
(and a bit of fun with our posts yesterday), the link today appears on the Regents' 
website. We will be posting the audio after some conversion, etc. So stand by. 
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Listen to 2 of the 3 Regents Sessions from 
Afternoon of January 16,... 

Friday, January 25, 2019 



As per our previous post, no recording of the Governance and Compensation Committee 
was made available until today. The other two sessions from the afternoon of January 16 
th were available on a timely basis and we archived those. So below we present what 
was originally available at the links below along with summaries from the Daily Bruin . 
(See our earlier posts on the missing official recording.) Note that there was a 
presentation on one of the National Labs (Lawrence Livermore) at the conclusion of the 
session of the Academic and Student Affairs Committee. 

Academic and Student Affairs Committee Michael Brown, UC provost and UCOP 
executive vice president of Academic Affairs, gave an update on the UC Center 
Sacramento, a research and public service site in Sacramento operated by UC Davis. He 
said the goals of the center include increasing student internships in state and assembly 
offices, increasing student enrollment in the program and making faculty available to both 
students and Capitol staff. Brown added the center aims to increase student enrollment 
by 100 students per term in the next decade. Thomas McMorrow, chair of the UCCS 
advisory board, said UCCS connects faculty with students and Capitol staff more 
effectively than the UC Washington Center program. The UCCS program hosts biweekly 
lectures attended by not only students but also the staff of the Capitol and government 
officials. Griffin-Desta said female athletes graduate at an overall higher rate than male 
athletes. For example, athletes in NCAA Division I sports have a female graduation rate 
of 91 percent and a male graduation rate of 79 percent. Christina Rivera, senior 
associate athletic director and senior woman administrator at UCLA, said this is because 
male students have more opportunities to pursue careers in sports. Three student 
athletes at the committee shared their experiences and discussed ways to enhance 
student-athlete welfare.Hailey Rittershofer, a student athlete at UC Davis, said as one of 
the first queer athletes at her school, she felt she did not know whether her teammates 
would accept her, and suggested increasing LGBTQ education among student athletes 
and supporting systems that allow athletes to explore their identities outside of sports and 
academics.Evan Singletary, a student athlete at UC Irvine, said he hoped the University 
would provide more aid for student athletes. He initially lost his athletic scholarship due to 
injury. He had to work many jobs before earning back the scholarship his second year. 
However, Singletary said many of his former teammates without scholarships are still 
working jobs to make ends meet. Brown said UCOP proposed a multiyear plan for 
charging supplemental tuition for two graduate professional degree programs at UC 
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Berkeley and UC Santa Cruz. The Professional Degree Supplemental Tuition aims to 
offset reductions in state support for professional schools, according to the Regents’ 
website. Rick Mintrop, the director of Leadership for Educational Equity Program at UC 
Berkeley, said the program has lacked resources in the past, and must increase tuition in 
order to remain sustainable. LEEP is a professional program for people with backgrounds 
in leading education organizations. LEEP students graduate with a doctorate of 
education. Regent Eloy Ortiz Oakley said he does not want to place more financial burden 
on LEEP students, who are already working while attending the LEEP program. He 
added he does not support charging the supplemental tuition. Mintrop insisted the 
students are middle-class and able to take out loans to finance their tuition. The 
committee tabled the motion to increase tuition through POST for LEEP for further 
discussion in March. Marilyn Walker, professor of computer science at UCSC, proposed a 
PDST of $20,000 for UCSC’s one-year program in natural language processing, which 
trains students to be engineers with expertise in NLP. The supplemental tuition revenue 
would be used to hire an executive director to work on outreach to the industry, and to 
hire graduate students who would serve as teaching assistants and peer mentors. The 
committee passed the motion to charge supplemental tuition for UCSC’s NLP PDST 
program. ===Finance and Capital Strategies CommitteeDan Russi, UCPath Center 
executive director, said UCOP is aware of the payroll issues UCPath has caused, and 
that it has caused hardships for students. He added the majority of errors stemmed from 
complexities such as multiple payment sources and data errors. Mark Cianca, associate 
vice president of UCPath Operational Services, said UCPath implemented corrective 
measures such as notifying campus payroll teams in advance to finalize student pay and 
finding pay errors before checks are drafted. UCPath also adopted measures to prevent 
pay issues, such as implementing a team to address urgent pay issues and 
strengthening student outreach, Cianca said. The UCPath leadership team decided to 
delay the final deployment from September to December 2019. UC Irvine also shifted its 
deployment from March to December 2019. From https://dailybruin.com/2019/01/17/uc- 
regents-recap-jan-15-16 / === Note: The official recording of the Finance and Capital 
Strategies Committee was cut off before the session ended. We can only present what 
was put online. (The January 2019 recordings of the Regents sessions were plagued with 
early cutoffs.) === You can hear the recording of the Academic and Students Affairs 
Committee and the presentation on the National Labs at the link below: Or direct to: 
https://archive.Org/details/1 AcademicAndStudentAffairsNationalLabs/1 - 
Academic+and+Student+Affairs+-+National+Labs.wma — and Finance and Capital 
Strategies: https://archive.org/details/1AcademicAndStudentAffairsNationalLabs/2- 
Finance+and+Capital+Strategies.wma 
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E-Travel, E-Reimbursements? 

Saturday, January 26, 2019 



If other state workers can be reimbursed for official e-scooter and e-bike business travel, 
presumably the same will be true at UCLA for faculty and employees, or soon will be. 
[????] 

From the Sacramento Bee: 

A bit of good news arrived for state workers in a formally worded email from CalHR 
Thursday: Yes, the state will reimburse you for using JUMP bikes. 

The email came in response to employee questions about whether the department’s 
policy for reimbursing bicycle travel includes electric bikes. 

“They could before, it just wasn’t crystal clear, ” CalHR spokesman Andrew LaMar said. 

The email referenced updates to the state’s travel and relocation policy, which also 
clarifies that electric scooters — more common in cities such as San Diego and San 
Francisco — are eligible for reimbursement. For either mode of transport, the policy 
strongly encourages helmet use. 

Additionally, the updates incorporate a piece of legislation passed in September that 
ensures state employees may be reimbursed for short-term lodging using services such 
as Airbnb and for ride-hailing services such as Uber and Lyft... 

Full story at https://www.sacbee.com/news/politics-government/the-state- 
worker/a rticle225082590.html 


We advise caution, despite the travel option: 
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More on E-Scooters 

Sunday, January 27, 2019 



Yesterday, we posted about reimbursements for business travel on e-scooters and other 
such devices. Below is a Bruin op ed dealing with another aspect of the e-scooters on 
campus: 

Scooters are menaces on our campus that cause injuries to innocent people. The injuries 
can even get as bad as a broken hip. In fact, that has already happened at UCLA. On 
Sept. 24, at about 11:15 a.m., Juming Zhao, a consultant to universities in China, was 
walking on Charles E. Young Drive South, crossing the street to Tiverton Drive, and hit by 
an individual riding a scooter. Three students helped Zhao stand up, but the person 
responsible for the accident fled the scene.Zhao phoned his wife, Su Chen, the head 
librarian of the UCLA East Asian Library. Chen took Zhao to the Ronald Reagan UCLA 
Medical Center emergency department, and the attending doctor examined Zhao and 
ordered an X-ray. At that time, the doctor told Zhao he did not find any fractures on his 
hip and discharged him. During this visit, the emergency department nurse mentioned to 
Zhao and Chen that there have been several scooter injuries on campus.Zhao’s 
diagnosis changed early the next morning when his primary care physician phoned to 
inform him that the radiologist had reviewed his X-ray and found his right hip had 
fractured. The physician reguested Zhao to immediately return to the medical center for 
surgery. Zhao was operated on the next day. He was bedridden for a week and walked 
with the assistance of a walker and cane for three months. Zhao had to cancel all of his 
consulting work for the remainder of 2018. To this day, he still walks with pain. He can 
only hope the injury will heal and not adversely affect him for the rest of his life.UCPD 
received the report of Zhao’s injury from the hospital emergency department on the same 
day of the accident. A campus police officer came to see Zhao at the hospital and 
interviewed him regarding the scooter accident. Several days later, another police officer 
came to Zhao’s home for a second interview, informing him that several scooter incidents 
had occurred on campus and that the department had not been able to trace and 
apprehend the people responsible for those accidents. UCLA is a world-class institute of 
higher learning contributing to the teaching and growth of future generations of leaders. It 
troubles me that someone, most likely a student, collided with Zhao and got away without 
any sense of responsibility or concern for their victim. The fact that the UCPD has 
responded to other cases of scooter accidents, but were unable to apprehend the scooter 
riders causing the accidents, speaks to the issue of moral responsibility of not only the 
unconscionable riders, but also the bystanders who witnessed such accidents.In light of 
the scooter accidents and injuries inflicted on the victims, I urge UCLA to ban scooters on 
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campus until rules are put in place to ensure the safety and health of the community, 
especially the elderly and those with disabilities. 



The encouragement of our Bruin community members to walk or bike on campus will not 
only contribute to everyone’s personal safety, but will provide a healthy alternative to the 
use of scooters .— Author Virginia Li is a research professor and professor emeritus in 
the Fielding School of Public Health’s department of community health sciences. 

Source: http://dailybruin.com/2019/01/24/op-ed-scooters-on-campus-pose-a-threat-to- 
the-safety-of-uclas-campus/ 
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Listen to the Regents' Governance and 
Compensation Committee Meetin... 

Monday, January 28, 2019 



We (finally) finish up with the Regents meetings of January. As blog readers will know, 
although the Governance and Compensation Committee met on the afternoon of January 
16, the official recordings of that period omitted the Committee until yours truly pointed 
out the gap. The session included a public comments segment in which there was 
discussion of programs for undocumented students and others, housing at Santa Cruz, 
and housing at Berkeley. There was then committee discussion of UCOP functions and 
the implications of the Huron report (which was a reaction to the earlier critical state 
audit). 

The committee then turned to various standards that had been set by the Regents in 
response to a scandal involving the then-chancellor of Davis awhile back. It was argued 
that there was an overreaction to the scandal and the standards were too strict. A 
modified adjustment to the standards was adopted. 

Finally, there was the matter of the student advisor* position that had been establish as a 
pilot program a couple of years ago. There has been a conflict within the student 
government establishment as to whether the position should be continued. The advisor 
operates independently of the establishment, which appears to be at the heart of the 
issue. Not surprisingly, the present student advisor favored continuation; the 
establishment didn't. It appeared the Regents originally were going to endorse a one-year 
extension. In the end, they killed the position. My guess is that the Regents didn't want to 
be in the middle of a dispute and getting rid of the position was the quickest way to end 
the issue. 

*The position is/was officially spelled with an "o" rather than an "e," if you care. 


You can hear the committee session at: 
or direct to: 

https://archive.org/details/RegentsGovernComp11619 
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Just When You Thought You Were Safe 

Monday, January 28, 2019 



Now that you are required to use two-factor authentication for various UCLA websites 
(and various outside functions), you might feel that your information is safe. Maybe not: 

From the NY Times: 

Here’s how two-factor authentication is supposed to work: You log in to your bank 
account or email inbox, and after correctly entering your password, you are prompted to 
confirm the login through an app on your cellphone, a one-time code sent to you via text 
message or email, a physical YubiKey device or even a phone call. That app, text 
message, email, YubiKey or phone call is your “second factor, ” intended to ensure that 
even if the person trying to log in isn’t really you, he or she still can’t gain access to your 
accounts without access to your phone or YubiKey. You might find two-factor 
authentication mildly irritating, and there’s a chance you might not even notice the extra 
step in the login process anymore. Regardless, you probably feel a certain comfort in the 
idea that at least your money or your inbox is well protected. But like so many other 
commonly accepted best practices in computer security, we actually know very little 
about how well two-factor authentication works.In December, Amnesty International 
released a report describing an easy-to-apply technique being used to compromise 
accounts protected by two-factor authentication. The hackers whom Amnesty 
International investigated, who were targeting accounts belonging to individuals in the 
Middle East and North Africa, set up phishing pages that captured not only users’ 
passwords but also the one-time authentication codes generated by their two-factor 
services.Setting up phishing websites that look like the login pages for well-known web 
services is a common way to steal passwords online. Here’s the way it works: Someone 
designs a website that looks almost exactly like Bank of America’s website and then 
emails you a message, purporting to be from Bank of America, warning you that your 
account is about to expire, or your information needs to be updated, and directing you to 
a fake site where you believe you’re logging into your bank account but instead are just 
typing your password into a website owned by scammers. 

This type of phishing is precisely the kind of threat that two-factor authentication is 
supposed to protect you against. Unlike so-called dictionary attacks — in which hackers 
try to guess your password by running through a dictionary of possible choices — forcing 
people to develop more complicated or longer passwords (a minimum of eight characters 
with uppercase and lowercase letters, and at least one symbol and one number) does not 
help at all when someone steals your password via phishing. So the password- 
complexity requirements that have reigned as a common (and irritating) best practice in 
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every workplace for years are increasingly supplemented by two-factor authentication, to 
protect you against both dictionary attacks and phishing attacks. But it turns out that the 
one-time codes generated by people’s smartphones or sent via text message and email 
can also be phished. If you’re the hacker, all it takes is adding a component to your fake 
Bank of America website so that after you prompt someone for his password, you try to 
log in to his real Bank of America account using the password he has just provided, 
triggering a second-factor alert that doesn’t alarm him because he thinks he’s signing into 
Bank of America too. Then, on your fake phishing site, you prompt him to enter his 
second-factor code and use it to complete the login... Full story at: 
https://www.nytimes.com/2019/01 /27/opinion/2fa-cy be rattacks-security.htm I 
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Faculty on the UC Free Speech Center Academic 
Advisory Board 

Tuesday, January 29, 2019 



Back in the day at Berkeley UC has released the names of members of the academic 
advisory board for the UC Free Speech Center, know officially as the UC National Center 
for Free Speech and Civic Engagement. Three members are from UCLA: 

Board members will assist in the creation of the Center’s project priorities and future 
selection of fellows. They also will contribute written pieces on topics related to their 
scholarly activities for the Center’s forthcoming “Weekly Conversation” column, which will 
be featured on its website: 

https://freespeechcenter.universityofcalifornia.edu/... 

Academic advisory board members 

• Ahmad Atif Ahmad - UC Santa Barbara, Professor, Religious Studies; Chair of the 
Council on Faculty Welfare, Academic Freedom, and Awards 

• Gerardo Aldana - UC Santa Barbara, Professor, Anthropology and Chicana/o 
Studies; Chair of the Department of Chicana/o Studies 

• Amy Binder - UC San Diego, Professor, Sociology 

• Simone E. Chambers - UC Irvine, Professor, Political Science 

• Michael Mark Cohen - UC Berkeley, Associate Teaching Professor, African 
American Studies & African Diaspora Studies 

• Lee G. Cooper - UCLA Professor Emeritus, Marketing 

• John Ganim - UC Riverside, Distinguished Professor, English 

• Jody Greene - UC Santa Cruz, Associate Vice Provost for Teaching and Learning; 
Director of the Center for Innovations in Teaching and Learning; Professor of 
Literature 

• David Kaye - UC Irvine, Clinical Professor, Law 

• Suneil K. Koliwad - UC San Francisco, Associate Professor, Medicine, Diabetes 
Center; Gerald Grodsky, PhD/JAB Chair in Diabetes Research 

• Dana Nelkin - UC San Diego, Professor, Philosophy 

• Tung Nguyen - UC San Francisco 

• Stephen J. McPhee, MD Endowed Chair in General Internal Medicine; Professor of 
Medicine 

• Constance Penley - UC Santa Barbara, Professor, Film and Media Studies 

• Mary Beth Pudup - UC Santa Cruz, Director and Associate Professor, Community 
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Studies Program 

• Randolph M. Siverson - UC Davis, Professor Emeritus, Political Science 

• Nella Van Dyke - UC Merced, Professor, Sociology 

• John Villasenor - UCLA, Professor, Public Policy, Electrical Engineering & 
Management, 

• Eugene Volokh - UCLA School of Law, Gary T. Schwartz Distinguished Professor 
of Law 

• Keith David Watenpaugh - UC Davis, Professor and Director, Human Rights Studies 
Full media release at: 

https://www.universityofcalifornia.edu/news/uc-national-center-free-speech-and-civic- 

engagement-taps-leading-scholars-help-drive-vision 
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Newsom's Budget/Brown's Budget - Part 2 

Tuesday, January 29, 2019 



When Gov. Newsom presented his budget, back on January 10th, yours truly provided a 
written analysis. Now you, lucky readers, can enjoy an oral presentation on the budget by 
yours truly - direct from a UCLA class with slides, cartoons, and video - at the links below: 

Part 1 

https://archive.org/details/10bFiscal20191/10b-fiscal+2019-1.wmv 


Part 2 

https://archive.org/details/10bFiscal20191/10b+fiscal+2019-2. wmv 


You're welcome! 
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The more things change... 

Tuesday, January 29, 2019 



...the more... (well, you know the rest). From the Bruin: 

UCLA students call about 11,000 Uber and Lyft rides that never leave campus every 
week, raising concerns about the environmental impact of unnecessary trips. UCLA 
Transportation determined this number using data provided by the two ride-hail 
companies, said Abdallah Daboussi, senior administrative planning and policy analyst at 
UCLA Transportation. Even though these are short trips, they still produce a large amount 
of carbon emissions, said Yifang Zhu, associate director of the Center for Clean Air and 
an environmental health sciences professor... Full story at 
http://dailybruin.com/2019/Q1/29/popularity-of-brief-uber-lyft-rides-on-campus-raises- 
environmental-concerns/ Blog readers may recall that this topic came up back in June 
2017 at a presentation to the Emeriti Association: Or direct to: 
https://www. youtube. com/watch?v = vASWzMcLmU8 
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UC Prez Responds to Proposed Title 9 Changes 

Wednesday, January 30, 2019 



UC Prez Napolitano submitted a lengthy letter/response to changes proposed in U.S. 
Dept, of Education regulations governing Title 9 rules (which cover sexual 
assault/harassment). The rule changes proposed generally involve application of due 
process to the investigation and decision-making involved in such cases. As this blog has 
reported, there have been well-publicized cases in which external courts have reversed 
decisions of various universities around the country on procedural/due process grounds. 
Obviously, the issue is politically charged. 

One thing which yours truly has remarked on in the past, apart from the issues raised in 
the letter, is the question of who makes the final determination. Typically, in the case of 
union-represented employees, of which there are many at UC, there are contractual 
grievance procedures which end in an outside neutral (arbitrator) hearing evidence and 
making the decision. The use of an outside neutral deals with the problem of the 
prosecution and decision-maker being one and the same. It might be useful for UC to 
consider whether such a division of labor would be beneficial to its Title 9 process. (There 
are issues, in particular, who pays for the arbitrator, that would have to be resolved. But if 
the concept is adopted, remedies can be found.) 

You can read the Napolitano letter at the link below: 
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Shrouded Building 

Thursday, January 31, 2019 



From time to time, we have provided photos of construction of the new Anderson 
addition. However, it has been largely shrouded from view for awhile. 



The only unshrouded view available is above. 
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UC Application Drop 

Thursday, January 31, 2019 


UC applications, 2018 vs. 2019 


Overall freshman applications for fall 2019 dropped from 
the previous year in the UC system, led by Berkeley, 
UCLA and Santa Cruz. 


] +2.6% Merced 
+1.2% San Diego 
+1.2% Santa Barbara 
+0.8% Riverside 
+0.6% Irvine 
+0.1% Davis 

-1.3% SantJ 



-2.1% Los Angeles 
-2,5% Berkeley | 

-3.0% UC-wide ■ 


Source: University of California Jon Schleuss / ©latimesgraphics 


From the LA Times: 

...(T)he number of students graduating from California high schools is forecast to top out 
in six years. And that demographic trend already has hit the nation’s northeastern states, 
where birthrates began declining years ago and enrollment has dropped even at elite 
institutions, such as Princeton University and MIT. 

“What the California system is experiencing this year is just a taste of some of the 
challenges it will experience in a decade or so, ” said Nathan D. Grawe, a Carleton 
College professor of economics and social sciences, and author of “Demographics and 
the Demand for Higher Education.”... 

Grawe says UC will have less of a reason to worry about a drop-off in enrollment than 
other college systems in California. Rising education levels among parents and a growing 
Asian American population will provide buffers for highly selective universities, he 
said. Still, he predicts that the number of California students who attend college will drop 
by 15% overall by 2029. The prediction is a reduction of 17% for those who attend 
community colleges, but only 6% for those who attend the nation's top 50 universities, 
including UCLA, Berkeley, Santa Barbara, Irvine, Davis and San Diego. “The landscape is 
more forgiving for selective institutions,” Grawe said. But the potential for a lengthy decline 
in enrollment, following similar trends across the U.S., has raised questions about the 
bevy of construction projects under consideration on UC campuses to accommodate the 
record enrollment of the last few years. UC and California State University are exploring 
putting a measure on the 2020 ballot for an $8-billion construction bond. Gov. Gavin 
Newsom also has proposed funding a study on building a new Cal State campus, 
possibly in Stockton.Nathan Brostrom, UC’s chief financial officer, said much of the 
money the system is seeking is needed to repair existing buildings and for upgrades for 
earthquake safety. UC’s growth has strained campuses in need of more classrooms, 
teaching labs and student housing... 

Full story at https://www.latimes.com/local/education/la-me-edu-uc-applications- 
20190131-story.html 

Official UC data at: https://www.ucop.edu/institutional-research-academic- 
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UCPath problems - Need we say more? 

Thursday, January 31, 2019 



Op Ed by GRA in Sacramento Bee: 

As a graduate student researcher in the neuroscience PhD program at UCLA, I work hard 
to contribute to the University of California’s research mission. In addition to my studies, I 
support the efforts of my professors and contribute to published work. I strongly believe in 
the value of our research.But ever since UC rolled out its new payroll system in 
September (UCPath), I’ve faced a new challenge: Each month, I have been paid only 48 
percent of my wages. So far this has totaled an underpayment of gross wages of 
$8,669.67. UC Associate Vice President of Operations Mark Cianca told the The Bee, “I 
do want to make it really clear: Everybody gets paid." Yet, that hasn’t been true for me or 
many of my colleagues. Some have lost their health insurance and been forced to 
accumulate credit card debt. Some have even received eviction notices.Administrators 
like Cianca fail to understand that many graduate student workers, and UC workers in 
general, live paycheck to paycheck. Missing even one paycheck is a crisis... Full story at 
https://www.sacbee.com/opinion/op-ed/article225259150.html 
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Open vs. Closed - Part 3 

Friday, February 01, 2019 



UC and Elsevier faced a UC-imposed deadline concerning open access of Jan. 31. That 
deadline has apparently been suspended and talks continue: 

UC and Elsevier Negotiations Continue; UC Retains Access to Articles for Now 

As of Jan. 31: The University of California and Elsevier have agreed to continue good- 
faith discussions for the time being. For now, access is expected to continue. Should we 
learn of any changes to access at UC, we will notify our community. 

The University of California is re-negotiating its systemwide licenses with some of the 
world’s largest scholarly journal publishers, including Elsevier, to provide additional open 
access options for UC authors. 

In these negotiations, UC is seeking a single, integrated contract with each publisher that 
covers both the university’s subscriptions and open access publishing of UC research in 
their journals — what are often known as “publish and read” agreements. 

Source: https://osc.universityofcalifornia.edu/open-access-at-uc/publisher- 
negotiations/uc-and-elsevier/ 

Previous blog posts on this issue are at: 

http://uclafacultyassociation.blogspot.com/2018/12/open-vs-closed.html 

and 

http://uclafacultyassociation.blogspot.com/2018/12/open-vs-closed-part-2_20.html 


See also: 

http://uclafacultyassociation.blogspot.com/2018/10/university-librarian-asks-for-help- 

from.html 

and 

http://uclafacultyassociation.blogspot.com/2019/01/the-elsevier-dispute-is-not-just-with- 

uc.html 
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Stormy Weather 

Friday, February 01, 2019 



From the Bruin: The Sunset Canyon Recreation Center was evacuated due to structural 
damage caused by a lightning strike Thursday morning. 

Lightning struck a structural wooden beam outside the recreation center’s building, 
causing the building to be evacuated and restricted to emergency personnel until the 
structure is deemed safe, said Nurit Katz, executive officer of facilities management. 

Katz said the lightning strike was reported to her office at around 9:47 a.m., but she does 
not know when exactly the strike occurred. 

Administrative Vice Chancellor Michael Beck said in an email statement the lightning 
strike also caused a gas leak, which has since been controlled. 

He added there were no injuries as a result of the lightning strike... 

Full story at h ttp://dailybruin.com/2019/01/31/lightning-strike-causes-structural-damage- 
evacuation-at-sunset-canyon-rec-center/ 
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UC-Berkeley bans new research funding from 
Huawei 

Saturday, February 02, 2019 



From Nature: The University of California, Berkeley, will not enter into new research 
collaborations with the Chinese telecommunications firm Huawei, after the US 
Department of Justice brought criminal charges against the company on 28 January. The 
University of Texas at Austin has also confirmed to Nature that it is reviewing its 
relationship with the company — which is a major investor in research worldwide. The 
move comes two weeks after the University of Oxford, UK, said it would stop seeking new 
funding from the firm, citing “public concerns raised in recent months surrounding UK 
partnerships."Since late 2018, Huawei — a major electronics manufacturer 
headquartered in Shenzhen — has been under mounting scrutiny from international 
governments. Several countries have raised security concerns over its devices and the 
company’s involvement in developing their telecommunications networks... Full story at 
https://www.nature.com/articles/d41586-019-00451-z 
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Private Student Housing Complex - Part 2 


Sunday, February 03, 2019 



We posted on the controversy below back in December.* Now there is more (from the 
Bruin): 

Westwood community members oppose a proposed housing project because they think it 
will replace existing affordable housing and cause traffic congestion. 

Two physicians filed a plan with Los Angeles to build a 16-story housing development, 
called The Agora, on Hilgard Avenue in November. Several community organizations, 
including the Westwood Neighborhood Council and the Holmby Westwood Property 
Owners Association, oppose the project. 

The developers stated in their original proposal there were zero residential units and that 
the building was vacant. In fact, two businesses currently occupy the Hilgard property, 
including 27 residential units. 

Aaron Green, an Agora spokesperson, said Agora developers bought the property in 
2016 and subseguently rented out the current building’s three stories. NuORDER, an e- 
commerce brand company, occupies the first story. Ashley Miniard, manager of 
PodShare, said the co-living affordable housing company operates residential units on 
the second and third story. 

Green said the vacancy classification was due to a clerical mistake and the developers 
will revise the application. 

Green added the project is estimated to take two years to gain approval from the city. If 
the city council approves the project, NuORDER and PodShare’s five-year lease will end 
a year and a half early due to a clause in their lease which states the developers have 
the right to develop the building after three years, Green said. 

Construction will begin after approval from the city and continue for three years. 

PodShare offers 90 beds at $840 a month for one bed, Miniard said. Residents can also 
stay for one night or a week at varying costs. 

The proposed Agora project would house 462 beds at $1,000 to $1,200 a month per bed, 
said Ted Khalili, co-principal developer of The Agora. At least 52 beds will be Measure 
JJJ-compliant, which means they will be priced less than the proposed standard rent 
range. However, Agora representatives did not specify how much this would equate to. 
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The initial application said the housing project would only house 231 beds. Green said 
the developers decided to double the beds after listening to community feedback. Each 
room will now have two beds, rather than the single-person bedrooms as originally 
planned. However, rental rates remain unchanged despite the decreased room space. 

Greg Billo, a PodShare resident, said he thinks the proposed project is misguided 
because The Agora would replace what already exists on the property. Billo said more 
than half of PodShare’s beds are empty each night, and he thinks filling the proposed 
high rise would be difficult. 

Earl Goldstein, a board member of Holmby Hills Homeowners Association, said 
stakeholders shared similar concerns with Billo at their January meeting, adding that the 
association opposed the project at their monthly meeting due to concerns of traffic 
congestion along Le Conte Avenue and the feasibility of the project. 

Several homeowners created Save Hilgard Avenue after estimating the project would 
cost $100 million, which they believe is too costly for the property’s proposed rent prices. 
However, Green said the cost of the project is about 50 percent less than the 
homeowners’ estimates. 

Marcello Robinson, a member of the WWNC, said Agora developers asked the city 
attorney’s office to prevent the neighborhood council from speaking on the matter even 
though it was placed on the agenda for their January meeting. The council voted in 
opposition of the project at the meeting. 

Green said the developers also offered to purchase three homes surrounding the Agora 
building out of courtesy so that residents would not need to live by a construction site. 
The developers have already purchased one of the neighboring houses in November, 
according to a city grant deed. Green said the developers have no plans to use the 
adjacent property. 

Soon Chung, a pastor at University Presbyterian Church, said the University Presbyterian 
Church owns the house directly behind the Agora and fears the project would devalue his 
property and neighboring properties. Chung added he was contacted by brokers from the 
Agora developers but did not respond. 

Green said over the next two years, the developers will conduct a large-scale 
environmental impact report and will work with nearby residents to amend the project to 
address their concerns. 

Several homeowners also expressed concerns regarding the unauthorized usage of the 
photos in the project’s ad campaign and the campaign’s suggestion that the Agora 
project would help combat homelessness in Westwood. 

To promote the housing development, The Agora project used a social media campaign 
featuring a UC Berkeley student holding a sign saying “Hug me I’ve been a homeless 
student,” as well as statistics on UC student homelessness and a petition to LA City 
Councilmember Paul Koretz to approve the project. 

Taylor Harvey, the subject of the photo and a fourth-year art practice and social welfare 
student at UC Berkeley, said she was offended when she saw her photo on the ad from 
the Agora developers. 
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“I never gave them permission to use my photo, ” Harvey said. “It’s exploitative and an 
invasion of privacy. ” 

The photo was initially used for other campaigns by UC Berkeley's Homeless Student 
Union, a school organization she founded four years ago to combat homelessness, 
Harvey added. 

Green said they found the picture from a German student publication. The developers 
removed the social media advertisements Monday, after the Daily Bruin inquired about 
the photo. The German publication was not immediately available to comment on where 
they found the photo. 

Several students said they think the Agora project could provide much needed housing in 
Westwood, but they do not think it will be very affordable... 

Full story at http://dailybruin.com/2019/01/30/westwood-groups-oppose-student-high-rise- 
project-cite-planning-discrepancies/ 


* http://uclafacultyassociation.blogspot.com/2018/12/private-stud ent-housing- 
complex.html 


96 


UCLA Faculty Association Blog: First Quarter 2019 






Grandma: What a big house you have! 

Monday, February 04, 2019 


OMMATL 

/ANTED 


From CALmatters: Finding housing was one of the first challenges Alyssa Mathiowetz 
faced as a new graduate student at the University of California at Berkeley. She landed a 
room in a shared house near campus, but it came with a steep price tag: $1,500 a 
month. “It’s definitely on the expensive side," said the PhD student in metabolic 
biology.Mathiowetz’s rent could soon decrease, however, thanks to a new homesharing 
program that matches graduate students looking for housing with retirees who have extra 
space in their homes. Its organizers hope the program will prove successful enough to 
export to other UC campuses.College students have been hit hard by California’s 
housing crisis, struggling to find affordable digs near campuses that in many cases are 
located in the state’s priciest markets. The median apartment rent in Berkeley tops $3,500 
per month, according to real estate website Zillow. On-campus housing is scarce, and ten 
percent of students in a recent survey reported being homeless at some point in their 
college careers. Meanwhile, along the city’s idyllic, tree-lined streets, aging homeowners 
who bought in decades ago have stayed put as property values rose around them. Staff at 
Berkeley’s Retirement Center started strategizing last year about how to bring the two 
groups together. They won a grant from the chancellor's office for a pilot program that will 
match six students with senior hosts for the spring semester.“Peopie want to continue 
living in their homes, and people are living longer and retiring later, ” said Andy Gaines, 
the executive director of Ashby Village, a non-profit serving senior citizens that’s 
partnering with UC Berkeley on the project. “And oftentimes as people retire from the 
workforce and their friends and family die or move away, they are left more 
isolated."Sharing their homes with students can provide seniors with a sense of 
community, Gaines said.Students will pay below-market rent—less than $1,000 per 
month—for bedrooms inside the homes of retired university faculty and staff... Full story 
at https://calmatters.org/articles/a-new-solution-to-the-student-housing-crisis-retiree- 
roommates/ 
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(Some) Regents Are Coming 


Monday, February 04, 2019 



Just a week from today: Yours truly will - as usual - preserve the recording: 

HEALTH SERVICES COMMITTEE 

Date: February 11,2019 
Time: 10:00 a.m. 

Locations: Centennial Ballroom, Luskin Conference Center, Los Angeles Campus 
Public Comment Period (20 minutes) 

Action: Approval of the Minutes of the Meeting of December 11, 2018 
HI Discussion: Remarks of the Executive Vice President - UC Health 
H2 Action: Consent Agenda: UC Health Capital Financial Plan 

H3 Discussion: Strategic Plan and Fiscal Year 2019-20 Budget For UC Health Division, 
Office of the President 

H4 Discussion: Update on Student Mental Health Services 

H5 Discussion: The University of California Collaborative on Physician WellBeing 

H6 Discussion: Overview of Parnassus Heights Planning, San Francisco Campus 

H7 Discussion: Canopy Health Progress Report and Strategic Plan Update, UCSF 

Health, San Francisco Campus 

Source: https://regents.universityofcalifornia.edu/regmeet/feb19/hs.pdf 
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Private Student Housing Complex - Part 3 

Tuesday, February 05, 2019 



Some students, at least those writing editorials in the Bruin, seem to be having second 
thoughts about the virtues of a planned housing project. It puts them at odds with the new 
neighborhood council formed in part to promote more housing in the Westwood area: 

Affordable housing is yet again a dashed hope in Westwood. The Agora, a proposed 
private 16-story apartment complex, came to town in November, claiming to offer 
affordable student housing in Westwood. The two physicians behind the project had filed 
plans with the Los Angeles Department of City of Planning, promising amenities such as 
a farmed vegetable garden, a teaching kitchen and a meditation garden. While several 
community organizations, such as the Holmby Westwood Property Owners Association 
and the Westwood Neighborhood Council, spoke out against the project on the basis of 
zoning technicalities, the endeavor seemed a noble attempt to bring - for once - a good 
deal for students. We should have known it was too good to be true... 

Community leaders appear to have missed this nuance. Both the [new] North Westwood 
Neighborhood Council and the Graduate Students Association have shown support for 
The Agora, neglecting to examine the finer intricacies of the project. But when students at 
UCLA are forced into homelessness for exorbitant rent prices, we ought to hold 
developers to higher standards before deeming their property affordable - especially 
when they only manage a price tag that is a couple hundred bucks off university housing 
costs... 

Full editorial at http://dailybruin.com/2019/02/03/editorial-the-agora-is-an-overwhelming- 
mirage-with-an-underwhelming-delivery/ 
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Donation to Med School 

Tuesday, February 05, 2019 



We always like to salute donations that don't involve pouring a lot of concrete, but do 
involve research and teaching: 

Garry Shandling was always known as a generous spirit to his friends. He died nearly 
three years ago, but is still proving that. Shandling has bestowed $15.2 million to benefit 
medical research at the David Geffen School of Medicine at UCLA. 

Shandling earmarked the funds to benefit three units — the division of endocrinology, 
diabetes and hypertension; the division of infectious diseases; and the UCLA Agi 
Hirshberg Center for Pancreatic Diseases — as well as general medical research at the 
David Geffen School of Medicine, establishing a meaningful philanthropic legacy. 

His gift will establish and endow the Garry Shandling Endocrine Surgery Research Fund, 
the Garry Shandling Infectious Diseases Innovation Fund and the Garry Shandling 
Pancreatic Diseases Fund. The remainder of the bequest will establish the Garry 
Shandling Medical Research Fund, which will operate under the direction of the medical 
school’s dean. In his honor, UCLA also has named the Garry Shandling Learning Studio, 
a 6,400-square-foot multipurpose space located in Geffen Hall, the school’s medical 
education building... 

Full story at https://deadline.com/2019/02/garry-shandling-bequeaths-15-million-ucla- 
david-geffen-school-of-medicine-1202549677/ 
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Lab Explosion at UCLA Yesterday 


Wednesday, February 06, 2019 



When this story first appeared yesterday, the report was sketchy and was a possible 
reminder of a much more serious accident several years ago that led to major legal 
ramifications. It appears that this time, however, the incident was much less serious: 

One injured in lab explosion at UCLA 

By City News Service | February 5, 2019 | LA Daily News 

One person was injured Tuesday in an explosion in a laboratory at UCLA. The blast, 
reported at 2:18 p.m., involved acetone and occurred in a lab fume hood, according to 
Amy Bastman of the Los Angeles Fire Department. 

The victim, a UCLA employee, sustained “superficial injuries to his hand and has been 
treated, ” according to a university statement. The explosion, described by UCLA as a 
“minor accident, ” occurred in the Boyer Biochemistry and Molecular Biology building. 

Because the work was taking place under a laboratory hood, there was no chemical spill, 
and there is no danger to anyone in the building. UCLA Fire and the Los Angeles Fire 
Department responded to the incident, which has now been cleared," according to the 
university’s statement. 

Source: https://www.dailynews.com/2019/02/05/one-injured-in-lab-explosion-at-ucla/ 
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Still Opaque? 

Wednesday, February 06, 2019 



State auditor says UC’s Napolitano has not implemented transparency reforms 

Nanette Asimov, Feb. 6, 2019, San Francisco Chronicle 

Nearly a year after a deadline for the University of California to overhaul business 
practices at its headquarters, UC President Janet Napolitano has made improvements 
but is still doing business in a way that lets her office amass “virtually an unlimited 
amount" of money. 

That’s the conclusion of a new report from state Auditor Elaine Howie, who has 
monitored UC’s progress since a 2017 audit found the president’s office had set aside 
$175 million in reserves without properly disclosing them to the UC Board of Regents. 
Napolitano was supposed to put policies in place by last April to limit reserves and 
demonstrate how the public university would return money to campuses, among other 
fixes. The audit found that $32 million of the reserves came from fees paid by campuses 
that could have been spent on students and that much of it should go back to the 
campuses. 

“We are still concerned about the lack of sufficient transparency related to fund balance 
amounts,” totaling $122 million for seven specific programs, in Napolitano’s budget for 
the current fiscal year, Howie wrote in a report released Tuesday that assessed UC’s 
progress as of October. “Perhaps of greater concern, the absence of sufficient reserve 
policies allows the office of the president to retain and maintain virtually an unlimited 
amount of fund balances and reserves." 

Howie added that the president’s office “continues to lack sufficient transparency that 
would allow the governor and the legislature to understand what fund balance awards are 
available to reallocate to campuses. ” 

Source: https://www.sfchronicle.com/news/article/State-auditor-says-UC-s-Napolitano- 
has-not-13595656. php 
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Note: The report at this moment does not seem to be on the state auditor's website. 
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Uniting 

Thursday, February 07, 2019 

From Science Magazine: After 5 years as a postdoc—four of them at the University of 
California (UC), Los Angeles—molecular biologist Christina Priest hit the university’s time 
limit for postdoctoral appointments and transitioned to a university staff position as a 
project scientist in the same lab. Now an at-will employee in a job with no set end time, 
she says she finds her work “continuing the project I initiated as a postdoc ... not 
enormously different, [despite] more responsibility.’’ 

But she has less of something important: income. “I was making more as a fifth-year 
postdoc than I am making as a project scientist," not to mention a “huge increase” in 
health insurance premiums, “from about $40 a month to about $260 a month, ” she says. 
Beyond that, she has lost some of the fringe benefits she enjoyed as a member of the 
union that has represented the roughly 6000 postdocs in the 10-campus UC system 
since 2008, when it succeeded in a years-long effort to create the nation’s second, and 
by far its largest, union of postdocs. (UC graduate students are also unionized.) “It seems 
unfair to be doing a similar job and to lose benefits, ” Priest continues. 

The illogic of gaining experience and responsibility while losing pay and fringe benefits 
she had as a “trainee” inspired Priest to sign on as soon as she heard, in 2017, that the 
same union that represented her as a postdoc, UAW Local 5810, had a campaign 
underway to establish a new bargaining unit for people like her. The proposed new unit, 
Academic Researchers United (ARU), hopes to represent people who, like Priest, are UC 
professional researchers but neither postdocs nor tenure-eligible faculty members. These 
workers hold a variety of titles, including project scientist, specialist, and researcher, and 
people like them work under still other designations at other institutions. All, however, 
share a common goal: doing research and “contributing to the main mission of the 
university," says Priest, who serves on the proposed union’s bargaining committee. A 
number “are also bringing in grant money" as principal investigators on their own grants... 

Full story at https://www.sciencemag.org/careers/2019/02/university-california-staff- 
researchers-opt-form-union-joining-postdocs 
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Private Student Housing Complex - Part 4 

Thursday, February 07, 2019 



From the Bruin: A student coalition endorsed a high-rise housing project in Westwood in 
response to various community organizations that have opposed the development. 

The Westwood Forward student leadership committee endorsed The Agora housing 
development, a proposed 16-story apartment complex on Hilgard Avenue, at their 
meeting Jan. 31. The developers filed the plan for the housing project with the city of Los 
Angeles in November and have since spoken to stakeholders and advisory boards on the 
project. 

Michael Skiles, a leader of Westwood Forward and its student leadership committee, said 
the committee voted in support of the project because they recognized the need for 
student housing in Westwood. Skiles said the only way to raise the quality of housing and 
increase the quantity of affordable housing is through large housing projects like The 
Agora. Westwood Forward is a coalition of students and stakeholders who aim to 
revitalize Westwood. 

The current tenant of the site The Agora aims to develop, PodShare, has 90 beds and 
charges residents $840 a month, PodShare Manager Ashley Miniard said. However, the 
location is only 60 to 70 percent occupied each day. If The Agora’s application is 
approved by the city, PodShare’s lease would end prematurely to accommodate the new 
housing development. 

Aaron Green, a spokesperson for The Agora, said the development will offer 462 beds for 
$1,000 to $1,200 a month, with at least 52 beds offered for less than $500 a month in 
accordance with Measure JJJ, meaning the beds will be priced less than the proposed 
standard rent range for Westwood. 

Skiles said he thinks The Agora would allow more people to benefit from affordable and 
high-quality housing than PodShare, based on information provided by Green. 

In addition, PodShare’s longest rental period is eight months, Skiles said. Miniard 
confirmed that most people don’t stay at PodShare for more than eight months. 

Skiles added PodShare’s housing is more suitable as a temporary residence than as 
permanent student housing. 

Skiles said his coalition’s platform aims to provide student housing in Westwood. 

“If we don’t rally behind this single attempt to build student housing, then it will signal to 
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the community that even with Westwood Forward and all the progress we’ve made, 
there’s no political difference in the reality that it’s impossible to build housing in 
Westwood, ” Skiles said. 

The Holmby Westwood Property Owners Association voted in opposition of the project 
while the UCLA Graduate Students Association endorsed it. The Westwood 
Neighborhood Council voted against the housing project as well at their January meeting, 
but now plans to repeal their initial vote... 

Full story at http://dailybruin.com/2019/02/07/westwood-forward-endorses-the-agora- 
citing-potential-as-affordable-student-housing/ 
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Loquacious Verbosity 

Friday, February 08, 2019 

From Inside Higher Ed: 

A new study in the Journal of Language and Social Psychology analyzed the words used 
in the abstracts of National Science Foundation grants. The analysis found that projects 
received, on average, larger awards when abstracts were longer, used fewer common 
words and were written with "verbal certainty." In some ways, the findings raise questions 
about NSF requests that scientists "communicate in a plain manner," the study says. 

Source: https://www.insidehighered.com/quicktakes/2019/02/08/study-words-used-nsf- 
grant-proposals 


Well, with Valentines Day coming up, perhaps verbosity pays off in more ways than one: 
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More CRISPR 

Saturday, February 09, 2019 



Patent Office: 1924 From Science Magazine: The University of California (UC) has 
received good news on a patent for the invention of the genome editor known as 
CRISPR—and it likely moves a fierce legal war over who owns the valuable intellectual 
property for this powerful tool closer to a peace treaty. ...(T)he U.S. Patent and 
Trademark Office in Alexandria, Virginia, posted a “notice of allowance” on Friday for 
UC’s CRISPR patent, which it applied for in March 2013. The patent should be officially 
issued to the school within 8 weeks. 

The fight over who invented CRISPR has raged for several years, and many scientists 
predict its creation will lead to a Nobel Prize. UC earlier lost a high-profile fight over a 
CRISPR patent issued to a team led by the Broad Institute in Cambridge, Massachusetts. 
Various companies have licensed the CRISPR-related intellectual property of Broad and 
UC, even as the patents have been in dispute. The invention of CRISPR technology 
spawned a multibillion-dollar industry as it promises to lead to new medicine, crops, and 
fundamental insights about biology... 

Full story at https://www.sciencemag.org/news/2019/02/new-patent-win-university- 
california-upends-crispr-legal-battle 
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Another Donation Salute 

Sunday, February 10, 2019 



We periodically salute donations to the university that don't involve construction and do 
involve research, teaching, scholarships, etc. 

From the Bruin: 

A philanthropist donated $1 million to provide scholarships for art and music students, a 
university press release announced Thursday. Jerry Moss, who co-founded A&M Records 
with Herb Alpert, gifted the donation to UCLA’s Moss Scholars program, which has 
awarded full-tuition scholarships to art and music students for 15 years. The UCLA 
Chancellor’s Centennial Scholars Match program matched the donation with a $500,000 
gift to the program. The Moss Scholars program has provided scholarships to 30 
undergraduate and graduate students in the UCLA Herb Alpert School of Music and 
UCLA School of the Arts and Architecture. The scholarships cover the full tuition costs of 
the students’ degree programs. The recipients of the scholarship meet with Moss and 
fellow beneficiaries each fall. Moss has funded the scholarship since it was founded in 
2004... Full story at http://dailybruin.com/2019/02/07/record-label-founder-donates-1- 
million-for-art-and-music-school-scholarships/ 
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Things to Come This Week 

Monday, February 11,2019 



Various events will be occurring this week with potential impact on UC. The California 
Supreme Court will be hearing a challenge to the " California Rule," a longstanding court 
decision that prevents retroactive reductions in public pensions. Although the case 
involves CALPERS, a ruling will likely affect UC's pension system. Blog readers will know 
that former Governor Jerry Brown was pushing for a decision to modify the California 
Rule before leaving office. However, the Court did not move fast enough for his taste. 

The Court's hearing will be live-streamed and eventually put on the web.* 

In addition, the Regents' Health Services Committee will be meeting later today at 
UCLA.** We have already posted the agenda.*** As usual, yours truly will later post the 
audio of the meeting. 

Finally, Gov. Newsom gives his State of the State address on Tuesday, 11 AM. Possibly, 
there could be some components that affect UC.**** 

* http://majlabor.com/pension-case-oral-argument-this-wednesday-watch-live/ 

** https://regents.universityofcalifornia.edu/meetings/agendas/feb19.html 

*** http://uclafacultyassociation.blogspot.com/2019/02/some-regents-are-coming.html 

**** https://www.gov.ca.gov/2019/02/04/sots/ 
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Vacant Westwood 

Tuesday, February 12, 2019 



The endless tale of vacant storefronts in Westwood continues. From the Bruin: 

Westwood Village may be able to fill vacant storefronts and bring in new businesses by 
loosening restrictions on dining and parking requirements. The Westwood Village 
Improvement Association, a nonprofit organization tasked with improving the state of the 
Village, submitted amendments to the Westwood Village Specific Plan, the master 
planning document that outlines zoning regulations. The amendments seek to relax food 
definitions and parking requirements for current and prospective businesses in Westwood 
Village. The Los Angeles City Council voted Jan. 30 to approve a motion directing the 
Department of City Planning to conduct a review of the Westwood Specific Plan and the 
WVIA’s amendments. The council’s decision was finalized Feb. 1, and the Department of 
City Planning has 90 days to report back regarding its recommendations for the plan and 
the WVIA’s amendments. Andrew Thomas, executive director of the association, said the 
motion signals a significant achievement for the WVIA and the Village... 

Full story at http://dailybruin.com/2019/02/12/potential-zoning-revisions-to-beckon- 
business-to-villages-vacant-storefronts/ 

Isn't the real problem that commercial retail rents being demanded are too high? There 
seems to be a collective failure in Westwood. Empty stores make the overall business 
location less desirable, reducing demand for space in the face of too-high demands for 
rents. Filling the spaces through a cooperative and coordinated rent drop would make 
Westwood more vibrant and attractive. Empty stores produce no revenue. Realistic rents 
are better than zero revenue. Is zoning really the key issue? Just asking. 
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Listen to the Regents' Health Services 
Committee meeting of Feb. 11... 

Tuesday, February 12, 2019 



We continue our practice below of archiving the audio of Regents meetings below since 
the Regents preserve their recordings for only one year. 

At yesterday's meeting of the Regents' Health Services Committee, there was an 
extended period of public comments. (There were probably more comments than occurs 
when the Committee has met at a less accessible location than the UCLA campus.) 
Public comments covered food security of students, UCLA patent rights to drugs in India, 
sexual assault policy, cost of student health insurance, the Hawaiian telescope, gender 
pronouns, and bicycle and other transportation on campus and other issues. 

A budget report and strategic plan were the next topics. One regent pointed out that the 
strategic plan was so complex that it was unclear what the priorities were. There was 
then discussion of student mental health services. A program for dealing with doctor 
burnout was outline. 

You can listen to the session at the link below. Note that there is a silent period in the 
recording from about 2:42 to 2:59 for a lunch break. 

Or direct to: 

https://archive.org/details/RegentsHealthComm21119 
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One liner 

Wednesday, February 13, 2019 



In Tuesday's State of the State address, Governor Gavin Newsom talked about all kinds 
of topics. 

He truncated Jerry Brown's high-speed rail so that it would be confined to the Central 
Valley. He cut Jerry Brown's twin tunnel water project in half (one tunnel only). He talked 
about immigration, K-12, and various other matters for a total of about an hour. 

He did talk about creating a new Master Plan, but it was a Master Plan on Aging, not 
higher ed. 

There was in fact only one line in the address about higher education: 

We have more scientists, researchers, and engineers, more Nobel laureates, and the 
finest system of higher education anywhere in the world. 

Source: https://www.gov.ca.gov/2019/02/12/state-of-the-state-address/ 

Well, we can hope that the neglect was benign. 
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A Billion+ Didn't Arrive 

Wednesday, February 13, 2019 



Actually, he probably never said it. But anyway, according to the latest cash report 
through January from the controller, state revenues to the general fund are running 
something over $1 billion below estimates made last June when the current budget was 
enacted. 

Note that the state is not facing a crisis. It has, according to the same report, unused 
borrowable reserves of over $42 billion. These reserves include the various accounts 
directly related to the general fund plus other accounts from which internal borrowing is 
allowed. And April, for obvious reasons, remains a very important month for yearly 
revenue. So we will see. 

The controller's latest cash report is at: 

https://www.sco.ca.gov/Files- 

ARD/CASH/January%202019%20Statement%20of%20General%20Fund%20Cash%20R 

eceipts%20and%20Disbursements.pdf 
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Our annual Valentine's Day posting 

Thursday, February 14, 2019 



No, I don't know how Trang and Nam are doing at present. But they got off to a good start 
in 2011: 
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Collateral Damage 

Thursday, February 14, 2019 



In Merced, some are bewildered by Newsom’s high-speed-rail decision 

...University administrators have long advocated for the statewide project. In a recent 
opinion piece in a valley newspaper, Chancellor Dorothy Leland said that UC Merced, 
known for its strong science and engineering programs, was poised to gain from 
“technology transfer" and private-sector partnerships with Silicon Valley. 

She declined an interview on the subject this week. 

Full story at https://www.sfchronicle.com/news/article/ln-Merced-some-are-bewildered- 
by-Newsom-s-13614875. php 
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Blocked Path 

Thursday, February 14, 2019 



From an email circulating at UCLA. It might be noted that many employees will be 
preparing tax returns in the period covered and will need access for their W-2 forms: 

During the month of March 2019, UC Berkeley, UC Davis and Agricultural Resources will 
transition to UCPath. Due to the transition, the UCPath system (including UCPath 
Online ) will be unavailable to all UC employees . Please keep in mind that during the 
outage periods, you will not have access to your check advice, W-2 (print/view), benefits 
information, etc., so please plan ahead. 

Since new employees cannot be entered in UCPath during the outage periods, 
employees hired during this time will not receive Employee ID #’s, have access to their 
benefits, nor receive payment until after the outage. Following are the dates UCPath will 
be unavailable: 

Outage 1: Friday, March 1 st at 5 p.m. until Thursday, March 7 th at 8 a.m. Outage 
2: Thursday, March 14 th at 5 p.m. until Wednesday, March 20 th at 8 a.m. 
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More Title 9 Problems in Court (and a reminder of 
our earlier sugge... 

Friday, February 15, 2019 



Yours truly has noted in prior posts that universities, including those in the UC system, 
would do well to follow the precedent they themselves have set with regard to union 
grievances, namely using an outside neutral to decide Title 9 cases.* A system cannot be 
unbiased if the prosecutor and the decision maker are one and the same. You can fiddle 
with rules of evidence, etc., but combining the two roles is a fundamental flaw. Below, an 
article from the LA Times notes that university administrators are now scrambling to 
revamp their decision systems in the light of a recent court decision - previously 
referenced in this blog - and possible new rules from the U.S. Dept, of Education. 

Colleges and universities across California are scrambling to revise the way they handle 
sexual misconduct cases after a state appellate court ruled that “fundamental fairness” 
requires that accused students have a right to a hearing and to cross-examine their 
accusers. 

The decision last month came in a USC case but applies to all California public and 
private colleges, and prompted many to immediately halt Title IX investigations while they 
reshape their procedures. California State University, the University of California and 
USC, Claremont McKenna and Occidental colleges confirmed that they have made or 
soon will be making changes... 

Suzanne Taylor, University of California’s interim systemwide Title IX coordinator, said 
UC began exploring how to create a “fair and compassionate” hearing model after DeVos 
unveiled her proposed rules, but Taylor said the court ruling has given that effort “more 
urgency. ” She said the process will take time, but the university expects to issue an 
interim policy in the next few weeks... 

“Obviously we have to comply with the law, and we will,” Taylor said. “We’re really going 
to do everything we can to protect both our community and the integrity of our process.”... 

Full story at https://www.latimes.com/local/education/la-me-california-universities-title-ix- 
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20190215-story.html 


It's likely that even with revamped procedures, courts - which are steeped in the idea that 
prosecution and decision maker should be separate - will continue to second guess 
university decisions when they involve significant penalties. 


* http://uclafacultyassociation.blogspot.com/2019/01/more-title-9-problems-in-court- 
and.html 
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Decision and a Decision to be Made 


Saturday, February 16, 2019 



Organized disruptors — both students and non-students — who shut down a pro-Israel 
gathering at University of California Los Angeles in May 2018 might not be prosecuted, 
according to information from LA City Attorney Mike Feuer’s office. Instead, they will be 
called to a confidential but mandatory proceeding called a “City Attorney Hearing,” an 
alternative to prosecution that can be described as a “warning” not to repeat the conduct 
in question. 

One legal expert compared it a “deferred prosecution,” but stressed that a full trial could 
still result. Victims generally do not appear at such a hearing, the City Attorney’s office 
explained, and usually no criminal record is attached. Still, the prosecutor retains the right 
to issue charges later if he feels the illegal conduct has recurred or may recur. Los 
Angeles conducts hundreds of such closed-door hearings each year to dispose of minor 
misdemeanors arising from, for example, neighbor disputes, domestic disharmony, or 
curfew violations. 

To the south of Los Angeles, newly-installed Orange County Prosecutor Todd Spitzer is 
still undecided about prosecuting rambunctious disruptors of a pro-Israel event at the 
University of California Irvine that also took place last May, according to official university 
sources. Spitzer’s office has asked for additional police investigation to develop more 
facts... 

Full story at https://www.algemeiner.com/2019/01/17/mixed-reactions-after-prosecution- 
efforts-against-anti-israel-disruptions-at-ucla-and-uci/ 

Note: The item above is the only account yours truly could locate, albeit a month after it 
appeared. 
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UCLA History: Food Service 

Sunday, February 17, 2019 



North Campus restaurant in 1976 
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Two Presidents Visit 

Monday, February 18, 2019 




No, Presidents Washington and Lincoln did not visit UCLA (for obvious reasons). 
However, President Lyndon B. Johnson and Mexican President Adolfo Lopez Mateos did 
visit UCLA to celebrate "Charter Day," Feb. 21, 1964. Charter Day is the anniversary of 
the chartering of the University of California (Berkeley). The year 1964 was the 96th 
anniversary date. In the center picture, we see UC President Clark Kerr on the extreme 
right and UCLA Chancellor Franklin Murphy on the extreme left. (Although he is not 
identified in the picture, the fellow in the center looking up towards the sky looks a lot like 
Governor Pat Brown.) 
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Kondos Field 

Monday, February 18, 2019 



How a Ballet Dancer Brought Balance to U.C.L.A. Gymnastics 

Vatorie Kondos Field, known to many as Miss Val, has created something of an oasis in a 
sport often characterized by intense turbulence. 

By Carla Correa, Feb. 18, 2019, NY Times 

LOS ANGELES — By now, it’s clear from a number of investigations that women’s 
gymnastics in the United States has been tarnished by administrators who overvalued 
winning and coaches who did not know where the line existed between developing 
gymnasts and abusing them. 

And yet while much of the gymnastics world has been spinning out of control, rocked by 
sensational courtroom testimony and other revelations, there has been a seeming oasis 
tucked into the campus of U.C.L.A. Many outside the sport learned that last month when 
Katelyn Ohashi stunned millions of YouTube viewers with her strength, sassiness and 
thrilling tumbling. 

To those in the know, there was little surprise that Ohashi, once not far from an Olympic 
berth, rediscovered her joy of gymnastics at U.C.L.A., under a coach who cannot do a 
single pull-up. 

Valorie Kondos Field, known as Miss Val to basically everyone, is the first to admit she is 
not a perfect coach. She is her own sort of taskmaster, and she has a number of rules for 
her student-athletes. No chewing gum. No hair-ties on the wrists. But she has long 
presented an alternative to the often joyless training environment that has become 
associated with the elite levels of the sport. 

In Kondos Field’s gymnastics program, there is more talk about what the young women 
want to do after gymnastics rather than why they did or did not make an Olympic team. 

To teach gymnasts to speak up and defend a point of view, Kondos Field arranges for 
debates about topics, such as, “Should U.C.L.A. become a nudist campus?” The routines 
become a vehicle for self-expression, which is how you end up with Ohashi moonwalking 
her way through a floor exercise. 
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“I know what it’s like to have to go through puberty in a leotard,” said Kondos Field, a 
former professional ballerina who had little experience in gymnastics instruction when 
she joined the program nearly four decades ago. “I know what it’s like to have disordered 
eating. I know what it’s like to have to go out there by yourself.” 

Kondos Field’s presence has special import right now, and not simply because another 
routine by a U.C.L.A. gymnast became an internet sensation. She is retiring at the end of 
the season. 

In 2014, Kondos Field learned she had breast cancer. She let her gymnasts feel the 
tumor in her breast because she wanted to help them understand that a setback was not 
an end. During chemotherapy, she worked on reframing her circumstances and 
considered what else she could accomplish. She is now considered cancer-free. 

In her office, guests are encouraged to get comfortable on a worn, mustard-yellow couch 
that once belonged to Kondos Field’s hero, the U.C.L.A. basketball coach John Wooden. 
The guests tell her what is going on in their lives as she sits in Wooden’s old captain’s 
chair. The word “gymnastics” may not even come up. That is fine. 

Margzetta Frazier, a U.C.L.A. freshman and recent member of the United States national 
team, said Kondos Field and her staff were the only prospective collegiate coaches who 
spoke to her about life after gymnastics when she was being recruited. 

Kondos Field during a U.C.L.A. gymnastics competition last month. The team has won 
seven national titles in the last two decades. 

“They didn’t bring up the Olympics,” she said. “They were like, ‘What do you want to be 
when you grow up?”’ 

And where her gymnasts go, she will go, too, if necessary. At least eight gymnasts who 
were abused by Dr. Lawrence G. Nassar, the former U.S.A. Gymnastics team doctor, 
later competed or worked for the U.C.L.A. team. Two of them, Madison Kocian and Kyla 
Ross — the only women to have won Olympic gold, world championship gold and 
N.C.A.A. titles — shared their stories on national television in August, with Kondos Field 
by their side. 

Like any coach, Kondos Field may have her detractors, though they are not that easy to 
find. She and other N.C.A.A. gymnastics coaches adhere to methods that may be 
standard operational procedure in their sport — and other college sports, too — but might 
strike outsiders as overbearing. She monitors what the gymnasts eat for breakfast and 
how much they sleep. Those who break too many rules may be suspended from the 
team. 

After the 2016 season, she railed against her team’s conditioning. 

“I am not degrading you,” she recalled telling the gymnasts. “One reason why we’re not 
scoring higher is we’re not able to do better gymnastics because of our physical fitness.” 

They won a national championship two years later. 

Ohashi, who as a young teenager suffered from an eating disorder and was compared to 
“a bird that was too fat to lift itself off the ground,” called Kondos Field “my mentor, my 
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mom, my sister, my best friend.” 


“She’s literally everything to me,” she added. 

The team, like its counterparts at many other universities, participates in a grueling 14- 
meet schedule. Its scores are sometimes a point of contention. Some contend the 
U.C.L.A. gymnasts get a “leotard bonus” — a higher mark — simply because of the 
program’s status and its seven national championships since 1997. Others argue that 
Kondos Field’s intricate choreography can blind the judges to flaws. 

Still, U.C.L.A. executes some of the most difficult and artistic gymnastics in the N.C.A.A. 

Kondos Field, 59, was never a competitive gymnast. In a recent Instagram post, she 
hung from a set of chalky uneven bars, her feet cautiously tapping a mat as her Pilates 
instructor tried to encourage her to use her lat muscles when attempting that elusive pull- 
up. 

Knowing where she needs help, Kondos Field relies on her assistants, including the 
Olympic gold medalist Jordyn Wieber, to refine her athletes’ technical skills. 

Kondos Field grew up in Sacramento and first set foot in a gym in 1976. The instructor 
did not need a dance instructor, but he hired her to play piano for the floor exercises. 

“I couldn’t keep my big mouth shut as I’m playing,” she said. “I’m telling them: ‘Point your 
feet! Get your legs straight! Get your head up!'” 

U.C.L.A. eventually hired her as a choreographer in 1982. After the 1990 season, the 
senior associate athletic director, Judith Holland, dismissed the coach and decided that 
Kondos Field was the best person to take on the job and reinvent the gymnastics 
program, which had yet to win a national championship. 

“I remember laughing out loud and saying, ‘You know I don’t know the first thing about 
gymnastics,”’ Kondos Field recalled. “That came after I was catatonic for about 30 
seconds.” 

At first, she became a stereotype of a coach, acting as if she were always right. She 
continually demanded more from her athletes, but the team floundered and she planned 
to resign. Then she happened upon some of Wooden’s teachings. His words resonated, 
just as they do with nearly every coach who works at U.C.L.A., where, nearly a decade 
after he died, he remains the Wizard of Westwood. 

“Success is a peace of mind, which is a direct result of self-satisfaction in knowing you 
did your best to become the best you are capable of becoming,” Wooden once wrote. 
That mind-set became the ruling principle of Kondos Field’s program. Its effect is easy to 
detect. 

“I’m willing to go out of my comfort zone,” said Gracie Kramer, who joined the team as a 
walk-on. 

And Frazier, the U.C.L.A. freshman and national team member, has become increasingly 
open to discussing the pressures that her sport places on teenage girls. 
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“Elite gymnastics is messed up,” Frazier said. “I don’t care how many people come at me 
for that. Because they know it’s true. It’s decades of evil. And I feel bad saying that, 
because I love gymnastics and I’ve had some great coaches.” 

Kondos Field does not disagree. She is appreciative when her gymnasts speak their 
minds. Sometimes, she said, when they arrive on campus, they think her basic questions 
are “a test” and they will get in trouble for answering them honestly. 

Kocian, the Olympic gold medalist, agrees that happens. “I had always followed that elite 
mind-set of this is what you’re doing, you don’t have much of a say,” she said. 

But Kondos Field does not want it to be that way. And she has developed a cult following 
among gymnastics fans. At a meet last month against Arizona State, they looped a 
concourse, waiting for Kondos Field to sign copies of her book, “Life Is Short, Don’t Wait 
to Dance.” Some own “Miss Val” PopSockets. One Twitter user even made a version of 
“The Last Supper,” with Kondos Field as Jesus and gymnasts as disciples. 

The last meets are approaching, too, the last opportunities for Kondos Field, usually in 
inches-high heels, to lead the student section in mimicking the most memorable 
movements on the floor. 

“I'm not retiring because I don’t like my job or I’m bored,” she said as she rattled off her 
goals: speaking engagements, promoting her book, maybe creating a Broadway musical. 
“But ever since I got cancer, I realized that we all have an expiration date. I just don’t 
know when mine is.” 

Source: https://www.nytimes.com/2019/02/18/sports/valorie-kondos-field-ucla- 
gymnastics.html 
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Harvard Admissions - Part 18 

Tuesday, February 19, 2019 



From Inside Higher Ed: Now it's all up to Judge Allison Burroughs. Thousands of pages 
of documents have been submitted to the federal district court judge in the lawsuit 
charging that Harvard University's admissions policies favor black and Latino applicants 
at the expense of Asian American applicants. Whatever Judge Burroughs rules, an 
appeal is expected, likely to the Supreme Court, which, with the retirement of Justice 
Anthony Kennedy, lacks a majority of justices with a record of supporting the right of 
colleges to consider race and ethnicity in admissions. 

Already both sides — and others in higher education — appear to be thinking both about 
the appeal and the public debate about colleges' admissions policies. The case in theory 
is about Harvard alone. But if it is appealed and results in a new federal standard for 
consideration of race (or a ban on such consideration), it could affect most colleges. 
While only a few have Harvard's level of admissions competitiveness, many colleges with 
competitive admissions do consider race and ethnicity, and many other colleges consider 
race or ethnicity in financial aid or enrichment programs... 

On the issue of an Asian American witness, the issue raised by Judge Burroughs points 
to a difference between this case and others that have challenged the right of colleges to 
consider race in admissions. From Allan Bakke, who was rejected by the medical school 
at the University of California, Davis, to Abigail Fisher, who was rejected for admission as 
an undergraduate at the University of Texas at Austin, these cases have been based on 
individuals who claimed that they were rejected because of their race, and their stories 
were a key part of the evidence. Bakke and Fisher are white. 

Students for Fair Admissions says it is suing on behalf of many Asian American students, 
but there has been much less focus on (and no testimony from) an individual who was 
rejected. It is unclear how crucial an issue this will be, but Harvard's lawyers have said 
from the start that they do not believe there is a basis for the Asian Americans to sue. 

The personal ratings issue is one that has resulted in widespread criticism of Harvard — 
even from some who are supportive of the right to consider race and ethnicity in 
admissions. The plaintiffs — after years of court fights — obtained documents from 
Harvard that modeled various considerations in the admissions process. Harvard says 
that the table below is flawed and inaccurate, even if the data come from the university. 



[Click on image to enlarge] But it shows how in a given year, various factors in admissions 
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would have produced different shares of the freshman class. Consideration based on 
academics alone would have yielded a class with more Asian American students than 
from any other group. But when other factors (first status as an alumni child or athlete), 
then a personal rating and finally consideration of race and ethnicity are factored in, the 
share of Asian American slots goes down dramatically... 

Full article at https://www.insidehighered.com/admissions/article/2019/02/18/critics-and- 
defenders-affirmative-action-submit-their-closing-briefs 
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In loco parentis 

Wednesday, February 20, 2019 



The Chronicle of Higher Ed has a history of the ups and downs of the "parental" role of 
higher educational institutions. 

Highlights: 

• After the legal demise of in loco parentis, in the 1960s, colleges went in the opposite 
direction, viewing their role more as bystanders. Now they seem to have found a 
middle ground. 

• The new in loco parentis is driven by tuition-payers’ expectations, colleges’ 
concerns about legal liability, shifting cultural and social norms, and an evolving 
understanding of human development. 

• Increasing competitive pressure on colleges is encouraging them to exercise their 
supervisory and decision-making roles more aggressively. 

• You can see that in many forms, including more-intrusive advising and crackdowns 
on fraternities and sororities. 

Full story at https://www.chronicle.com/interactives/Trend19-lnLoco-Main 
Back to the future? 
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Private Student Housing Complex - Part 3 

Thursday, February 21, 2019 



From the Bruin: Student government endorsed a high-rise housing project in Westwood 
on Tuesday. The Undergraduate Students Association Council voted unanimously, with 
four abstentions, to support The Agora, a proposed 16-story high-rise project on Hilgard 
Avenue. 

The project has been met with both support and opposition from different neighborhood 
councils and community groups. 

USAC heard presentations by opponents and supporters of the project during their 
meeting Feb. 12, but was unable to vote because it did not have a quorum.Esther Chung 
and Esther Magna, advocates of the Save Hilgard Avenue group, spoke in opposition to 
the project. They said the project would cost too much, according to an estimation they 
got from an outside consultant.Aaron Green, a spokesperson for The Agora, said he 
objected to the validity of the estimation because he thinks an accurate estimation could 
not be done this early into the development.Magna added that the Westwood PodShare, 
a hostel-style living community that offers 90 beds at the current location of the proposed 
high-rise project, already provides affordable housing in the area.Chung also said she 
thinks professors and young families who live in the area would be disrupted by noise, 
pollution and trash during construction. Green and Eraj Basseri, co-principal developer of 
The Agora, spoke in support of the development and said the project would provide 
students with more access to housing. The Agora would offer 462 beds priced at $1,000 
to $ 1,200 a month. The developers also plan to provide more affordable housing by 
including 52 beds priced at less than $500 a month, in accordance with Measure JJJ. 
This means the beds would be priced less than the proposed standard rent range for 
Westwood. Green said the pricing of the 52 beds is contingent on Los Angeles’ process 
for approving low-income units, which is different for private housing compared to 
university housing... Full story at http://dailybruin.com/2019/02/20/usac-votes-in-support- 
of-the-agora-citing-potential-to-bring-d own-housing-costs/ 
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New LAO report on Higher Ed Budget 

Thursday, February 21, 2019 


UC Relies on Many Fund Sources 

Total Funds of $36.5 Billion, 2018-19 


Core Funds 


Other 

Private 


Federal 


Sales and 
Services 

Medical Centers 



Includes Student Services Fee and a small amount o( other core funds 
(lottery, a portion of overhead on federal research contracts, and a portion 
of patent royalty income). 


Figure 20 from LAO report The Legislative Analyst's Office (LAO) has released an 
analysis of Gov. Newsom's higher ed budget proposals. 

Excerpts from the LAO report: 

Compensation Decisions Are a Key Part of University Budgets. The largest of the 
Governor’s proposed augmentations for the California State University (CSU) and 
University of California (UC) are increases in employee salaries and benefits. The 
Governor’s budget, however, supports increases for all CSU employees whereas it 
supports increases only for represented employees at UC. We encourage the Legislature 
to consider the extent to which the segments are attracting and retaining employees 
when evaluating CSU’s and UC’s compensation decisions, (p. 1) 

Recommend Increasing Transparency and Accountability for Student Success Initiatives. 

The Governor proposes funding student success initiatives at both segments ($45 million 
for CSU’s Graduation Initiative and $50 million for a new UC initiative). Were the 
Legislature interested in supporting these initiatives, we recommend linking the funding to 
the segments achieving certain performance expectations (such as improving graduation 
rates, reducing excess units, and narrowing achievement gaps by specified amounts), (p. 
2 ) 

Many Proposed Capital Outlay Projects Have Merit, but Some Not Justified. We have 
concerns with 4 of CSU’s 18 proposed projects and 2 of UC’s 7 proposed projects. We 
have concerns when projects are especially costly without justification, when the space 
requested is not warranted given existing facility utilization, and when promising, less 
costly alternatives exist. We recommend the segments not proceed with these six 
projects, though the segments could resubmit project proposals if they found ways to 
lower costs or better substantiate need. (p. 2) 

Opportunities Exist for Making Tuition More Predictable. The Governor calls for more 
fiscal predictability for students and their families. The best way to promote such 
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predictability is through sizeable state reserves—sufficient to sustain university spending 
during an economic downturn and prevent steep tuition hikes. One way to free up 
General Fund for higher reserves is to have student tuition cover a share of proposed 
2019-20 cost increases. In tandem with building higher reserves, we encourage the 
Legislature to adopt a policy explicitly establishing what share of cost nonfinancially 
needy students should pay. Such a policy would improve budget transparency and aim to 
treat student cohorts similarly, whether enrolling in college during good or bad economic 
times, (p. 2) 

UC Drawing From Beyond Its Traditional Eligibility Pool. According to the state’s most 
recent eligibility study, UC drew from 13.9 percent of high school graduates in 2015-16. 
This is higher than UC’s traditional pool (12.5 percent). More recent studies undertaken 
by the UC Academic Senate also conclude that UC is drawing from beyond its traditional 
eligibility pool. Given UC is already meeting its historical commitment to freshman 
access, the Legislature could treat further enrollment growth at the university as a lower 
priority, (p. 43) 

UC Debt Service Costs Rising in 2019-20. According to the Office of the President, the 
university plans to issue bonds in March 2019 to finance several previously approved 
projects. The bond issuance will increase the University of California’s (UC’s) debt 
service costs. To cover these costs, the university has requested $15 million in additional 
state General Fund. The Governor’s budget proposal does not include funds for this cost 
increase. The Legislature may wish to factor this higher cost into its budget decisions for 
the university. 

Other elements in the report argue that UC faculty are paid more than other top public 
universities. (The report stops short of saying UC faculty are overpaid.) The skepticism 
about two UC capital projects seems based on the idea that instead of more classrooms, 
there should be more online education. 

You can find the full report at: 

https://lao.ca.gov/reports/2019/3946/higher-ed-analysis-022119.pdf 
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UCLA History: Dorm 

Friday, February 22, 2019 



Dorm (1963) 


UCLA Faculty Association Blog: First Quarter 2019 


133 







Yet More CRISPR 

Saturday, February 23, 2019 



Patent Office 1924University of California's Fresh CRISPR Patent Could Revive Gene- 
Editing Row 

The University of California (UC) will soon gain its third patent on the gene-editing 
technology knows as CRISPR, four years after it entered into a legal battle with the Broad 
Institute due to a crossover between patents filed by the two parties. 

UC has obtained a notice of allowance from the US Patent and Trademark Office, 
meaning the patent will likely be received in eight weeks. CRISPR is a natural 
mechanism that prokaryotes use to defend themselves against viruses. Prokaryotes are 
unicellular organisms whose cells lack membranes. Eukaryotes are multicellular and their 
cells have membranes. 

The CRISPR-Cas9 system, developed first by the University of California, combines 
CRISPR with Cas9 - a protein - to create a molecular tool. This tool can pick out and cut 
specific sections of a gene, removing it from the genetic sequence. It can be used to 
remove faulty genes that result in undesirable mutations. 

Because of this, patent rights to the technology are likely worth millions of dollars as it 
can revolutionise the treatment of diseases and assist with genetically modifying crops. 
CRISPR-Cas9 has proved to be more efficient that other gene-editing technologies. 

The new patent was awarded to UC in collaboration with Emmanuelle Charpentier of 
Umea University and Krzysztof Chylinski of the University of Vienna. According to the 
university’s CRISPR lead patent strategist Eldora Ellison, the newer version of CRISPR is 
more careful about where the genetic sequence needs to be cut. 

According to Reuters, the fresh patent stems from an application filed in 2012 by 
microbiologists Jennifer Doudna of the University of California at Berkeley and 
Charpentier. 

This application was the first ever for a CRISPR-related patent. The scientists discovered 
that CRISPR-Cas9 could be used to edit the DNA of prokaryotic cells. 
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The Broad Institute, a research centre affiliated to the Massachusetts Institute of 
Technology (MIT) and Harvard University, also applied for their own patent that could edit 
the DNA of eukaryotic cells... 

Full story at https://thewire.in/the-sciences/university-of-californias-fresh-crispr-patent- 
could-revive-gene-editing-row 
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Things seem to be happening at Berkeley 

Sunday, February 24, 2019 



Reaffirming our support for Berkeley’s international community 

Feb. 21,2019 

Dear campus community, 

In recent weeks, the Berkeley administration has received several reports of negative 
comments directed at our Chinese-American faculty, as well as at researchers engaged 
in collaborations with Chinese companies and institutions, implying without basis that 
these scholars could be acting as spies or otherwise working at odds with the interests of 
the United States. We have heard reports of similar messages directed at Iranian- 
American faculty and others with academic or personal ties to the Middle East. 

Let us be clear that comments of this sort breed hurt and distrust, discriminate against 
members of our community, and run counter to our well-established Principles of 
Community. At a time when national security issues involving foreign countries make the 
front pages of our newspapers, it is critical that we not become any less welcoming to 
students, staff, faculty, visiting scholars, and other members of our community who come 
from those countries, or for whom those countries are an ancestral home. As California’s 
own dark history teaches us, an automatic suspicion of people based on their national 
origin can lead to terrible injustices. 

We therefore write to reaffirm that Berkeley remains open to people from all over the 
world, and ask that you continue to make all members of our community feel welcome 
and respected. In this regard, please be mindful that even off-hand remarks made in jest 
can be harmful to building the inclusive environment we wish to have on campus. 

Beyond all this, as a general rule, Berkeley faculty and graduate students do not work 
with sensitive technological secrets or sensitive knowledge. Since the 1930s, University 
of California policy has made it clear that campuses will not engage in any research 
whose results cannot be openly and publicly disseminated. 

If you have concerns about any aspects of the research partnerships taking place at 
Berkeley, we encourage you to contact the Office of the Vice Chancellor for Research at 
vcr@berkeley.edu. Thank you for endeavoring to make our campus a place where all 
members of our community feel welcome. 
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Sincerely, 


Carol Christ, Chancellor 

Paul Alivisatos, Executive Vice Chancellor and Provost 
Randy Katz, Vice Chancellor for Research 

Source: https://news.berkeley.edu/2019/02/21/reaffirming-our-support-for-berkeleys- 
international-community/ 


A message from campus leaders in condemnation of violence 

Feb. 21,2019 

To the Berkeley Campus Community, 

Yesterday, UCPD sent out a notice and request for information related to a reprehensible 
incident that occurred on Sproul Plaza earlier this week. According to the police, an 
unknown, unidentified assailant attacked a Berkeley student engaged in political 
advocacy. Let there be no mistake, we strongly condemn violence and harassment of 
any sort, for any reason. That sort of behavior is intolerable and has no place here. Our 
commitment to freedom of expression and belief is unwavering. At this point, we have no 
information indicating that the perpetrators are affiliated with the university, and I join our 
police department in urging anyone with information about the incident to come forward, 
so we can apprehend and bring the perpetrator to justice. 

I want to make sure everyone is aware of services available on campus if you are in any 
way affected by these incidents... 

I also urge you to read and understand our carefully crafted Principles of Community and 
trust that they will be a valuable guide to how we should treat our fellow community 
members. 

Sincerely, 

Carol Christ, Chancellor 

Stephen C. Sutton Vice Chancellor, Student Affairs 

Source: https://news.berkeley.edu/2019/02/21/a-message-from-campus-leaders-in- 
condemnation-of-violence/ 

The first incident seems to involve faculty in engineering and some joking, but apparently 
offensive, comments. 

The second incident appears to involve a non-university victim at a table for a 
conservative cause and a non-university perpetrator. 
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CRISPR Follow-Up 

Monday, February 25, 2019 



Patent Office: 1924 Finally, a piece that is less about the CRISPR patent dispute and 
more about actual use (below). 

Faster, better, cheaper: the rise of CRISPR in disease detection 

Powerful gene-editing tool could help to diagnose illnesses such as Lassa fever early and 
rein in the spread of infection. 

Amy Maxmen, Nature, 2-19-19 

An epidemic of Lassa fever in Nigeria that has killed 69 people this year is on track to be 
the worst ever recorded anywhere. Now, in the hope of reducing deaths from Lassa in 
years to come, researchers in Nigeria are trying out a new diagnostic test based on the 
gene-editing tool CRISPR. 

The test relies on CRISPR’s ability to hunt down genetic snippets - in this case, RNA 
from the Lassa virus - that it has been programmed to find. If the approach is successful, 
it could help to catch a wide range of viral infections early so that treatments can be more 
effective and health workers can curb the spread of infection. 

Scientists in Honduras and California are testing CRISPR diagnostics for dengue viruses, 
Zika viruses and strains of human papillomavirus (HPV) associated with cancer. And a 
study to explore a CRISPR test for the Ebola virus is pending in the Democratic Republic 
of the Congo. 

A robust, user-friendly test could reduce the death rates from Lassa fever, which can be 
as high as 60%, says Jessica Uwanibe, a molecular biologist developing a Lassa 
diagnostic at Redeemer’s University in Ede, Nigeria. “I’m working on something that 
could save a lot of lives. ” 

Trial runs 

For most infectious diseases, diagnosis requires specialized expertise, sophisticated 
equipment and ample electricity - all of which are in short supply in many places where 
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illnesses such as Lassa fever occur. The CRISPR tests offer the tantalizing possibility of 
diagnosing infections as accurately as conventional methods, and almost as simply as an 
at-home pregnancy test. And because CRISPR is engineered to target specific genetic 
sequences, researchers hope to develop a tool based on the technology that can be fine- 
tuned to identify, within a week, whatever viral strain is circulating. 

“This is a very exciting direction for the CRISPR field to go in, ’’ says Jennifer Doudna, a 
biochemist at the University of California, Berkeley, who is developing some of these 
tools. 

Uwanibe and her team are running trials of a CRISPR diagnostic developed by 
researchers at the Broad Institute of MIT and Harvard in Cambridge, who had paired 
CRISPR with the Cas13 protein. Unlike Cas9 — the enzyme originally used in CRISPR 
gene editing — Cas 13 cuts the genetic sequence that it’s been told to target, and then 
starts slicing up RNA indiscriminately. This behaviour presents a problem when trying to 
edit genes, but it’s a boon for diagnostics because all that cutting can serve as a signal. 

In 2018, the Broad team updated its test, called SHERLOCK, by adding RNA molecules 
that signal when they've been sliced by Cas 13. The cut RNA triggers the formation of a 
dark band on a paper strip — similar to the visual cues in a pregnancy test — that 
indicates the presence of whatever genetic sequence CRISPR was engineered to find. 

The team in Nigeria is now testing how accurately a version of this diagnostic, 
engineered to find the Lassa virus, flags people whose infections have previously been 
confirmed with the conventional lab-based approach, called polymerase chain reaction 
(PCR). 

SHERLOCK is roughly half the price of PCR tests in Nigeria and takes half the time to 
return results - around two hours compared with four, says Kayla Barnes, a geneticist at 
the Broad who is collaborating with the group in Nigeria. Both diagnostics require 
electricity to process samples, but SHERLOCK isn’t as sensitive to power outages — 
which are ubiquitous across Nigeria - as PCR is. “We want to be able to rely on just a 
heat block that you can run off a car generator, ” says Barnes. 

Expanding the toolkit 

Other CRISPR tests developed by Doudna and her team at Berkeley use Cas proteins 
with different properties and patents to target various illnesses. Their diagnostic for HPV 
uses the Cas12a protein, instead of Cas13. Cas12a also cuts indiscriminately after 
locking onto its target, but it slices DNA instead of RNA. The test distinguishes between 
two types of HPV that studies have linked to cervical or anal cancer. 

Doudna hopes it will be able to help curb the rising death toll from cervical cancer in 
African countries where the disease is frequently diagnosed too late for treatment. She 
co-founded a San Francisco-based startup called Mammoth Biosciences last year to 
further develop the diagnostic. The company is testing it on blood samples from people in 
California. 

The Berkeley and Mammoth researchers are looking to expand their CRISPR toolkit by 
adding newly discovered Cas 14 and CasX proteins, whose small size makes them easier 
to incorporate into diagnostic technologies. 
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Market forces 


“These are exciting innovations," says Dhamari Naidoo, a technical officer at the World 
Health Organization, based in Nigeria. But she adds that for CRISPR tests to have the 
impact in low-income countries that their developers hope they will, researchers must 
ensure that the technology is licensed, manufactured and priced affordably. 

Researchers often fail to think about this side of the equation, Naidoo says. For instance, 
about a dozen diagnostic tests for Ebola have been developed, but only two have been 
deployed in the current outbreak in the Democratic Republic of the Congo. The rest have 
been held up because of economic obstacles, including the lack of a market large 
enough for manufacturers to justify the expense of making and distributing the tests. 

In light of the ongoing patent battles between Berkeley and the Broad, CRISPR-based 
diagnostics could be particularly troublesome from an economic standpoint. But Doudna 
and Pardis Sabeti, who leads the SHERLOCK project at the Broad, say they’re 
committed to licensing their tools so that the people who need these diagnostics can use 
them. 

For Uwanibe, that day cannot come soon enough. “I wish we could do this even faster, ” 
she says. 

Source: https://www.nature.com/articles/d41586-019-00601-3 
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Stanley Albert Wolpert 

Tuesday, February 26, 2019 



Continued teaching at UCLA to age 90 


OBITUARY 

NOTICES 

Place a paid Notice: lattmcs.o 
Search obituary notice archives: legacy.com/c 


Stanley Albert Wolpert 

December23, 1927-February 19, 2019 

Wolpert, 91, author and professor, beloved 
husband, father and grandfather, died unexpectedly 
and peacefully on February 19, 2019, at the home 
of his son, Adam, and daughter-in-law, Katy. The 
son of Nathan and Frances Wolpert, he grew up 
in Brooklyn. He attended Brooklyn Technical High 
School, the New York State Maritime Academy, 
CCNY, and the University of Pennsylvania where 
he pursued South Asia studies, becoming a 
renowned historian of India. He published 15 
books, including 4 novels, and was Editor in Chief 
of the Encyclopedia of India. He was the recipient 
of the Pell Medal, the Watamull Prize and UCLAs 
Distinguished Teaching and University Service 
awards. He served as Chairman of the UCLA 
Department of History and Vice Chancellor for 
Academic Affairs. His devotion to teaching earned 
him the gratitude and affection of thousands of 
students over the course of his 59-year teaching 
career. He taught his last seminar at 90. He is 
survived by Dorothy, his wife of 65 years, his sons 
Daniel and Adam and daughters-in-law Debra and 
Katy, and his adored grandchildren Sam, Max and 
Sabine. A memorial is planned for the spring. 


LA Times, 2-25-19, p. B5 
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Paying for the Broken Path 

Tuesday, February 26, 2019 



Capitol Alert of Sacramento Bee 

A $162,000 mistake: University of California to pay student victims of faulty payroll 
system 

By Andrew Sheeler, Feb. 25, 2019, 03:01 PM 

The University of California will pay out more than $162,000 in “make whole” payments to 
student workers who received delayed, missed or smaller-than-expected paychecks as a 
result of the university’s new UCPath payroll system. 

Affected students will receive $150 for every month of payment irregularity, up to $450. 
The UC system also will cover the taxes incurred by the payout. This will lead to a total 
bill of $162,375.94, according to Alex Bush, finance secretary for UAW 2865 and a 
graduate student instructor at UC Berkeley. 

This payment is in addition to whatever wages the UC system still owes. 

This settlement follows months of back-and-forth between the university system 
administration and student leaders. 

“It’s been a long fight, ” Bush said in an interview Monday. 

The UC system has gradually rolled out its UCPath payroll system, which aims to provide 
a unified system to replace the system’s aging payroll structures, first with the UC system 
itself and then with UC Merced and UC Riverside. In fall 2018, UC Santa Barbara and 
UCLA became the latest to see the change. 

More than 760 students responded to a UAW online survey seeking accounts of payment 
problems, and about half of them “UC didn’t know about until we informed them,” Bush 
said. 
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“UC greatly appreciates the UAW’s partnership in identifying and working through these 
issues,” a spokesperson for the university system said in a statement following 
announcement of the settlement. 

A spokeswoman for the UC system declined to comment further on the settlement, or the 
plan to continue implementing UCPath. 

Bush credited student protest action for motivating the UC system to pay up. 

“I think they saw we were building pressure on them, ” Bush said. “Our members were 
working hard to hold them accountable. ” 

That included marching into chancellors’ offices, and in one case handing over a bill for 
all the expenses incurred by students as a result of not getting paid properly, she said. 

Students also contacted their legislators; Bush said that the attention of lawmakers, and 
media coverage of the UCPath problems, also helped to motivate the UC system to 
settle. 

But while Bush hailed the settlement as a major victory, she said the fight is far from over. 
On April 1, UC Davis and UC Berkeley will roll out UCPath. 

“We’ve had no word of any intention to delay it, ” Bush said. “We really don’t want to see 
this happen to any more people. ” 

Source: https://www.sacbee.com/news/politics-government/capitol- 
alert/article226776544.html 


As noted, because of the rollout to UC-Davis and UC-Berkeley, there will be a period 
when W-2 forms needed for income taxes won't be available. But you knew that, right? 

http://uclafacultyassociation.blogspot.com/2019/02/blocked-path.html 


Anyway, we're all in this together. You are not alone: 
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More IX Problems 

Wednesday, February 27, 2019 



From the Daily Cal: A UC Davis student filed a petition Thursday in the Alameda County 
Superior Court to the UC Board of Regents after he was issued a two-year suspension 
from the UC system for allegedly violating the UC Davis Sexual Violence and Sexual 
Harassment, or SVSH, Policy and the UC Policy on Student Conduct and Discipline. 

The student, who is identified by the pseudonym “John Doe, ” aims to “redress the 
improper administrative findings and decisions made by a single investigator,” according 
to the petition filed by Doe and his legal team. 

Doe’s lawyer, Mark Hathaway, declined to comment about the petition. 

Doe received a letter Feb. 6, 2018 informing him of reports that he had allegedly violated 
the UC and UC Davis policies Dec. 2, 2017. The Title IX investigation was completed 
May 23, 2018, and Doe was found more likely than not to have engaged in 
nonconsensual oral sex and sexual intercourse with a UC Davis undergraduate student. 
On June 29, 2018 Doe appealed these findings, and after an Aug. 27, 2018 hearing, Doe 
was issued a two-year suspension from the UC system... 

The petition argues that this decision should not be left to a single person acting as an 
“investigator, prosecutor, and fact-finder. ” 

Full story at http://www.dailycal.org/2019/02/26/uc-davis-student-files-petition-to-uc- 
board-of-regents-regarding-title-ix-case/ 

Note: Yours truly has noted in past blog posts that the key problem that occurs with Title 
IX investigations is the lack of an independent, neutral "judge" at the end of the process. 
External courts, when they look at situations such as the case described above, are likely 
to be troubled by lack of a neutral decision maker. The court system itself is founded on a 
separation between prosecution and decision maker. As has also been noted, union 
grievance systems - such as are found at UC - ultimately bring in a neutral arbitrator. 
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Things seem to be happening at Berkeley - Part 2 

Thursday, February 28, 2019 



From the Washington Post, 2-27-19: Activist Hayden Williams was recruiting students for 
a grass-roots conservative organization at the University of California at Berkeley last 
week when he was confronted by two men, one of whom pushed him repeatedly and 
punched him in the face. 

Tuesday night, a week after the incident, UC Berkeley officials announced that police 
were preparing to apprehend a suspect, who has not been publicly named, on a felony 
charge once they were issued an arrest warrant. 

The news comes after a seven-day campaign by conservative activists both at Berkeley 
and nationally, who have argued, on social media, right-leaning political websites and 
Fox News, that because of liberal bias, the attack garnered what they perceive as a 
delayed response from the police and university and a muted response from the public... 

But university spokesman Dan Mogulof said that characterizations that the university and 
the police department acted with a liberal bias were unfounded. 

"We have a police force that is dedicated to one thing and one thing only, and that is 
enforcing the law and bringing people to justice," Mogulof said. ‘‘They operate 
independently, and they are professionals." ... 

F ull story at: 

https://www.washingtonpost.com/education/2019/02/27/conservative-activist-was- 

punched-face-uc-berkeley-response-enraged-right/ 
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No deal with Elsevier 

Thursday, February 28, 2019 



Trump’s Talks With Kim 
Jong-un Collapse Over 
North Korean Sanctions 


Maybe a deal with Elsevier would be easier From Inside Higher Ed : The University of 
California System and Elsevier are still at an impasse over the negotiation of a new 
journal subscription deal. 

The system has threatened not to renew its contract unless Elsevier, a major academic 
publisher, makes substantial changes to the way it charges authors to read and publish 
research. 

The system’s subscription with Elsevier ended on Jan. 1, but UC access to journals has 
been extended while negotiations are ongoing. 

In an email to editors of Elsevier journals who are part of the UC system yesterday, the 
publisher said that discussions with system representatives have been “close and 
productive” but have not yet resulted in a deal. 

Elsevier has offered UC a deal that provides a “clear path to facilitate substantially more 
open-access publishing by UC authors” but still gives authors the option to publish 
articles in subscription journals, the email said. 

"Despite our best efforts, it is still possible we may not reach an agreement," Philippe 
Terheggen, managing director of Elsevier journals, said in the email. "Given the flexibility 
and uniqueness of our offer, this would be disappointing and not the outcome we want." 

Jeff Mackie-Mason and Ivy Anderson, UC's lead negotiators, said they had responded to 
Elsevier's latest offer in writing on Monday. "We are disappointed to see from their letter 
to UC editors today that they are not considering the conditions that we shared with them 
in that communication, and that we have been steadfast in for months." 

Source: https://www.insidehighered.com/quicktakes/2019/02/28/elsevier-u-california-still- 
yet-reach-deal 
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No deal with Elsevier - Part 2 


Friday, March 01,2019 



Trump’s Talks With Kim 
Jong-un Collapse Over 
North Korean Sanctions 


UC has also decided to depart 

from the negotiations An email from the UCLA library is reproduced below. Yesterday's 
blog post indicated negotiations were still underway. But apparently the situation has 
changed. Note that walking away from the table is itself a negotiating tactic. (Yours truly 
taught labor relations for many years.) We'll see now if Elsevier wants to resume 
discussions and adjust its position or if other universities follow UC's lead and thus put 
more pressure on Elsevier. 

Dear Colleagues: The University of California has made the difficult decision to end 
negotiations with Elsevier on a new contract for its package of journals. Elsevier has not 
provided a date on which its new journal content will no longer be accessible to UC 
students, faculty, and staff, but we expect it to be very soon. Please note the following: 

• Users will continue to have access in perpetuity through ScienceDirect to most 
journal articles published prior to January 1,2019. This covers about 86% of the 
titles covered by the old UC contract; a complete list is available online. 

• This does not affect access to e-books and patient care resources published by 
Elsevier, such as reference and clinical titles, or to non-journal research tools. Those 
are on separate contracts. 

You can access recent journal articles through the following methods: 

• Interlibrary loan or UC e-Links 

• Open repositories 

• Browser extensions 

• Contacting the author 

Find details on all of these methods on the UCLA Library website. If you have questions 
or need assistance, please contact your UCLA subject librarian. Background on the 
negotiations: Elsevier’s most recent offer failed to address UC’s central goal of a new 
contract that controlled costs while offering open access to research articles by its faculty 
and staff. Specifically, the Elsevier offer added more than $10 million per year in article 
publishing fees to make articles open access immediately upon publication, in addition to 
a multi-million-dollar annual subscription simply to read the journals. The negotiating 
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team consulted with the UC Academic Senate and the UC university librarians; both 
groups advised quite strongly against accepting the offer. With this decision, UC has 
joined a number of prestigious universities and consortia around the world that have 
rejected Elsevier’s extortionate prices and inflexible terms. This includes academic 
consortia in Germany, Hungary, Peru, Sweden, and Taiwan as well as Florida State 
University and University of Oklahoma. We are determined to make published research 
by UCLA authors as accessible as possible, but not at such a steep price. We cannot 
spend more taxpayer dollars on one academic publisher when it significantly reduces 
funds available to spend on all our other collections, which UCLA students, faculty, and 
staff rely on daily for teaching and research. We are redoubling our efforts to work with 
UCLA faculty and staff authors to support compliance with UC’s open access policies and 
to encourage UCLA authors who write, review, and edit for Elsevier journals to consider 
taking any or all of the actions outlined in our earlier message. The actions that have led 
to this current situation of unsustainable price increases have been taken over the years 
by authors, publishers, and consumers individually as well as collectively. Developing 
robust international scholarly publishing alternatives that meet the needs of authors, 
support a diverse community of publishers earning sustainable profits, expand access, 
and remain affordable to institutions will require the active involvement of our colleagues 
at academic and research institutions around the world. We welcome your support for 
and participation in this ambitious effort. Thank you for your attention to this important 
issue. Sincerely, 

Scott L. Waugh 

Executive Vice Chancellor and Provost 

Joseph E. Bristow 

Chair, Academic Senate 
Distinguished Professor, English 

Ginny Steel Norman and Armena Powell University Librarian 
=== And from Inside Higher Ed (excerpt): 

...The cancellation, announced Thursday, is a blow to Elsevier, which is facing increasing 
pressure to change its largely subscription-based business model. Last year, hundreds of 
institutions in Germany and Sweden refused to sign a deal with Elsevier unless it agreed 
to fundamentally change the way it charges institutions to access and publish research. 
UC has been pushing for a so-called read-and-publish deal with the company, which 
would offset the cost of open access publishing against the cost of access to subscription 
content. Lead negotiators for the system argue that this kind of deal will help publishers 
accelerate open-access publishing and eventually eliminate paywalls. Under such a deal, 
all UC research published in Elsevier journals would be immediately available to the 
public. After more than six months of negotiations, it became clear that Elsevier was not 
willing to meet the UC’s demands, said Jeff Mackie-Mason and Ivy Anderson, the 
system’s lead negotiators. Elsevier made an offer that would combine the costs of 
accessing paywalled content and publishing open access articles. But the offer came with 
a hefty price tag, the negotiators said, which the system was not willing to pay. UC 
wanted to integrate its fees and reduce its costs. Elsevier wanted to charge publishing 
fees on top of subscription fees, said Ivy Anderson. “That predicate made it impossible to 
reach an agreement,” she said. The UC system was paying the company more than $10 
million a year for journal access... Full story at 
http://www.insidehighered.com/news/2019/03/01/university-california-cancels-deal- 
elsevier-after-months-negotiations 
=== Finally, there is this from the British Proactive Investors: 

Publishing giant RELX PLC (LON.REL) was among the biggest blue-chip losers on 
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Friday after the University of California cancelled its multi-million-pound academic 
journals contract. Relx’s Elsevier unit publishes almost half-a-million academic articles 
every year and UC was happy to keep paying its hefty subscription fee so it could 
continue to access them. But for the same price, it also wanted Relx to distribute its 
authors’ work to other researchers for free, something universities would normally have to 
pay extra for. Analysts said it was “no wonder” the publisher refused to give in to the 
demands given that it would have undermined its business model. 

The number crunchers don’t expect the cancellation to affect this year’s numbers too 
much, but the stock fell 5.6% to 1,631p on concerns over the possible longer-term fall¬ 
out. “How much does this encourage other universities to take a similar line?” asked City 
broker Liberum in a research note. “That would presumably be the issue for Elsevier as 
UC's very open move could encourage others to follow suit." 

Source: https://www.proactiveinvestors.co.uk/companies/news/215623/relx-tumbles-as- 
university-of-california-cancels-multi-million-pound-academic-journals-subscription- 
215623.html 
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Block that Clock! A Wake-Up Call from the 
Chancellor 

Friday, March 01,2019 



Why not do it this way? Who wants to go to work in the dark? Californians need 
Permanent Standard Time 

JOHANNA H. MEIJER AND GENE D. BLOCK 

SPECIAL TO THE SACRAMENTO BEE 

FEBRUARY 28, 2019 12:01 AM 

When Californians voted in November to end the increasingly pointless process of 
resetting our clocks twice a year, it also was a step toward improving our health. 

Mounting evidence suggests that disruptions to our body’s biological clock are harmful, 
and growing recognition of this fact by scientists has fueled efforts in other states and 
even the European Union to take action. But ceasing the biannual disruptions alone is not 
enough. 

Here in California, where the sun rises over San Diego nearly an hour earlier than it does 
at the Oregon border, choosing permanent Daylight Saving Time could create real health 
and safety issues for the northern part of the state. 

In a state nearly 800 miles long, permanent Daylight Saving Time would have the sun 
rising over San Diego in late December at 7:47 am. In San Francisco, sunrise would 
occur around 8:20 a.m. And in Crescent City, in the far north, it would rise at 8:42 a.m. 

That means most children and many commuters across Southern California would pretty 
much always head out to school or work in daylight, while most everyone in communities 
from the Bay Area north would begin their work or school days during winter in darkness. 

This lack of morning light can have serious impact on our biological clocks, which control 
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the body’s many daily rhythms including our sleep and wakefulness cycle. Humans 
require adequate morning light so that our internal biological rhythms synchronize 
properly to the local time. There’s a wealth of data demonstrating that a lack of exposure 
to light leads to sleep and metabolic disorders, depression and cardiovascular disease, 
among other ailments. 

Shift workers, for example, who often start their days in darkness and go to sleep while 
the sun is still shining, are at increased risk for these health problems. 

Many countries in the far north, such as Norway, have innovative artificial lighting 
strategies to deal with excessive winter darkness. We can certainly learn from their 
experience, but we also have choices that those in the far north do not. 

The most important of those choices currently rests with California’s legislature, which 
must be mindful of the health consequences associated with insufficient morning light. 

On a national scale, federal officials should take notice of what happens in California. 
Even though Washington, D.C., has far bigger issues to sort through, U.S. Sen. Marco 
Rubio did introduce legislation calling for the U. S. to move to permanent Daylight Saving 
Time last year. Yet imagine winter sunrise in Seattle, which would occur close to 9 a.m. 

Permanent Standard Time is the only fair and viable option, not only for California, but the 
entire nation. California lawmakers, regardless of district, have a responsibility to 
residents in the northern part of the state. They also have an opportunity to make this 
important point to Congress, which might someday impose a permanent time change for 
the nation. 

Source: https://www.sacbee.com/opinion/op-ed/article226884269.html 
Clocks can be a problem. No doubt about it: 
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Regents: March 12-14 

Saturday, March 02, 2019 
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The preliminary agenda for the March meeting of the Regents is now posted.* As of yet, 
the supporting documents are not online. However, the Special Committee on Basic 
Needs will meet the day before the regular session, i.e., on March 12th as will the 
Investments Subcommittee. 

Academic and Student Affairs will discuss professional degree supplemental tuition. It's 
not clear without the supporting documentation what that entails. And Finance and 
Capital Strategies will discuss an increase in out-of-state undergraduate tuition. 


* https://regents.universityofcalifornia.edu/meetings/agendas/march19.html 
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Funding/Speech Threat Against UC-Berkeley & 
Higher Ed 

Sunday, March 03, 2019 



From Inside Higher Ed: President Trump vowed Saturday to "soon" issue an executive 
order that would deny federal research funds to colleges and universities that do not 
support free speech. 

"If they want our dollars and we give them by the billions, they’ve got to allow people to 
speak," said Trump in a speech at the Conservative Political Action Conference. 

He did not describe how the executive order would work, or who would judge whether a 
college or university was not protecting free speech. 

During his speech, President Trump brought on stage and praised Hayden Williams 
[above] , who was punched last week when he was at the University of California, 
Berkeley, seeking support for the president and conservative causes and criticizing 
Jussie Smollett, the actor who is facing charges of false reporting to the police in a hate 
crime he claimed to have experienced. 

Of Williams, President Trump said that he should sue Berkeley "and maybe sue the 
state." To loud applause, Trump said, "He took a hard punch in the face for all of us. We 
can never allow that to happen." And he added that after Williams sues Berkeley, "he's 
going to be a very wealthy man." The crowd at the meeting chanted "USA" as Trump 
made these statements. 

Video has widely circulated showing Williams being punched. Trump did not note that 
Berkeley arrested a man, Zachary Greenberg, for assaulting Williams. Neither Williams 
nor Greenberg are students at Berkeley. The university had permitted Williams to be on 
campus expressing his views... 

Full story at https://www.insidehighered.com/news/2019/03/03/president-trump-vows- 
issue-executive-order-barring-research-funds-colleges-dont 

Note that UC's new free speech center can be viewed as a barrier against such threats, 
should they ever materialize. 
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Funding/Speech Threat Against UC-Berkeley & 
Higher Ed - Part 2 

Monday, March 04, 2019 



Apparently, in response to a statement from President Trump noted on this blog 
yesterday, UC-Berkeley issued the release below: 

Statement reaffirming campus’s commitment to free speech 

By Public Affairs, UC Berkeley | March 2, 2019 

The following is a statement from UC Berkeley spokesman Dan Mogulof: 

The afternoon of Feb. 19 began like any other on the UC Berkeley campus. Spread 
across Sproul Plaza were dozens of tables where many of the university’s 1000-plus 
student groups, representing a full array of beliefs, interests, and ideologies, engaged in 
advocacy and outreach, all of them equally supported, respected and welcome by the 
campus administration. 

Shortly after 3 p.m., an individual who was a member of the public passed through this 
open marketplace of ideas and got into an altercation with a representative of the 
Leadership Institute, a program that partners with the conservative organization, Turning 
Point USA. Neither the assailant nor the Turning Point USA representative has an 
affiliation with the university. A video of the encounter showed the individual assaulted 
the Leadership Institute representative and then fled the campus. 

None of this is disputed, but what followed, in terms of the campus’s ensuing words and 
deeds, as well as the actions of the University of California Police Department, has been 
willfully distorted and inaccurately reported. 

This is what occurred: 

Immediately after the incident, this message was sent to campus by UCPD: 

Wednesday February 20, 2019, 1:52 PM 

University of California Police Department, Berkeley 

Community: UCPD asks the Public’s Help to Identify Battery Suspect 

On February 19th, 2019 at 3:29pm UCPD received a report of a disturbance on Upper 
Sproul Plaza. A witness (UC student) reported to UCPD Officers that two males had just 
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been fighting. 


UCPD Officers found an injured male on the Plaza who reported he had been assaulted. 
The victim reported he had been “tabling” for the group Turning Point when two males 
approached the table. When a verbal altercation started, the victim began filming the 
interaction with his phone. 

A physical confrontation ensued when one of the two men slapped the phone out of the 
victim’s hand. The suspect then knocked over the table the victim was at and the two 
men struggled over the phone. During the incident, the suspect punched the victim 
several times causing injury to the victim’s eye and nose. 

The suspect left the area before police arrived. UCPD is investigating this case and asks 
that anyone who has information about this matter or the pictured suspect to call 510- 
642-6760 

This statement from the campus administration was then released to media outlets 
across the country: 

UC Berkeley strongly condemns violence and harassment of any sort, for any reason. 
That sort of behavior is reprehensible and intolerable. We have, in recent years, spent 
millions of dollars to ensure that students from across the ideological/political spectrum 
can safely and successfully promote and discuss their beliefs. Our commitment to 
freedom of expression and belief is unwavering. At this point we have no information 
indicating that the perpetrators are affiliated with the university. If it is determined that 
students were involved we will not hesitate to impose serious consequences as per our 
student conduct process and, if warranted, the criminal justice system. The same holds 
true should the evidence suggest a member of the public was involved. Yesterday, a 
message was sent by our police force to the campus community with a picture of the 
suspect, and a request that anyone with information about the incident come forward and 
report what they know in support of our police department’s ongoing investigation. We 
intend to identify and bring the perpetrators to justice. 

The next day, the Chancellor sent this message to the entire campus: 

To the Berkeley Campus Community, 

Yesterday UCPD sent out a notice and request for information related to a reprehensible 
incident that occurred on Sproul Plaza earlier this week. According to the police, an 
unknown, unidentified assailant attacked an individual engaged in political advocacy. Let 
there be no mistake, we strongly condemn violence and harassment of any sort, for any 
reason. That sort of behavior is intolerable and has no place here. Our commitment to 
freedom of expression and belief is unwavering. At this point we have no information 
indicating that the perpetrators are affiliated with the university, and I join our police 
department in urging anyone with information about the incident to come forward so we 
can apprehend and bring the perpetrator to justice. 

I want to make sure everyone is aware of services available on campus if you are in any 
way affected by these incidents. Students can find resources here. Faculty and staff can 
find resources here. 

I also urge you to read and understand our carefully crafted Principles of Community and 
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trust that they will be a valuable guide to how we should treat our fellow community 
members. 

Sincerely, 

Carol Christ, Chancellor 


And, as around the country people jumped to the conclusion the assailant was a student, 
the members of Berkeley’s campus community responded immediately, leading to this 
message and update from UCPD: 

Friday February 22, 2019, 1:51 PM 

University of California Police Department, Berkeley 

UPDATE: 

The University of California Police Department (UCPD) has identified a potential suspect 
in the violent crime that occurred on February 19th, 2019 on the Sproul Plaza (UCPD 
case #19-00455). Based on current information available to the department, the suspect 
is not a student at, or affiliate of the University. This is still an active investigation and to 
support its efforts to apprehend the suspect, UCPD is encouraging anyone with 
information regarding this case to contact the UCPD Criminal Investigations Bureau at: 
(510) 642-0472 / 8AM-5PM / during business hours, except holidays; and (510) 642- 
6760 / All other times. 

In certain quarters of the media world theatrical outrage was expressed regarding the 
university’s supposed failure to prevent the criminal act in question. We readily admit that 
this university—like every single town, city, county, and state in this country—is unable to 
prevent a lone bad actor who was neither employee or student from engaging in 
reprehensible behavior on a campus spanning 1,200 acres and a population of 50,000 
people. 

We don’t see a way to do that, but that doesn’t mean our police force and the 
administration don’t awaken every morning trying their best to deter criminal behavior and 
keep our campus safe. That objective is supported by imposing appropriate 
consequences when rules and laws are violated, and we have done everything in our 
power to make sure that happens in this instance, as in all others. We have an excellent 
police force, dedicated to one thing: the safety and well-being of the campus community. 

In the days that followed, armchair experts with seemingly little understanding of how a 
police department and the office of the local district attorney operate, or of the 
investigative norms that are applied to all cases, not to mention the details of this 
particular case, immediately expressed disbelief and anger that the suspect had not been 
arrested. These critics stated without substantiation that the delay was somehow due to 
the imputed political beliefs of the campus administration. In so doing, they willfully 
impugned the integrity and independence of the excellent officers of the UCPD who seek 
to uphold the law regardless of who the perpetrators are, or what they happen to believe 
in. 


On Friday, March 1, 2019, after completing what proved to be a complex investigation, 
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the suspect was arrested and this message was released: 


Suspect named in Sproul Plaza assault 

Today, an Alameda County Superior Court Judge issued a warrant for the arrest of the 
suspect in the matter involving a February 19 assault on Sproul Plaza. Zachary 
Greenberg was arrested by the University of California Police Department (UCPD) on the 
warrant and booked into jail at 1 p.m. UCPD will formally present the case to the Alameda 
County District Attorney’s Office for consideration of the filing of criminal charges. Once 
the matter is presented and reviewed by the District Attorney’s Office, additional 
information will be made available regarding a charging decision. 

Finally, the absurd allegations regarding UC Berkeley’s support for free speech and all of 
its students, regardless of their perspectives, have no basis in fact. In the last year alone, 
this University spent more than $4 million to ensure that our conservative students could 
safely and successfully hold events on campus and invite speakers of their choice to 
these events. 

Although we made every effort to inform the media, not a single outlet reported on the 
incontestable fact that these conservative student groups hosted a large number of 
conservative speakers, including Charlie Kirk (founder of Turning Point USA), Rick 
Santorum, Dennis Prager, Heather MacDonald, Candace Owens, Dave Rubin, Steve 
Simpson, Antonia Okafor and Allie Stuckey. Not a single disruption. No opposition. No 
protest. No coverage. 

Our commitment to freedom of speech and belief is unwavering and no amount of 
incomplete, distorted news coverage is going to change that. 

Source: https://news.berkeley.edu/2019/03/02/state men t-reaffirm ing-cam puss- 
commit men t-to-free-speech/ 
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Court Decision Expected Today on Public 
Pensions 

Monday, March 04, 2019 



UCRS is a public pension system and, therefore, is potentially affected by the case 
described below: 

California Supreme Court to decide whether government can cut pensions 

By MAURA DOLAN, MAR 04, 2019 | LA Times 

The California Supreme Court will decide Monday whether the state government may 
rescind an employee benefit that enlarged pensions even after decades of rulings that 
have shielded public retirement plans from cuts. 

For more than 60 years, California has adhered to a legal rule that guarantees workers 
the pensions that were in place the day they were hired. 

The “California Rule, ” which a dozen other states have followed, has stymied state and 
local lawmakers now wrestling with hundreds of billions of dollars in pension shortfalls. 
Public employers want the court to redefine the rule to make pension reform easier. 

Under current law, pensions are treated as contracts protected by the California 
Constitution. 

The formula for calculating retirement income generally can be changed only if it is 
neutral or advantageous to the employee, courts have ruled. It cannot be reduced, except 
for new hires 

Monday’s decision will come in one of five pension disputes before the court. The court 
could reaffirm the California Rule, redefine it or simply determine that the repeal at issue 
does not amount to a violation of the rule. 

The justices will determine whether the state acted legally when it enacted a law in 2012 
rescinding a benefit that allowed workers to buy retirement credits. 

That benefit, created by the Legislature in 2003, permitted employees to pay a fee to add 
an extra five years onto their work history for pension purposes. 

Known as “air time” because the employee does not actually work, the benefit was 
offered to workers with at least five years of state service. 

An employee of 20 years could qualify for a pension based on 25 years of contributions, 
which was particularly attractive to workers who took a break from their government jobs 
to take care of family or work on political campaigns. 

Unions sued to block the 2012 repeal, arguing it violated the California Rule. 

During a hearing in December, Chief Justice Tani Cantil-Sakauye said past court rulings 
protecting public employee pensions were based on concepts of deferred compensation. 
She suggested the air time law was different. 

By deciding the air time benefit did not amount to a pension promise, the court would 
allow public employers to shave retirement costs without toppling a bedrock legal 
principle protective of workers. 
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A similar case before the court involves pension spiking. A three-judge Court of Appeal 
panel decided in 2016 that Marin County had the right to bar workers from spiking their 
pensions 

Pension spiking occurs when an employee’s pay is inflated during the period on which 
retirement is based — usually at the end of a worker’s career. 

This can be done by cashing in years of accumulated vacation or sick pay or volunteering 
for extra duties just before retirement. 

In some cases, spiking has created pensions higher than the workers’ salaries. 

The Court of Appeal in that case ruled that public retirement plans were not “immutable,’’ 
and could be reduced. The law merely requires government to provide a “reasonable’’ 
pension, the intermediate court said. 

That decision was a major departure from the California Rule, and the California 
Supreme Court may choose to rule more narrowly. Courts generally prefer incremental 
change in the law. 

By distinguishing the air time and pension spiking cases from pension precedents, the 
court could pursue a middle ground, allowing government to reduce some pension costs 
but still leaving protections for workers in place. 

Source: https://www.latimes.com/local/lanow/la-me-ln-pension-court-20190304-story.html 
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Meanwhile, UC-Berkeley has a potential press 
freedom case 

Monday, March 04, 2019 



If you don't know, Google it. From the Mercury News: California Attorney General Xavier 
Becerra on Friday didn’t rule out the possibility that his office could take legal action 
against Berkeley-based journalists who received a secret list of California police officers 
convicted of crimes. “Someone who’s in possession of information that is unauthorized is 
supposed to return it or destroy it,” Becerra said at an unrelated news conference. “I don’t 
get to ignore the law. The law says that unauthorized possession or use of that type of 
data is a crime. "His statements come amid an escalating debate over police transparency 
and First Amendment rights in California.Earlier this year, journalists at the Investigative 
Reporting Program at UC Berkeley and its production arm, Investigative Studios, filed 
public records requests to a state commission and received a database of thousands of 
police officers and applicants for law enforcement jobs convicted of crimes in the last 
decade. The data was released by the California Commission on Peace Officer 
Standards and Training, known as POST, which determines whether officers and 
applicants have been convicted of crimes that would disqualify them from serving. When 
Becerra’s office learned of the disclosure, it sent the Berkeley reporters a letter warning 
them that the database was released mistakenly and that it was a crime to publish or 
even possess the list. The attorney general has faced a wave of criticism from press rights 
advocates and others since the reporters first published a story Tuesday in the Bay Area 
News Group about the convictions list and Becerra’s response.On Friday, Becerra 
insisted that he wasn’t threatening the journalists. “We sent the letter, but we never 
threatened anyone with anything, ” he said. “We just restated the law. ” 

But the letter from Becerra’s office clearly implies that the reporters could face 
consequences: “If you do not intend to comply with our request, the Department can take 
legal action to ensure that the spreadsheets are properly deleted and not disseminated, ” 
the letter states. The Berkeley-based journalists said Friday that they intend to continue 
reporting stories based on the database and rejected Becerra’s request to destroy it... 
Full story at https://www.mercurynews.com/2019/03/01/xavier-becerra-california-ag- 
police-data-journalists-prosecution/ 
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Pension Follow-Up 

Monday, March 04, 2019 



An item on this blog earlier today noted a ruling on a challenge to the "California Rule" 
regarding public pensions was due today. It has now appeared and allows changes in 
pensions to current employees under limited circumstances. 

The State Worker of Sacramento Bee 

California public employees' pension perks can be taken away, court rules 

Wes Venteicher, 3-4-19 

The California Supreme Court on Monday upheld a law that stripped a retirement perk 
from public employees with a narrow ruling that sidestepped a bigger question about 
whether employers can reduce pension benefits for current workers. 

The court held that the perk at issue in the case was different from core pension rights, 
such as the formula used to calculate retirement income, and thus not protected by the 
state constitution. 

Therefore the benefit could be “altered or eliminated at the discretion of the Legislature," 
the court ruled. 

The case was seen as a test of the so-called California Rule, a set of legal precedents 
that have protected public worker pensions from being reduced without new benefits to 
compensate for the loss of income. Both unions and government agencies in court briefs 
cast the fight as a challenge to the California Rule. 

The court said it was not weighing in on the California Rule since it ruled the retirement 
perk is not protected by the constitution. 

“We have no occasion in this decision to address, let alone to alter, the continued 
application of the California Rule, ” the court said in the decision. 

The ruling probably will not have an immediate effect on public employees or government 
agencies that want to negotiate to lower pension costs. Cities, counties and other 
agencies would still have to bargain with the unions to change retirement benefits. 

The case turned on a challenge to former Gov. Jerry Brown’s 2012 pension law from the 
union that represents Cat Fire firefighters. The law, passed in the Great Recession amid 
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concern about mounting pension debts, required public employees hired after Jan. 1, 
2013 to kick in more money to fund their pensions. It also capped the amount of money 
they could earn in retirement. 

Aside from those big changes for new employees, Brown’s law also sought to rein in 
pension expenses by eliminating some lesser benefits that had been offered to 
employees. 

One of them was known as air time, a perk that allowed public employees to buy up to 
five years of credit that would boost their pensions as if they had worked that time. Cal 
Fire Local 2881, the union, sued to reinstate the perk, arguing that the right to purchase 
air time could not be withdrawn without breaking the California Rule. 

“We’re disappointed," said Gregg McLean Adam, an attorney who argued the case for 
the Cal Fire union. “We felt the benefit we were arguing for was protected under the 
precedents we had been citing. ” 

On Monday, a labor-backed group that supported the Cal Fire union in court briefs said it 
was reassured that the court’s decision did not undo the California Rule. 

“There was always some question about whether air time was a vested benefit, ” said Ted 
Toppin, chairman of Californians for Retirement Security. “The decision was not 
unexpected. More importantly, the Supreme Court leaves intact the California Rule, 
holding that vested benefits cannot be impaired. Thankfully, the decision protects the 
retirement security of California’s nurses, teachers, firefighters, school employees and 
countless other public servants and retirees dependent on their hard-earned pensions. ” 

Attorneys for Brown, who led arguments before the court, said the state may reduce 
benefits so long as pensions remain “reasonable and substantial. ” 

California’s largest public pension funds, CalPERS and CalSTRS, each are considered 
underfunded because their assets are worth about 70 percent of the benefits they owe to 
workers and retirees. 

Brown argued that government agencies must have flexibility to reconsider benefits. 

"In order to maintain the defined benefit, there has to be the power of management to 
make modifications, ” he told The Sacramento Bee in December. “If we do it right, people 
who have a pension and what they’ve earned will never be changed. But you can’t say 
that five minutes after you sign your employment application, for the next 30 or 35 years 
that not one benefit can be changed. That’s a one-way ratchet to fiscal oblivion.” 

New Gov. Gavin Newsom told at least one union during his campaign last year that he 
would uphold the California Rule precedent. However, he has a record as a former San 
Francisco mayor and University of California regent of supporting policies that allow 
adjustments to pension plans for new employees. 

The state offered air time from 2003 until 2013, and workers had a six-week window to 
purchase service credit after Brown’s law took effect. 

Source: https://www.sacbee.com/news/politics-government/the-state- 
worker/article226992009.html [Note: The decision can be found at this link.] 
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Powell 

Tuesday, March 05, 2019 



Yours truly missed this one when it came out last August, but Town and Country 
magazine listed 22 architecturally notable university libraries back last August. UCLA's 
Powell library, one of the original structures of the Westwood campus, was among them. 
Powell was THE library for UCLA originally. It later became the undergraduate library. 

Source: https://www.townandcountrymag.com/leisure/arts-and-culture/news/g3006/most- 
beautiful-college-libraries/ 

Hat tip to Janet Carter. And here is a photo from 1928 when the building was being 
constructed: 
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Campus Hoax 

Tuesday, March 05, 2019 
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Google it, if you don't know what it was Less than a year ago, comedian Sacha Baron 
Cohen's hoax interviews - primarily with conservative types - appeared on Showtime. 
Example: 

https://www.youtube.com/watch?v=bHvjHbL2utk 


The right-wing conspiracy theory website InfoWars apparently pulled off the same sort of 
hoax on UCLA students. An interviewer, dressed as a stereotyped "progressive" student, 
got students on campus to sign a petition to send conservative students to compulsory 
reeducation camps, and put the results on YouTube: 

https://www.youtube.com/watch?v=qZY5EQnJL74 


There is undoubtedly a lesson to be learned here. The Bruin write-up on this affair 
suggests that not everyone has learned it. 

Excerpt: 

A student government official signed (the) petition... 
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The name of the interviewer might have been a clue. Jamie Kennerk who was featured in 
the video and is the Undergraduate Students Association Council external vice president, 
said she feels the video does not portray her interaction with Bennett fairly. She added 
she felt it was her responsibility as a student government official to interact with students 
who approach her with any idea. 

“When you’re talking to someone out on Bruin Walk, you’re primed in a different way than 
you are when reading a story with a kind of gotcha headline, ” Kennerk said. 

When asked if she wanted to put Trump supporters in concentration camps, Kennerk 
said she did not. 

“Absolutely no, I do not support that,” Kennerk said... 

Full story at http://dailybruin.com/2019/03/04/right-wing-media-outlet-releases- 
misleading-video-of-students-signing-petition/ 
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On and Off 

Wednesday, March 06, 2019 



UC Path Implementation Project Attention Faculty, Staff, and Student Employees, The 
first scheduled UCPath system outage has ended and UCPath is back online. You are 
now able to access and download your pay statements, W-2s, leave balances, etc., and 
perform employee self-service actions such as signing up for direct deposit. The next 
UCPath system outage is scheduled as follows: • Outage 2: Thursday, March 14, 2019 at 
5:00 p.m. until Wednesday, March 20, 2019 at 8:00 a.m.* *Outage dates and times are 
subject to change. UCPath Online will be unavailable to all employees during the 
second outage. This means you will not have access to view or download your W-2s. 
This outage does not affect access to AYSO. ‘Note: Neither the CRU nor the UCPath 
Center will have access to print any documents during the outages. However, the 
UCPath Center will be able to assist with questions related to benefits, including 
providing forms for benefits enrollment for new hires, and for registering a qualifying life 
event (e.g., marriage, birth of a baby, etc.). You can contact the UCPath Center, Monday 
through Friday from 8:00 a.m. - 5:00 p.m. (PT) at (855) 982-7284. For more information, 
contact the Central Resource Unit (CRU) Phone: (310) 825-1089 and select option 5, 
Monday - Friday, 8:00 a.m. to 4:00 p.m. Visit the Central Resource Unit (CRU) website 
for further assistance. 
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Speech 

Wednesday, March 06, 2019 



Statement affirming the University of California’s commitment to free expression 

UC Office of the President, Monday, March 4, 2019 

The University of California has a longstanding history of fighting for and protecting free 
speech for all. Our university was the home of the free speech movement in the 1960s, 
and our steadfast commitment to upholding the values of free expression and the robust 
exchange of ideas has not wavered since. President Trump’s announcement of a 
possible executive order mandating that colleges allow free speech on their campuses or 
lose critical federal research funding is misguided and unnecessary; UC already has 
clear policies and procedures in place that protect anyone's right to peacefully protest or 
speak on our campuses. 

“Free speech is a fundamental value of the University of California and we already have 
strong policies in place that protect the free expression of ideas, regardless of political 
persuasion,” said UC President Janet Napolitano. “Protecting free expression has been 
part of the University of California’s DNA for decades. We do not need the federal 
government to mandate free speech on college campuses — that tradition is alive and 
thriving.” 

Indeed, when these rights are infringed upon, the University of California responds 
strongly and appropriately. When a representative of a conservative group was assaulted 
recently by a member of the public on the UC Berkeley campus, the university acted 
swiftly. The UC Berkeley Police Department immediately began investigating the incident 
and eventually arrested a suspect who is not part of the university community. We now 
await a decision by the Alameda County district attorney’s office on whether to charge 
this individual. Meanwhile, the campus released a statement strongly condemning the 
incident and expressing support for the police department’s efforts to bring the 
perpetrators to justice. The following day, Chancellor Carol Christ also sent a campus¬ 
wide message reaffirming UC Berkeley’s commitment to freedom of expression and 
encouraging anyone with information about the incident to come forward and assist the 
investigation. 

UC expends considerable resources to ensure that anyone — of any background or 
viewpoint — can freely and safely express themselves on our campuses. Since 2017, our 
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campuses have hosted many conservative speakers, including Ben Shapiro at UC 
Berkeley, Dennis Prager at UC Irvine and Dinesh D’Souza at UCLA. 

We have also established a National Center for Free Speech and Civic Engagement, 
which is dedicated to exploring issues and challenges related to free expression through 
research, advocacy, debate and discussion. The Center’s advisory boards are made up 
of public servants, journalists, private sector leaders, scholars and students — all of 
whom bring diverse viewpoints and experiences. In this realm, we are not only supporting 
free speech but applying academic rigor to the issue as well. 
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Making the list 

Thursday, March 07, 2019 



UC's UCPath system managed to make it on a list by the Sacramento Bee of troubled IT 
projects in California state government, along with others being implemented at DMV and 
used for state payrolls: 

Struggles adapting business processes have contributed to delays implementing 
UCPath, a University of California system project to unify and upgrade payroll systems 
across its 10 campuses, five medical centers and the office of the president. “It has been 
far more complex and complicated than we had ever envisioned, ’’ UC Chief Financial 
Officer Nathan Brostrom told The Bee in 2015. The project’s cost has reached at least 
$504 million, surpassing an initial estimate of $170 million. The system awarded a 
contract to develop the system to Oracle in 2011 but took over the project itself in 2013 
after becoming dissatisfied with the corporation.Last week, UC President Janet 
Napolitano approved delaying the program’s implementation at UC Davis, marking at 
least the fifth delay for the program. A new launch date has not been determined. Full 
story at https://www.sacbee.com/news/politics-government/the-state- 
worke r/a rticle22720631 4.html 
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No Hike 


Thursday, March 07, 2019 

No (tuition) hiking University of California undergrads won’t face a tuition hike in the fall, 
UC announces 

Undergraduate tuition for California residents attending University of California this fall 
will not increase, officials announced. It will be the seventh time in the last 8 years that UC 
officials have kept tuition the flat for California residents amid rising costs and enrollment 
numbers across the UC system, university officials said Wednesday. 

“Accessibility and affordability represent UC’s core values as a public institution, and we 
need to provide this generation of students with the quality of education they deserve," 
said George Kieffer, the chair of the UC Board of Regents. “So this year, rather than raise 
tuition, we will once again join our students in advocating for additional resources from 
the state. ” 

California residents will continue paying $12,570 in systemwide tuition and fees, as they 
pay for the current academic year. 

Tuition hikes in recent years have garnered opposition from students and California 
officials alike, including former Gov. Jerry Brown... 

Full story at: https://www.sfchronicle.com/ bayarea/article/University-of- California- 
undergrads-won-t- face-13669080.php 

Note: Yours truly has a memory of a history of frozen tuition in Good Times under recent 
governors followed by budget cuts and big tuition increases when Bad Times came just 
when folks could least afford them. Wasn't there a saying about learning from history that 
we don't learn from history? Gov. Newsom, when he was lieutenant governor sat on the 
Regents for 8 years as an ex officio member, so he knows the history. (And he remains 
an ex officio Regent as governor.) Enough said. 
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Make of it what you will 

Thursday, March 07, 2019 



Click on image to enlarge Source: Expectations vs. Reality: Early Career Salaries 

https://lendedu.com/blog/college-graduates-salary-expectations-realities/ 
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Donation to Research & Teaching in Math 

Friday, March 08, 2019 



Donors Veda and VS Varadarajan This blog likes to take note of donations to UCLA that 
do not involve brick-and-mortar construction but rather promote research and teaching. 
Regent-emerita Velma Montoya forwarded the item below: 

India-born eminent mathematician VS Varadarajan, wife Veda give $1 mn to UCLA: 

The couple want to establish a professorship honouring Indian mathematician Srinivasa 
Ramanujan. 

Economic Times of India, 3-7-19 



Srinivasa RamanujanAn India-born eminent mathematician and his wife have given USD 
one million to an American university to establish a professorship honouring legendary 
Indian mathematician Srinivasa Ramanujan. The new position aims to honour the genius 
Ramanujan, who made substantial contributions to mathematics in the early 1900s. 

The University of California, Los Angeles (UCLA) has received the amount from 
mathematics professor emeritus VS Varadarajan and his wife Veda to establish the 
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'Ramanujan Visiting Professorship' in his home department, the university said in a 
statement. 

The new post will help attract visiting faculty members in Varadarajan's specialisations of 
automorphic forms, an important concept in number theory, and representation theory, 
which has been linked to elementary particles and quantum physics... 

Full story at https://economictimes.indiatimes.com/magazines/panache/india-born- 
eminent-mathematician-vs-varadarajan-wife-veda-give-lmn-to-university-of-california-los- 
angeles/articleshow/68301530.cms 
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UC Strike News 

Saturday, March 09, 2019 



39,000 UC workers will strike again, protesting income gaps and job insecurity 

Cathie Anderson, March 8, 2019, 

Sacramento Bee 


A union representing 14,000 research, technical and health care workers at the 
University of California will go on strike March 20, labor leaders said Friday, because UC 
leaders are ignoring their concerns about job security, benefit erosion and income 
inequality. 

Members of the University Professional and Technical Employees-Communications 
Workers of America 9119 will not walk out alone. Roughly 25,000 service and patient 
care workers in AFSCME Local 3299 are also negotiating a new labor contract with the 
UC, and their leaders said they will honor the picket line and walk out in solidarity with 
UPTE-CWA. 

‘For nearly 2 years, UC has refused to recognize the value of its workers and has instead 
worked to worsen income inequality,’’ said AFSCME 3299 President Kathryn Lybarger. 
“Thousands of UC workers represented by UPTE-CWA recognize that the university’s 
efforts to flatten wages, cut benefits, and eliminate middle-class career pathways are 
hurting families, and our members are proud to strike with them in solidarity." 

University spokesperson Claire Doan issued a statement Friday, saying: “The university 
feels the way to a deal is at the bargaining table - not on the picket lines - and should not 
come at the expense of patients, students, the university, and our communities. We are 
disappointed with UPTE leadership, demanding unreasonable double-digit raises (16 to 
22 percent over the proposed terms of the agreement) that are far beyond those given to 
other UC employees. ’’ 

The UC and AFSCME had recently returned to the bargaining table, but AFSCME 
leaders said it was important for them to support co-workers who had joined them on the 
picket line in October. UC leaders described the move as “disingenuous, ’’ adding that this 
was proof that union negotiators are not truly engaging in the bargaining process. 
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The AFSCME bargaining team rejected the UC’s last, best and final offer in the fall and 
called a strike after UC leaders decided to go ahead with 2 percent cost-of-living 
increases and other contract terms... 

Full story at https://www.sacbee.com/news/local/health-and- 
medicine/article227332344.html 
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Reminders 

Sunday, March 10, 2019 



You were supposed to set your clock ahead one hour last night. Yes, there was a ballot 
proposition about all that last November. But it changed nothing, at least not yet.* Also, 
the powers-that be at UCLA have produced a handy little pocket card to remind you of 
useful UCLA data. In case you don't have one, here it is below: 




mo***. 

cMM ,S» first cen 


SS®5® 

ucla ■« j e t,t$5492--r=j, 


*So reset your clock now, if you haven't done so. And remember: 
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UCLA Yearbooks 

Monday, March 11, 2019 



Go to p. 47*Blackface and other racist displays appeared in past UCLA Greek life 
yearbook pages 

Abhisheky Shetty, March 7, 2019, Daily Bruin 
Yearbooks have been getting a bad rap recently. 

It started last month with the resurfacing of Virginia Gov. Ralph Northam’s yearbook 
photo, his page featuring a photo of a man in blackface and another in a Ku Kiux Klan 
outfit. Then there was Virginia State Senate majority leader Tommy Norment’s yearbook, 
which contained a number of racist images and slurs that he had edited. And then there 
was Mississippi Lt. Gov. Tate Reeves’ yearbook, where members of his fraternity could 
be seen in blackface. The most awful example to emerge in February was a UNC 
yearbook page from 1979, which had an image of fraternity members dressed in KKK 
robes pretending to lynch another member in blackface. 

A common feature of these yearbooks was that they came from institutions in the South. 
Yet, for all the speculation that racist yearbook photos were a feature of colleges in the 
South, UCLA’s yearbooks show that this phenomenon wasn’t geographically confined. 
And in the nearly 50 yearbooks from between 1950 and 2000 archived online, racist 
photos like those of individuals in blackface were relatively rare but still in existence. 

UCLA’s yearbook, which was known as Southern Campus between 1920 and 1982, and 
Bruin Life from 1983 onward, is a mostly student-run outlet. As such, students generally 
chose the images that went into it. Most of the yearbook was devoted to cataloguing the 
past year’s events and portrait photos of graduating students. However, Greek life 
organizations - sororities and fraternities - were given their own pages and the 
opportunity to share photos of their years, and they chose to share of their most private 
and personal moments. 

For example, a photo from 1951 shows number of people smiling in costumes, with at 
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least one in blackface. A party from a year later has a sorority member wearing a 
blackface mask. In 1956, Theta Xi members held a coffin draped in a Confederate flag - 
an interesting choice considering that California has no direct ties to the Confederacy. 
The fraternity even decided to reshare the image in the 1984 yearbook. 

Minstrelsy-style blackface makes an appearance in 1958, with Phi Kappa Tau members 
dressed as a quartet in this fashion. 

The 1959 yearbook is perhaps the most egregious of the bunch, even for the late ’50s. 
Beta Theta Phi used its space to run an entire Nazi-themed yearbook spread, complete 
with members raising their hands in Nazi salutes. Phi Delta Theta shared an image of a 
costume party where a member wore a white robe with a pointed hood, similar to KKK 
attire. This, for reference, was at a time when the KKK was rising again and launching 
opposition against the civil rights movement. 

Blackface continued into the next decade of yearbooks. During Homecoming 1959, Phi 
Gamma Delta created a parade float decorated as a “Tijuana Taxi. ” Barefoot members 
wore blackface with hats in a seeming attempt to represent and mock Mexicans. 
Southern Campus editors lovingly praised their float-building methods and described it as 
a “pseudo-Mexican style" float. 

Another recurrent theme of blackface usage was members depicting scary, uncivilized- 
looking dark individuals attacking a fair, innocent damsel. Phi Gamma Delta utilized this 
trope in its 1960 Mardi Gras celebrations, dressing in “pseudo-native attire."* Chi Omega 
made use of it in the 1961 yearbook... 

Full story at http://dailybruin.com/2019/03/07/the-quad-blackface-and-other-racist- 
displays-appeared-in-past-ucla-greek-life-yearbook-pages/ 

* https://archive.org/details/southerncampus1960univ/page/n1 (Go to p. 47.) 
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Service and Trust 

Monday, March 11, 2019 



Submitted Date: 3/11/2019 


Inquiry Subject: ACA 1095 C Form 
UCPath Transaction ID: 


Hello, 


The University of California recently mailed you a 1095-C, Employer- 
Provided Health Insurance Offer and Coverage form for the 2018 tax 
reporting year. Please note that this document was issued in error and you 
may disregard it. The error has since been corrected. 

We apologize for any inconvenience this may have caused. If you have 
any questions or concerns, please contact the UCPath Center at 855-982- 
7284 to speak with an associate Monday - Friday, 8:00 a m. - 5:00 p.m. 
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FlyAway 

Monday, March 11, 2019 



The LAX FlyAway bus stop in Westwood will be moving to a new location closer to 
student housing and dormitories, officials announced Monday. Starting March 18, the 
new location will be on Gayley Avenue, just north of Strathmore Place on the east side of 
the street. Previously, the Westwood FlyAway stop was a nearly 1-mile walk into 
Westwood Village from the campus, officials said. The new location’s intersection also 
services Metro buses, Santa Clarita Transit, LADOT, Antelope Valley Transit Authority 
commuter express buses, the Santa Monica Big Blue Bus, Amtrak Thruway, and FlixBus 
long distance service... Full story at 
https://mynewsla.eom/business/2019/03/11/westwood-lax-flyaway-stop-moving-closer-to- 
student-housing/ 
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Athletic Scandal Touches UCLA 


Tuesday, March 12, 2019 



USC, UCLA COACHES NAMED IN COLLEGE ADMISSIONS SCANDAL 

3-12-19 TMZ 


Multiple prominent members of the USC Trojans athletic department have been indicted 
in a far-reaching college admissions scandal... where they allegedly took bribes to help 
students gain admission. 

USC senior associate athletic director Dr. Donna Heinel, ex-USC women's head soccer 
coach AH Khosroshahin and ex-assistant soccer coach Laura Janke are all named ...as 
well as current USC men's water polo head coach Jovan Vavic. 

Vavic — a 13-time national coach of the year — has 14 national titles under his belt during 
his tenure at the University of Southern California. 

The general allegations go something like this — William Rick Singer, a guy who runs a 
college admissions prep service, would facilitate bribes to current and former USC 
coaches to designate prospective students as recruited athletes ... which would lower the 
academic standards for admission. 

The problem ... officials say the students were NOT recruited athletes and the coaches 
and other USC officials LIED in exchange for big money donations to USC and other 
payments... 

According to court documents, USC ain't alone in this - at least one soccer coach from 
UCLA is named, along with a coach from Georgetown, a sailing coach at Stanford, a 
tennis coach at Texas, a coach from Wake Forest and even Yale. 

In regards to USC, officials say one of the parents involved in the scheme is Lori Loughlin 
— whose daughters were allegedly recruited by USC's crew team, despite the fact they 
had no experience in crew. 

You can bet your ass the NCAA has eyes on this — especially considering USC's 
legendary history of bribery and scandal in their athletic department. 
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Source: https://www.tmz.com/2019/03/12/usc-ucla-coaches-named-in-college- 
admissions-scandal/ 

Note: The story seems to be part of a wider scandal involving still other universities. Yale 
is mentioned in this clip as are others in the article above: 
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Cash report through February 

Tuesday, March 12, 2019 



According to the state controller, during the current fiscal year through the end of 
February, the state received about $3.3 billion in revenue BELOW what Gov. Brown's 
forecast was when the current fiscal year budget was adopted last June. It is also about 
$4.2 billion below what Gov. Newsom forecast in January. 

The gap between forecast values and actual values does not mean that the state is 
running out of cash. There is up to about $38.6 billion in unused borrowable reserves 
available (including the various reserve funds). However, there are some signs of an 
economic slowdown appearing. 

Source: https://www.sco.ca.gov/Files- 

ARD/CASH/February%202019%20Statement%20of%20General%20Fund%20Cash%20 
Receipts%20and%20Disbursements.pdf 
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Athletic Scandal Touches UCLA - Part 2 

Tuesday, March 12, 2019 



Here is more on the admissions scandal from a transcript of the indictment (excerpt): 

In or about 2016, SINGER agreed with a Hillsborough, California couple who wanted 
their daughter to attend UCLA (the "Hillsborough Parents") to use bribes to facilitate their 
daughter's admission to the university as a purported soccer recruit. 

On or about May 24, 2016, the Hillsborough Parents emailed SINGER their daughter's 
high school transcript and standardized test scores. SINGER forwarded the transcript 
and test scores to the UCLA men's soccer coach, who forwarded them to the UCLA 
women's soccer coach. 

On or about June 28, 2016, the UCLA Student-Athlete Admissions Committee approved 
the Hillsborough Parents' daughter ("UCLA Applicant 1") for "provisional student athlete 
admission," pursuant to which she would be admitted to the university on the condition 
that she met certain requirements, including that she successfully completed her senior 
year of high school and participated on the UCLA team as a student-athlete for a 
minimum of one full academic year. 

On or about July 6,2016, the UCLA men's soccer coach emailed SINGER that the 
Hillsborough Parents' daughter had been provisionally admitted to the university as a 
student athlete. 

On or about July 7,2016, SINGER directed a payment of $100,000 from one of the KWF 
charitable accoimts to a sports marketing company controlled by the UCLA men's soccer 
coach. 

On or about July 8,2016, an employee of KWF emailed a $250,000 invoice to the mother 
of UCLA Applicant 1. The invoice stated: "Private Contribution - Letter of receipt will be 
provided upon payment." 

On or about July 11, 2016, the father of UCLA Applicant 1 emailed SINGER asking him to 
confirm in writing that the $250,000 would be returned to them in the event his daughter 
did not receive final admission to UCLA. 
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On or about July 15, 2016, the Hillsborough Parents donated 2,150 shares of Facebook, 
Inc. stock to KWF as a purported charitable contribution. The stock transfer settled that 
same day. 

On or about July 21,2016, a KWF employee sent the Hillsborough Parents a letter 
acknowledging a charitable contribution of $251,159. The letter stated: "Your generosity 
will allow us to move forward with our plans to provide educational and self-enrichment 
programs to disadvantaged youth." The letter falsely stated that "no goods or services 
were exchanged" for the donation. 

In or about November 2017, the Hillsborough Parents filed personal tax returns that 
falsely reported total gifts to charity in 2016 of $1,061,890—a sum that included the 
purported contribution to KWF. 

From transcript of indictment embedded in: 
https://www.sacbee.com/news/local/article227457069.html 
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Athletic Scandal Touches UCLA - Part 3 

Tuesday, March 12, 2019 



UCLA men’s soccer coach placed on leave after indictment in college admissions scam 

Ben Bolch, 3-12-19, LA Times 

Longtime UCLA men’s soccer coach Jorge Salcedo was placed on leave by the school 
Tuesday morning after being indicted as part of a widespread corruption scheme 
involving the admission of students to top universities using falsified test scores and 
athletic profiles. 

Salcedo has been charged with conspiracy to commit racketeering after allegedly 
accepting $200,000 in bribes for his role in facilitating the enrollment of one female 
student and one male student to the school under the pretense of being soccer players 
even though they did not play the sport competitively. 

The indictment, filed in U.S. District Court in Massachusetts, seeks $200,000 in a 
forfeiture money judgment from Salcedo. 

“The conduct alleged in the filings revealed today is deeply disturbing and in contrast with 
the expectations we have of our coaches to lead their teams with honesty and integrity," 
read a joint statement from UCLA and the school’s athletic department. “If the facts 
alleged are true, they represent a grave departure from the ethical standards we set for 
ourselves and the people who work here. ” 

An athletic department official said the school was not aware of any current student- 
athletes being under suspicion in the case. The official added that the school was 
cooperating with the Department of Justice and would conduct its own review to 
determine the proper steps to take to address the situation. 

According to the indictment, one female applicant (described in court documents as 
“UCLA Applicant 1”) had been given a fake soccer profile generated in the spring of 2016 
by William Rick Singer, the founder of a Newport Beach-based college prep business 
called The Edge & Career Network. 

The fake profile was allegedly forwarded from then-USC women’s soccer coach AH 
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Khosroshahin to Salcedo. Four days later, the applicant’s parents sent Singer their 
daughter’s high school transcript and standardized test scores, which were forwarded to 
Salcedo and then passed along to “a UCLA women’s soccer coach.’’ 

After the applicant was provisionally admitted to UCLA in June 2016 as a student-athlete, 
court documents allege, Singer directed a $100,000 payment from a fake charitable 
account created as part of the scheme to a sports marketing company that Salcedo 
controlled. As part of the admissions agreement, the applicant was required to participate 
on the UCLA women’s soccer team for a minimum of one athletic year; it was not 
immediately clear if the student ever joined the team. An athletic department official said 
the school could not comment on students or prospective students. 

Later that summer, the parents of the applicant allegedly donated 2,150 shares of 
Facebook stock valued at $251,159 to the fake charity controlled by Singer as a 
purported tax-deductible charitable contribution. The letter acknowledging receipt of the 
payment stated: “Your generosity will allow us to move forward with our plans to provide 
educational and self-enrichment programs to disadvantaged youth. ” 

Three days later, Singer is alleged to have mailed Khosroshahin a $25,000 check drawn 
on one of the fake charity’s accounts. 

Salcedo was also alleged to have facilitated the enrollment of a male student who was 
the son of another Singer client. The student did not play competitive soccer but was 
designated as a recruit for the men’s soccer team by Salcedo and admitted to UCLA. 
Court documents show that Singer mailed Salcedo a check for $100,000, drawn on the 
fake charitable account, in October 2018 in exchange for his assistance in enrolling the 
applicant. 

Singer also allegedly paid Khosroshahin an additional $25,000 for helping to facilitate the 
student’s admission to UCLA. Khosroshahin was the coach at USC from 2007 to 2013. 

Salcedo has been the Bruins’ coach for 15 seasons, making him the second-longest- 
tenured coach in the program’s history. He’s compiled a record of 182-89-4 at the school, 
guiding UCLA to 14 NCAA tournaments and national championship game appearances 
in 2006 and 2014. 

Salcedo won three national championships as a player at UCLA from 1990-93 and had 
been a ball boy for the team when it won its first national title in 1985. 

Assistant coaches Matt Taylor and Phil Marfuggi will coach the team in Salcedo’s 
absence. Salcedo did not respond to an email seeking comment. 

Source: https://www.latimes.com/sports/ucla/la-sp-college-admission-scam-ucla-soccer- 
coach-20190312-story. html 
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Athletic Scandal Touches UCLA - Part 4 


Tuesday, March 12, 2019 



Email of 3-12-2019 
To the Campus Community: 

Earlier today, I was shocked and angered to learn that dozens of individuals have been 
charged by the U.S. Department of Justice with paying or accepting bribes in exchange 
for admission to several top American universities, including UCLA. 

UCLA’s men’s soccer head coach, Jorge Salcedo, was named in the indictment and 
immediately placed on leave pending a review by the university. An employee of Geffen 
Academy was also named in the indictment, but not in connection with her duties at 
UCLA, and similarly placed on leave. 

Today’s indictment makes clear that UCLA, like the other universities, was the victim of 
an alleged crime. The indictment also asserts that the individuals accused of these 
crimes worked to conceal their actions from UCLA and the other universities. We will fully 
cooperate with federal authorities as this case moves forward. We will also perform a 
detailed internal review to ensure proper controls are in place to prevent any repeat of 
these actions in the future. 

As a public university, UCLA is absolutely committed to ensuring that every applicant is 
considered purely on their merits without any consideration of financial, political or other 
benefits to the university, in keeping with policy set by the University of California Board 
of Regents. UCLA cannot and will not tolerate anything less. 

Honesty, integrity and fairness are core values at UCLA and admission to UCLA is a 
notable accomplishment that cannot be bought by any individual, no matter how wealthy, 
prominent or powerful. Once here, our students work extraordinarily hard to fulfill the 
highest standards of academic and athletic excellence. 

We remain absolutely committed to an institution that values inclusion, diversity, merit 
and accomplishment, without exception. We owe that to everyone who shares our 
dedication to producing the world-class research, teaching and service that have brought 
this community so much pride. 
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Sincerely, 
Gene D. Block 
Chancellor 
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Not Alone 

Wednesday, March 13, 2019 



As it turns out, UC is not alone in its battle with Elsevier: 

From Inside Higher Ed: 

Norway is the latest European country to cancel its subscription deal with Elsevier, 
following Germany and Sweden. In a press release, the Norwegian Directorate for ICT 
and Joint Services in Higher Education and Research (UNIT) said that Elsevier’s offer 
was “far from fulfilling the requirements of Norway for open access. ” 

Norwegian universities were seeking a “read and publish" deal. The University of 
California System, which recently canceled its Elsevier deal, was seeking the same kind 
of agreement. In a statement, Elsevier said it had offered “multiple low-cost options for a 
rapid transition to gold open-access publishing, but open access is a service that has to 
be funded in some form. Norway is essentially asking to receive two services for the price 
of one.” 

Norway currently publishes around 2,000 articles each year in Elsevier’s journals. In 
2018, participating institutions paid over $9 million in subscription fees. 

Source: https://www.insidehighered.com/quicktakes/2019/03/13/norwegian-universities- 
ditch-elsevier 


This development should cheer up UC's negotiators: 
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Forecast 

Wednesday, March 13, 2019 



The UCLA Anderson Forecast was held today. We like to show a picture just to point out 
that there are places to hold large events on campus apart from the Grand Hotel. Beyond 
that issue, the Forecast predicts some slowing in the state's economy, but not a 
recession, over the next couple of years. See the chart below. 



Note was taken of a weakening in the housing market. We have pointed to the fact that 
state revenue has been coming in below levels projected by the state in prior posts. So, 
the UCLA Forecast is consistent with that development. 

You can read a summary of the Forecast at: http://www.anderson.ucla.edu/news-and- 
events/press-releases/ucla-anderson-forecast-sees-a-synchronized-slowdown 
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On and Off - Part 2 

Wednesday, March 13, 2019 



From a recent email: 

UC Path Implementation Project Attention Faculty, Staff, and Student Employees, As a 
reminder, the second UCPath system outage is scheduled for tomorrow, Thursday, 
March 14, 2019 at 5:00 p.m. until Tuesday, March 19, 2019 at 8:00 a.m.* During this 
time, UCPath Online will be unavailable to all employees. This means you will not have 
access to view or download your W-2s or pay statements. This outage does not affect 
access to AYSO. Note: Neither the Central Resource Unit (CRU) nor the UCPath Center 
will have access to print any documents during the outages. However, the UCPath 
Center will be able to assist with questions related to benefits, including providing forms 
for benefits enrollment for new hires, and for registering a qualifying life event (e.g., 
marriage, birth of a baby, etc.). You can contact the UCPath Center, Monday through 
Friday from 8:00 a.m. - 5:00 p.m. (PT) at (855) 982-7284. For more information, contact 
the Central Resource Unit (CRU) Phone: (310) 825-1089 and select option 5, Monday - 
Friday, 8:00 a.m. to 4:00 p.m. Visit the Central Resource Unit (CRU) website for further 
assistance. *Outage dates and times are subject to change. 
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Athletic Scandal Touches UCLA - Part 5 

Thursday, March 14, 2019 



Statement from UC President Napolitano on college admissions investigation 

UC President Janet Napolitano issued the following statement today (March 13): 

I was deeply troubled and disappointed to learn of the charges filed by the U.S. 
Department of Justice against several dozen individuals accused of cheating and 
accepting bribes to gain students’ unlawful admission to top universities, including the 
University of California. 

The allegations associated with UC, if proven true, are a disservice to the hardworking 
and accomplished students and alumni who have earned their place at the university and 
continue to make us proud. 

Illegal, inappropriate and unethical means to gain admission, at the expense of deserving 
applicants, is antithetical to every aspect of our mission and values. As a public institution 
— one of the most highly regarded in the world — we are dedicated to ensuring a level 
playing field for every applicant. 

We will take swift and appropriate disciplinary actions to address misconduct once we 
have all the facts. In the meantime, we: 

• Are investigating any individual affiliated with UC who has been implicated thus far; 

• Initiated a critical review of our admissions policies to look for weaknesses and 
vulnerabilities; 

• Reached out to The College Board to learn more about its assessment of recent 
developments and any potential changes regarding the administration of SAT and 
ACT tests to ensure the integrity of students’ scores; 

• Requested the latest available information from the U.S. Attorney offices in 
California to guide our future proactive action; and 

• Are collaborating with local and federal authorities in this matter to unearth the full 
breadth and scope of this problem. 

It is unfortunate that the unethical behavior of a few individuals colors UC’s unwavering 
commitment to fairness and equity. The university will seize this moment as a valuable 


UCLA Faculty Association Blog: First Quarter 2019 


193 





opportunity to improve its policies and practices, while continuing to be transparent, 
accountable and expeditious, as this is our fundamental obligation to our students - 
prospective, current and alumni - as well as the public. We will uncover the full truth and 
make things right. 

Source: https://www.universityofcalifornia.edu/press-room/statement-uc-college- 
admissions-investigation 
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Another Admissions Scandal Touches UCLA 

Thursday, March 14, 2019 



Five California residents arrested in cheating scheme to obtain student visas for Chinese 
nationals 

Brittny Mejia 3-12-19 LA Times 

The scheme, which began in 2011, centered around the owner of a for-profit Newport 
Beach college admissions company that wealthy parents paid to help their children cheat 
on college entrance exams and to falsify athletic records of students to enable them to 
secure admission to elite schools. 

Federal authorities arrested five California residents on Tuesday, accusing them of 
helping Chinese nationals obtain student visas by taking their English proficiency tests for 
them. 

Authorities allege the scheme was facilitated by 23-year-old Liu Cai, who entered the 
U.S. on a student visa to attend UCLA. 

There were over 40 students, “who took advantage of this scheme,” and who were able 
to attend top-ranked colleges, including UCLA, Columbia University and New York 
University, according to Homeland Security Investigations special agent Christopher 
Kuemmerle. 

“We have so many students that are honest, that work hard to get into the university of 
their dreams and yet that spot might be taken by someone who cheats,” said Kuemmerle, 
who supervises the multi-agency Los Angeles Document and Benefit Fraud task force, 
which investigated this case. 

The five arrests were among many that took place on Tuesday, as federal prosecutors 
also accused top chief executives, two Hollywood actresses and a legendary fashion 
designer of taking part in a separate, audacious scheme to get their children into elite 
universities through fraud, bribes and lies. Fifty people, across academia and college 
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sports as well as a cadre of super-wealthy parents, have been charged in what 
prosecutors say is the largest college admissions scam ever prosecuted. 

In the student visa case, a 26-count indictment handed down by a federal grand jury last 
week charges Cai, Quang Cao, Elric Zhang, Mohan Zhang and Samantha Wang with 
conspiring to use false passports, using false passports and aggravated identity theft as 
part of the scheme to impersonate Chinese nationals in order to take the Test of English 
as a Foreign Language exam. 

To obtain a student visa, foreign citizens have to apply to study at a school authorized by 
the Student and Exchange Visitor Program. Many of those schools require foreign 
citizens whose first language is not English to certify proficiency in the language by 
getting a particular score on the TOEFL exam. 

Cai is alleged to have paid for and registered 14 Chinese nationals, referred to only by 
their initials, for the exam over a one-year period in 2015 and 2016, according to the 
indictment. Cai, Cao, Elric Zhang, Mohan Zhang and Wang are alleged to have 
impersonated those citizens by using false, forged and counterfeited People’s Republic of 
China passports. 

The passports were in the names of the foreign citizens, but bore the defendants’ 
photographs. The indictment alleges that Cao, of San Francisco, took at least four of the 
exams, Elric Zhang, of Los Angeles, took at least five, and Mohan Zhang, of Cerritos, and 
Wang, of Corona, took at least two each. 

The sixth defendant — Tuan Tran, 33, who is alleged to have taken at least one TOEFL 
exam with a false identification document — is believed to be living in Taiwan. After the 
tests, Cai paid three co-defendants about $400 per test from his PayPal and Venmo 
accounts, authorities said. 

“The imposter test takers were generally U.S. citizens of Chinese descent that spoke 
English well and that could breeze through the exam,” Kuemmerle said. “A lot of these 
associations were made at Chinese American social organizations.” 

Based on fraudulent TOEFL exams, students were able to “cheat their way” into 
universities across the country, including UC Irvine, UC Riverside, Arizona State 
University and the University of Alabama, Kuemmerle said. However, a number of them 
were not able to successfully graduate. 

“Some of them weren’t able to cut the muster, because that old adage, ‘If you’re cheating, 
you're really cheating yourself,”’ Kuemmerle said. “If they can’t match the language, they 
might not have the aptitude to do well in an American university.” 

Last year, as UC Santa Barbara enrolled more students from China, professors 
complained about a lack of English skills. In the last decade, the University of California’s 
enrollment of international students has more than tripled. Chinese students’ campus 
presence has grown more than eightfold. 

Faculty said they had pressed in recent years for international students to be better 
screened for English-language skills, concerned that a troubling number of Chinese 
undergraduates lacked college-level abilities in the language, even though admissions 
standards generally mandate that foreign students score at "intermediate" levels on the 


196 


UCLA Faculty Association Blog: First Quarter 2019 


TOEFL exam. 


Kuemmerle called Tuesday’s arrests the “first phase of the investigation.” 

“At some point, we may make a decision to discuss directly with the schools certain 
individuals who we know cheated on the exam,” he said. 

U.S. Immigration and Customs Enforcement’s Homeland Security Investigations, the 
State Department’s Diplomatic Security Service and U.S. Citizenship and Immigration 
Service’s Fraud Detection National Security Section are investigating the case. 

The conspiracy count in the indictment carries a maximum penalty of five years in federal 
prison. The charge of using a false passport carries a maximum sentence of 10 years. 
Aggravated identity theft carries a mandatory consecutive two-year sentence. 

“Hopefully this will deter others from even thinking about taking an examination on behalf 
of somebody who is trying to get into one of these schools from overseas,” Kuemmerle 
said. “We want to reserve those spots for honest, hard-working applicants who does his 
or her own test and doesn’t cheat the system.” 

Source: https://www.latimes.com/local/lanow/la-me-ln-chinese-visa-fraud-20190312- 
story.html 
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Athletic Scandal Touches UCLA - Part 6 

Thursday, March 14, 2019 



Two Stanford University students on Wednesday filed a federal class-action lawsuit 
against eight colleges ensnared in the largest college admissions scandal ever 
prosecuted, alleging that the rigged system denied them a fair chance to matriculate at 
the elite institutions and could tarnish their degrees.Stanford, USC, UCLA, the University 
of San Diego, the University of Texas at Austin, Wake Forest University, Yale University 
and Georgetown University are named in the lawsuit, which seeks damages for any 
student who applied to one or more of the universities and was rejected between 2012 
and last year... 

Full story at https://www.latimes.com/local/lanow/la-me-ln-college-admissions-scam- 
stanford-ucla-usc-lawsuit-20190314-story.html 
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Athletic Scandal Touches UCLA - Part 7 

Thursday, March 14, 2019 



Statements from UCLA and UCLA Athletics regarding Department of Justice investigation 

UCLA Newsroom | Update posted March 13, 2019: 

UCLA is reviewing the allegations in the Department of Justice’s filings yesterday as they 
relate to admissions decisions. 

We take the integrity of our admission process and the authenticity of the application data 
we consider very seriously. All students applying to a UC campus must sign a statement 
certifying the validity and accuracy of all information related to their application. That 
requirement is also summarized in UC’s Statement of Application Integrity: 
https://admissions.universityofcalifornia.edu/docs/StatementOflntegrity.pdf. 

If UCLA discovers that any prospective, admitted or enrolled student has misrepresented 
any aspect of his/her application, or that information about the applicant has been 
withheld, UCLA may take a number of disciplinary actions, up to and including 
cancellation of admission. 

Source: http://newsroom.ucla.edu/releases/joint-statement-from-ucla-and-ucla-athletics 
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Still More CRISPR 


Friday, March 15, 2019 



Patent Office: 7924University of California and Partners Awarded Third U.S. CRISPR- 
Cas9 Patent 

March 12, 2019, GenEngNews 

The U.S. Patent and Trademark Office (USPTO) has granted a new CRISPR-Cas9 
patent covering the use of one or multiple single guide RNAs in any cell type to the 
regents of the University of California (UC), the University of Vienna, and CRISPR 
pioneer Emmanuelle Charpentier, PhD, director and scientific member at the Max Planck 
Institute of Infection Biology, Berlin, UC said today. 

U.S. Patent Number 10,227,611, “Methods and compositions for RNA-directed target 
DNA modification and for RNA-directed modulation of transcription," covers the use of 
single molecule RNA guides and Cas9 protein in any cell, with the aim of creating 
efficient and effective ways for scientists to target and edit genes. 

Charpentier is listed as an inventor on the patent, along with CRISPR pioneer Jennifer 
Doudna, PhD, of UC Berkeley; Martin Jinek, PhD, of University of Zurich, a onetime 
postdoctoral student of Doudna; and Krzysztof Chylinski, PhD, of University of Vienna, a 
onetime postdoctoral student of Charpentier. 

The patent covers claims that provide: 

• A DNA-targeting RNA that comprises a targeting sequence and, together with a 
modifying polypeptide, provides for site-specific modification of a target DNA and/or 
a polypeptide associated with the target DNA. 

• Site-specific modifying polypeptides. 

• Methods of site-specific modification of a target DNA and/or a polypeptide 
associated with the target DNA. 

• Methods of modulating transcription of a target nucleic acid in a target cell, generally 
involving contacting the target nucleic acid with an enzymatically inactive Cas9 
polypeptide and a DNA-targeting RNA. 

The newly-granted patent was not at issue in the interference proceeding before the 
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USPTO’s Patent Trial and Appeal Board (PTAB) focused on invention of the gene-editing 
technology. Citing a pending patent application, the Doudna-Charpentier-UC inventor 
team challenged 12 patents related to CRISPR technology that listed as inventor Feng 
Zhang, PhD, of The Broad Institute of MIT and Harvard. 

The May 25, 2012 priority application broadly encompassed CRISPR-Cas9 genome¬ 
editing technology invented by the Doudna-Charpentier team and its applications in any 
setting, UC said, including in vitro, and cellular and non-cellular environments, as well as 
single molecule RNA guides, among other inventions. The Broad’s patents focused on 
the use of CRISPR for genome editing in eukaryotic cells, such as those in plants and 
higher animals. 

The Doudna-Charpentier team contended that the application of CRISPR to eukaryotic 
systems covered by the Broad’s patents represented an obvious rather than an inventive 
invention, and was thus nonpatentable. 

The Broad defended its patent and withstood the challenge. A three-judge panel of the 
PTAB in 2017 unanimously found there was “no interference in fact” between the Broad’s 
CRISPR-Cas9 patents and the application filed by the Doudna-Charpentier inventor 
group. In September 2018, the U.S. Court of Appeals for the Federal Circuit upheld the 
PTAB three-judge panel’s decision, also siding with The Broad. 

Third patent issued; Fourth expected 

The new patent is the third to be issued to the Doudna-Charpentier inventor team; the 
other two are U.S. Patents No. 10,000,772 and No. 10,113,167. 

Patent No. 10,000,772, which was issued in June 2018, covers methods of using 
optimized guide RNA formats (including single-guide and dual-guide formats) in certain 
environments, including eukaryotic cells (such as human, animal, and plant cells). The 
optimized formats modify the part of a guide RNA that interacts with the CRISPR-Cas9 
nuclease. 

Patent No. 10,113,167, issued October 30, 2018, covers “Methods and compositions for 
RNA-directed target DNA modification and for RNA-directed modulation of transcription.” 

In its announcement today, UC also stated that the USPTO is expected to issue the 
group a fourth patent “in the next several weeks” based on U.S. Patent Application No. 
13/842,859, “Methods and compositions for RNA-directed target DNA modification and 
for RNA-directed modulation of transcription.” That application covers methods and 
systems for modifying a target DNA molecule in any setting, including in any cell type as 
well as in vitro, using one or multiple single guide RNAs. 

Together, all four patents would cover CRISPR-Cas9 compositions and methods useful 
to locate and edit genes in any setting, including within plant, animal, and human cells, 
UC said. 

In addition to the U.S. patents, the Doudna-Charpentier team has been issued patents for 
the use of CRISPR-Cas9 for gene editing in all types of cells being issued by the 
European Patent Office, representing more than 30 countries—as well as patent offices 
in the United Kingdom, China, Japan, Australia, New Zealand, Mexico, and other 
countries. 
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“The Doudna-Charpentier team’s invention is changing the future of our world for the 
better,” Edward Penhoet, PhD, special advisor to UC Berkeley Chancellor Carol T. Christ, 
PhD, and special assistant to UC President Janet Napolitano, JD, said in a statement. 
“We are pleased that the USPTO has recognized the unique importance of each of the 
CRISPR innovations that have been pioneered here at the University of California with its 
collaborators.” 

Both The Broad and UC have said they have worked to ensure wide availability of 
CRISPR tools. The Broad has noted that it licenses CRISPR IP nonexclusively to 
companies to use in their own commercial research; and makes CRISPR tools, 
knowledge, methods, and other IP for genome editing freely available to the academic 
and nonprofit community. 

In 2014, The Broad developed the Inclusive Innovation Model, in which Broad, Harvard, 
and MIT licensed their CRISPR technology to a primary licensee, Editas Medicine. Editas 
has an exclusive right to use the technology on targets of its choosing for the 
development of genomic medicines. However, after an initial period, other companies 
may apply to license certain CRISPR IP for use against genes of interest not being 
pursued by Editas. 

UC noted today that it has encouraged widespread commercialization of its technology 
through its exclusive license with Caribou Biosciences. Caribou has sublicensed the UC’s 
patent family to numerous companies worldwide, including Intellia Therapeutics for 
certain human therapeutic applications. Additionally, Charpentier has licensed the 
technology to CRISPR Therapeutics and ERS Genomics. 

ERS’ exclusive worldwide license from Charpentier is for foundational intellectual 
property covering CRISPR-Cas9 for all applications other than use as a human 
therapeutic. ERS’ foundational IP covers broad and dominant claims covering 
CRISPR/Cas9 compositions and methods of genome editing in any organism. 

“We are pleased that the seminal contribution of Charpentier and her colleagues to 
CRISPR/Cas9 technology continues to be recognized by patent offices in the United 
States and around the world,” Eric Rhodes, CEO of ERS Genomics, said in a separate 
statement issued today by his company. 

Source: https://www.genengnews.com/news/university-of-california-and-partners- 
awarded-third-u-s-crispr-cas9-patent/ 
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Athletic Scandal Touches UCLA - Part 8 


Saturday, March 16, 2019 



If you are legally minded, and would like to read the lawsuit on admissions that includes 
UCLA as a defendant, you can find it below: 
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Listen to the Regents: March 12-14, 2019 

Saturday, March 16, 2019 



Yours truly has been preserving the audio of the Regents meeting of this past week, 
since the Regents only "archive" them for one year. However, this is the end of the winter 
quarter when term papers, etc., must be graded. So, the audios can be found at the links 
below, but yours truly does not have time right now to go through them. There does seem 
to be one story that came out of the meeting, a freezing of out-of-state tuition despite a 
recommendation to raise such tuition by UC prez Napolitano. The rejection of the 
recommendation seems in part to have something to do with the burgeoning admissions 
scandal. See below: 

UC regents revolt against $762 tuition hike for non-Californians: Opponents fear that only 
the rich will afford UC from outside the state. 

3-14-19, Larry Gordon, EdSource 

University of California regents revolted Thursday against an administration plan to raise 
tuition for out-of-state and international students, saying the $762 proposed hike to a 
$42,324 total would push out all but the wealthy. 

As a result of the surprisingly strong opposition to UC president Janet Napolitano’s plan, 
the regents decided not to even vote on the scheduled item but instead to consider 
possible revisions in coming months. The proposal had been billed as a way to raise 
nearly $30 million in revenues to help support programs and classes for California 
students. 

Regent Cecilia Estolano said she was against the increase because it would hurt UC 
efforts to enroll students from across socio-economic levels from different states and 
nations. “We shouldn’t just be the playground of a few very, very wealthy people from a 
few countries," she said. 

Regent Hadi Makarechian, who is chairman of the regents’ influential finance committee, 
emphasized that the sunken value of many foreign currencies against the dollar in recent 
years already has made a UC education out of reach for most low- or middle-income 
international students. The proposed $762 increase would worsen things, said 
Makarechian, who immigrated with his family from Iran. 
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Clearly frustrated by the opposition to the increase, Napolitano warned Thursday about 
possible spending cuts if the revenue is not replaced. “Look, a $30 million hole is a $30 
million hole. It will have an impact on programs at the university,” she said. The UC 
president said that the ten-campus system values non-Californians but she said: “Our 
primary purpose is to educate the next generation of Californians. ” 

At the same time, faculty and students say everyone benefits by having viewpoints from 
outside the state in classroom discussions and that UC has a responsibility to ensure 
ethnic and economic diversity among the non-Californians who do enroll. And given this 
week’s explosive allegations about corrupt practices in college admissions, including at 
UCLA, regents are clearly sensitive about anything favoring the wealthy. 

Napolitano said she hoped to work on revising the plan and possibly come back in May 
for another try. 

One revision includes the possibility of raising private funds for financial assistance to 
help needy out-of-staters and international students, who now are barred from receiving 
UC-funded grants. A third of UC tuition revenues now go to grants for low- and middle- 
income students, who can receive federal and other state aid as well. 

Regents also urged UC officials to seek extra funds from the legislature to cover the lost 
revenue. But that will be a tough prospect given that concern in Sacramento has focused 
mainly on reducing the number of non-Californians at UC and freezing tuition for state 
residents. 

In a related issue, several regents called for changes in state rules that currently make it 
impossible for undocumented students who attended California high schools for less than 
three years to receive the state financial aid that other undocumented students get. So 
while those young people live in California, they are treated as if they are foreigners, 
ineligible for federal and state aid. 

With promises of extra funding from Governor Gavin Newsom, UC officials recently 
announced that annual tuition for 2019-20 would not rise for state residents, staying at 
$12,570, not counting living costs and some campus fees. 

Out-of-state students pay that basic $12,570 in tuition and system fees plus what is 
called “nonresident supplemental tuition.” Under Napolitan’s plan, that supplemental 
portion would have gone up $762, or 2.6 percent, to $29,754, with a combined $42,324 
total. Last year, it increased $978. 

The debate showed conflicting pressures about the issue of enrolling students from 
outside California. 

Many California parents and legislators have reacted angrily to the rising numbers of out- 
of-staters at UC in the past decade, alleging that was taking spots away from in-state 
students. 

The ranks of non-Californian undergraduates at UC skyrocketed after the recession to 
help fill in for state budget cuts: from about 5 percent of undergraduates to the current 18 
percent of all 222,500 undergraduates in fall 2018, according to university statistics. That 
ranges now from about 24 percent at UCLA and UC Berkeley to less than one percent at 
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UC Merced. 


Reacting to political pressure, UC regents two years ago adopted a new policy that 
freezes the percentages of non-Californians at four undergraduate campuses — 
Berkeley, Los Angeles, San Diego and Irvine — while allowing growth to between 18 and 
24 percent at the other five. Some legislators want those caps to be even lower. 

The nearly $29 million from the higher nonresident tuition was expected to help fund 
classes “that are critical to students’ ability to enter and complete their majors on time,’’ 
pay for library and technology services and support financial aid to Californians, 
according to the plan on the regents’ agenda. 

However, the UC Student Association, which represents both state residents and others, 
opposed the idea. 

Source: https://edsource.org/2019/uc-regents-revolt-against-762-tuition-hike-for-non- 
californians/609839 


Tuesday: March 12, 2019 


Special Committee on Basic Needs: 

https://archive.org/details/Regentslnvestments31219Edited/Regents+Special+Committee 
+3-12-19+edited.wma 


Investments: 

https://archive.org/details/Regentslnvestments31219Edited/Regents+lnvestments+3-12- 
19+edited.wma 


Wednesday Morning, March 13, 2019 


Full Board: 

https://archive.org/details/0RegentsAcademicAndStudentAffairs31319am/0- 
Regents+Board + 3-13-19am.wma 


Academic and Student Affairs: 

https://archive.org/details/0RegentsAcademicAndStudentAffairs31319 a m/0- 
Reg ents+Acad emic+and + Student+Affairs + 3-13-19am. wma 


Finance and Capital Strategies: 

https://archive.org/details/0RegentsAcademicAndStudentAffairs31319am/0- 
Regents+Finance + and+Capital + Strategies + 3-13-19am.wma 


Wednesday Afternoon: March 13, 2019 
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Governance: 

https://archive.org/details/0RegentsGovernanceCommittee31319pmEdit/0- 
Regents + Governance + Committee + 3-13-19pm + edit.wma 


Compliance and Audit: 

https://archive.org/details/0RegentsGovernanceCommittee31319pmEdit/0-Regents- 

Compliance+and+Audit+3-13-19pm+edit.wma 


Thursday, March 14, 2019 


Full Board: 

https://archive.org/details/regents-3-14-2019edit 
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Quote without comment (but with video): 

Sunday, March 17, 2019 



The rich buying names on college buildings is ‘legal bribery,’ Gov. Gavin Newsom says 

Phil Willon, March 16, 2019 | LA Times 

California Gov. Gavin Newsom said Friday that the college admission scandal extends 
beyond the recent charges against rich parents buying entrance to elite colleges and 
suggested it should include the “legal bribery” of billionaires buying naming rights on 
university buildings. 

The governor did not mention the University of California system specifically, but seemed 
to allude to it and other universities statewide. 



His comments come just days after a slew of well-known Hollywood actors, business 
titans and college athletics officials were indicted as part of a widespread corruption 
scheme involving the admission of students to top universities using falsified test scores 
and athletic profiles. 
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“It’s a deeper issue than the bribery and holding these people to account, which they 
should be. It goes to the nature, again, of wealth,” Newsom told Buzzfeed on Friday. 
“What about the legal bribery that exists in higher education? Do you think, seriously, 
does anyone think someone who writes a $100-million check to a university doesn’t have 
a cellphone of someone who’s influential?” 



As governor, Newsom sits on both the UC Board of Regents, which oversees one of the 
public universities in the middle of the developing scandal — UCLA. He also sits on the 
Board of Trustees of the California State University system. 


Newsom’s comments came during an East Coast media campaign to defend his decision 
to impose a moratorium on the execution of California death row inmates. Newsom 
began Friday with an appearance on the “CBS This Morning,” followed by an appearance 
on ABC’s “The View” and National Public Radio’s “All Things Considered.” 



When asked about the college admissions scandal, Newsom quickly pivoted to the 
systemic advantages that the rich and powerful exercise in the college admissions 
process, even at public universities. 

“What about the folks writing the $20-million dollar check, putting their name on that 
building?” Newsom said during an interview on “CBS This Morning.” “Connect the dots to 
the folks they quietly called for admission, or wrote a letter of recommendation.” 

Although the governor did not cite particular cases, there have been controversies in 
California involving the naming of college buildings, although not necessarily involving 
offspring of big donors getting special favors. 

Newsom said the college admission system favors all “people of wealth and privilege,” 
not just those who were indicted in the current scandal. That includes influential 
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politicians. The governor intimated that he has also been contacted to intervene in the 
admissions process. 

“It’s true with anyone in positions with influence, and that includes politicians,” Newsom 
said. 

The governor did not propose any new policies to address the issue, saying that “we’ve 
got to reflect on this in a much deeper way” before taking potential action. 

Source: https://www.latimes.com/politics/la-pol-ca-governor-gavin-newsom-college- 
scandal-bribery-20190315-story.html 


The guv said more or less the same thing on Buzzfeed: 
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UCLA Strike News: Rally Will Feature Bernie 
Sanders 

Monday, March 18, 2019 



Bernie Sanders Is Coming to L.A. for a UC Union Rally 

By Samuel Braslow, March 14, 2019, LA Magazine 

Showing solidarity with thousands of striking Los Angeles workers, Vermont Senator 
Bernie Sanders will speak at a union rally at University of California, Los Angeles, next 
Wednesday, according to The Daily Bruin. Sanders, a candidate in the 2020 presidential 
race and a former candidate in 2016, has long advocated for robust unions and 
protections for workers. As he polls in second place among the 2020 hopefuls, just 
behind the yet-to-announce Joe Biden, the appearance looks ahead to California’s earlier 
and more influential primary. 

On Friday, the University Professional and Technical Employees-Communications 
Workers of America 9119 (UPTE 9119), which represents 14,000 research and technical 
workers in the University of California, put an end to months of protracted negotiations 
with UC officials by announcing a strike. On the heels of the announcement, UPTE 9119 
was joined in the strike by 25,000 more UC employees represented by the American 
Federation of State, County and Municipal Employees Local 3299 (AFSCME Local 
3299). 

The two unions have been locked in intermittent negotiations with the university since 
2017, with the two sides unable to come to a resolution over wage increases, healthcare 
premiums and retirement terms. 

‘For nearly 2 years, UC has refused to recognize the value of its workers and has instead 
worked to worsen income inequality,” AFSCME Local 3299 President Kathryn Lybarger 
said in a press release. “Thousands of UC workers represented by UPTE-CWA 
recognize that the University’s efforts to flatten wages, cut benefits, and eliminate middle- 
class career pathways are hurting families, and our members are proud to strike with 
them in solidarity. ” 

UC officials characterize the strike as reckless given the role of some of the workers in 
patient care. 
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“The University feels the way to a deal is at the bargaining table—not on the picket 
lines—and should not come at the expense of patients, students, the university and our 
communities,” Claire Doan, a spokesperson for the UC Office of the President, said in an 
email statement. 

Long before he rose to national prominence, Sanders legislated and advocated for robust 
unions and broad workers’ rights. But when the Independent and self-described 
democratic socialist took the debate stage with Democrats in 2016, his candidacy 
(although unsuccessful) seemed to go viral, spreading with it his unapologetic embrace of 
a left-wing agenda. 

While Sanders’ show of solidarity with UC employees makes sense on a ideological level, 
it also makes sense politically. With California’s primary now set much earlier in the line¬ 
up—moved from June to early March of 2020—the state plays a much more crucial role 
in determining the Democratic nominee. 

Sanders lost the California primary in 2016 to Hillary Clinton, the eventual party standard 
bearer, by almost 7 points. 

Sanders will speak at the event starting at noon. A location has not yet been announced. 
Source: https://www.lamag.com/citythinkblog/bernie-sanders-uc-union/ 
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Buried Lede 

Monday, March 18, 2019 



"Block said he supports switching from the quarter system to a semester system to 
reduce stress on students." 

Source: http://dailybruin.com/2019/03/18/gene-block-discusses-meeting-demand-for- 
mental-health-services-addresses-ongoing-issues/ 

— So we'll just redesign every course offered and every degree program offered, all at 
the same time. Sounds very stressful. 
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UCPath is Back Again 

Tuesday, March 19, 2019 



UC Path Implementation Project Attention Faculty, Staff, and Student Employees, The 
second scheduled UCPath system outage has ended and UCPath is back online. You 
are now able to access and download your pay statements, W-2s, leave balances, etc., 
and perform employee self-service actions such as signing up for direct deposit. If you 
have any questions or need assistance, please visit UCPath and click on “Ask UCPath 
Center” to submit an inquiry. You can also contact the UCPathCenter, Monday through 
Friday from 8 a.m. - 5 p.m. (PT) at (855) 982-7284. For more information, contact the 
Central Resource Unit (CRU): Phone: (310) 825-1089 and select option 5, Monday - 
Friday, 8:00 a.m. to 4:00 p.m. Visit the Central Resource Unit (CRU) website for further 
assistance. 
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Admissions Scandal Arrives at Berkeley 

Tuesday, March 19, 2019 



UC-Berkeley named in college admissions scandal 

Friday, March 15th, 2019, ABC News 

BERKELEY, Calif. (KGO) — ABC News has learned UC-Berkeley is among the 
universities tied to the nationwide college admissions scandal. 

A former Canadian football player was arrested March 8 in San Jose on charges related 
to the scandal. David Sidoo is pleading not guilty. 

Court documents indicate Sidoo paid $200,000 for someone to take the SAT for his sons 
in 2011 and 2012. 

Sidoo's older son went to Chapman University in Orange County. His younger son, 
Jordan, went to UC Berkeley. 

The 2015 roster for Cal's men's rowing team name's Jordan Sidoo as a team member. A 
Linkedln page associated with Jordan Sidoo indicates he graduated from UC Berkeley 
with a B.A. in history last year and was a member of the varsity rowing team. 

The Linkedln page also indicates Jordan Sidoo is pursuing an M.B.A. at Southern New 
Hampshire University, which offers online degrees. 

David Sidoo has temporarily stepped down from two companies in Vancouver, East West 
Petroleum and Advantage Lithium Corp. 

Thirty-three parents are charged with conspiracy to commit mail and wire fraud in the 
coast-to-cost scam to get their children into elite colleges, including Stanford, Yale, 
Georgetown, Wake Forest and the University of Texas. 

Source: https://abc7news.com/education/uc-berkeley-named-in-college-admissions- 
scandal/5196483/ 
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Professor-Emeritus Leonard Kleinrock on 50 
Years of the I nternet 

Tuesday, March 19, 2019 

fc • ■ ■ i 


First Telegram: 1844Fifty Years of the Internet 

When my team of graduate students and I sent the first message over the internet on a 
warm Los Angeles evening in October, 1969, little did we suspect that we were at the 
start of a worldwide revolution. After we typed the first two letters from our computer room 
at UCLA, namely, “Lo” for “Login,” the network crashed. 

Hence, the first internet message was “Lo” as in “Lo and behold” - inadvertently, we had 
delivered a message that was succinct, powerful, and prophetic. 

The ARPANET, as it was called back then, was designed by government, industry and 
academia so scientists and academics could access each other’s computing resources 
and trade large research files, saving time, money and travel costs. ARP A, the Advanced 
Research Projects Agency, (now called “DARPA”) awarded a contract to scientists at the 
private firm Bolt Beranek and Newman to implement a router, or Interface Message 
Processor; UCLA was chosen to be the first node in this fledgling network. 

By December, 1969, there were only four nodes - UCLA, Stanford Research Institute, the 
University of California-Santa Barbara and the University of Utah. The network grew 
exponentially from its earliest days, with the number of connected host computers 
reaching 100 by 1977, 100,000 by 1989, a million by the early 1990’s, and a billion by 
2012; it now serves more than half the planet’s population. 

Along the way, we found ourselves constantly surprised by unanticipated applications 
that suddenly appeared and gained huge adoption across the Internet; this was the case 
with email, the World Wide Web, peer-to-peer file sharing, user generated content, 
Napster, YouTube, Instagram, social networking, etc... 

Full story at https://techcrunch.com/2019/03/18/fifty-years-of-the-internet/ 
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More Strike News 

Wednesday, March 20, 2019 



Workers strike today at UC hospitals, campuses statewide for third time in 11 months 

Cathie Anderson, March 19, 2019, Sacramento Bee 

Thousands of University of California workers are launching their third strike in less than 
a year Wednesday at 10 campuses and five medical centers statewide, saying their labor 
contract negotiations have stalled because UC leaders are not willing to address wage 
inequality and job security... 

“For over a year, the University of California has continued to ignore the well-founded 
concerns of the workers that make this the finest research institution in the world, ’’ said 
Jamie McDole, president of UPTE-CWA 9119, the union that called the 24-hour strike. 
“By shortchanging the frontline workers who make UC run every day, administrators are 
showing a profound lack of commitment to the students, patients, and taxpayers that this 
institution is supposed to serve. ” 

The University Professional and Technical Employees-Communications Workers of 
America 9119 represents 14,000 research, technical and health care workers at UC 
facilities around the state. Roughly 25,000 members of the AFSCME 3299, the largest 
UC union, agreed to strike in sympathy with them. The two unions and the UC have been 
in contract negotiations for roughly two years. 

Claire Doan, a spokesperson for the UC Office of the President, said: “If UPTE and 
AFSCME leaders had channeled as much effort into negotiations as they do into 
organized theatrics, we’d have a deal by now. Three disruptive strikes in less than one 
year come at a cost to everyone - patients, students and UC communities - while doing 
nothing to help unionized workers get closer to a contract and wage increases. ” 

UPTE-CWA spokesperson Dan Russell said UC leaders continue to ignore their 
employees’ concerns over wage inequality, job insecurity and employment benefits. 

Wednesday’s job action drew the attention of presidential candidate and U.S. Sen. Bernie 
Sanders, one of the nation’s most outspoken critics of the growing gap in pay between 
executives and their rank-and-file employees. He will speak at a rally at UCLA... 
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The UPTE-CWA membership includes positions such as art therapists, case managers, 
audiologists, animal technicians, lab assistants, art models and pharmacists on the UC’s 
10 campuses and five medical centers. AFSCME 3299 represents many low-wage 
workers, including admitting clerks, anesthesia technicians, MRI technologists, cooks, 
gardeners and security guards. 

AFSCME and UPTE-CWA joined the California Nurses Association in a walkout in May. 
Nurses ratified a contract deal in September that gave them 15 percent wage increases 
over five years, and as part of that agreement, they said they would not launch sympathy 
strikes. Members of AFSCME 3299 voted to hit the picket line in October and UPTE- 
CWA joined them... 

Full story at: https://www.sacbee.com/news/local/health-and- 
medicine/article228155304.html 
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Athletic Scandal Touches UCLA - Part 9 

Wednesday, March 20, 2019 



No soccer experience, but she still got a spot on elite UCLA team in college admissions 
scandal 

By Matthew Ormseth and Richard Winton, 3-20-19, LA Times 

Lauren tsackson’s athletic credentials were dwarfed by those of her teammates. She 
joined the vaunted UCLA women’s soccer program in 2017 alongside members of the 
U.S. and Canadian national teams — elite athletes accustomed to dominating the high 
school and club circuits, being the best in their leagues, their states, even their entire 
home countries. Isackson’s biography on the UCLA roster, meanwhile, lists her as an 
honorable mention all-league selection in 2014 for the West Bay Athletic League in 
Northern California. 

But even that was false, according to federal prosecutors who have implicated Isackson’s 
parents in a broad conspiracy to sneak the children of wealthy and powerful families into 
top-flight universities they may not have been qualified to attend. Fifty people were 
indicted last week for their alleged roles in the scheme. Coaches, university officials and 
dozens of parents — including Hollywood actresses, business executives and a fashion 
designer — are accused of working in concert to rig college entrance exams and 
misrepresent applicants as recruited athletes. The Isacksons allegedly made their 
payment in Facebook stock... 

Singer, who began cooperating with the government in a bid for leniency, called 
Isackson’s parents in September. With the FBI listening in, he told them his charity was 
being audited by the Internal Revenue Service and wanted to be sure their stories 
dovetailed. 

Bruce Isackson insisted on talking in person, telling Singer that while he “can’t imagine 
they’d go to the trouble of tapping my phone,” he was “so paranoid about this [expletive] 
thing,” according to a transcript in the affidavit. Singer met Bruce Isackson at his 
Hillsborough home, wearing a wire. Bruce Isackson was recorded fretting about how the 
operation could unravel, and the embarrassment it would spell for his family. 

“If they get into the meat and potatoes” of the scheme, he allegedly said, it could be “the 
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front page story. 


“The embarrassment to everyone in the communities,” he said. “Oh my God, it would just 
be - yeah. Ugh. ” 

Full story at https://www.latimes.com/local/lanow/la-me-ucla-admissions-soccer-recruit- 
20190319-story.html 
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Admissions Scandal Reaches Legislature 

Wednesday, March 20, 2019 



California lawmakers debate how to prevent another college admissions scandal 

By Felicia Mello | March 19, 2019 | CALmatters 

When state legislators grilled University of California staff at a hearing Tuesday about the 
university’s response to the recent college admissions scandal, Assemblyman Kevin 
McCarty asked the question that’s been reverberating since the story broke last week. 

“How do we reassure the public that the system is not totally rigged?" 

It’s a dilemma for lawmakers who feel pressure to respond to a nationwide cheating 
scheme that cuts at the heart of higher education’s legitimacy. Among the dozens of 
people charged by federal law enforcement with using fake test scores and athletic 
profiles to secure admission for wealthy students at elite colleges, one was a UCLA 
soccer coach and another the parent of a UC Berkeley alumnus. The scandal stung all 
the more given the massive demand among Californians for a UC degree. 

Though Tuesday’s hearing generated strong talk of crackdowns and expulsions, there 
are limits to what state government can and can’t do to prevent future scandals. State 
officials have little ability to influence the private schools at the center of the investigation, 
and even within California’s public university system, key decisions about admission are 
made within the ivory tower, by UC faculty and staff. 

But legislators do have significant control over UC’s purse strings and the governor and 
lieutenant governor sit on the UC Board of Regents. Here are three takeaways from the 
state’s response so far. 

UC policy allows campuses to admit up to six percent of each entering class as 
“admissions by exception,” meaning they don’t meet usual standards but have a special 
talent such as athletics or performing arts. 

Those under-the-radar admissions are the kind the FBI alleges parents exploited at UC 
and elite private schools, by bribing sports coaches to bring on their children as walk-on 
players... 
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Full story at https://calmatters.org/articles/california-college-admissions-scandal-uc- 
legislature-sat-athletes/ 


Below is a link to the hearing. The discussion of the admissions scandal starts at minute 
18:50. 
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Speech - Part 2 

Thursday, March 21, 2019 



Note: UC created a free speech center in order to fend off political and judicial attacks. 
But it has tended to be on the wrong PR side of this issue. When the Trump 
administration announced it would be producing some kind of free speech regulation, the 
response should have been "fine, we already do it," rather than a long argument that the 
rule was unnecessary. Free speech is a motherhood-and-apple-pie value. 

In any case, see below: 

UC Berkeley in spotlight as Trump expected to issue campus free-speech order 

Michael Cabanatuan, March 20, 2019, San Francisco Chronicle 



Motherhood and you-know-what 

kind of pie The debate over free speech on college campuses moves into the White 
House on Thursday, and as has often been the case over the past 50 years, UC Berkeley 
will be front and center. 

President Trump is expected to issue an executive order requiring colleges and 
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universities to support free speech if they want federal funding — and four past or 
present members of the Berkeley College Republicans, the conservative student 
organization that helped provoke a nationwide debate over free speech on college 
campuses, say they’ve been invited to witness the signing. 

The group has organized numerous events featuring or promising conservative 
headliners, including provocateur Milo Yiannopoulos, whose speech was canceled in 
February 2017 by the university after protesters — many of whom were non-students 
affiliated with local anarchist groups — broke through barricades, stormed the building, 
broke glass and lit fires. 

That incident led to protests, counter-protests and sometimes violent confrontations on 
the streets of Berkeley and in Civic Center Park downtown. 

While much of the tension over the free speech issue on the Berkeley campus has 
eased, it hasn’t disappeared. Last month, Hayden Williams was punched in the face 
while recruiting for a conservative organization at a table on Cal’s Sprout Plaza. The 
attack was captured on video, went viral on the Internet and was played and commented 
on repeatedly on Fox News. Williams’ attacker was later arrested. Neither man is a UC 
Berkeley student. 

Berkeley Chancellor Carol Christ condemned the attack as “reprehensible” and having 
“no place here. ” The university has spent $4 million in the last year to ensure the right of 
conservative students to “safely and successfully" hold events, Christ said. It settled a 
lawsuit last fall with the nonprofit Young America’s Foundation, pledging to accommodate 
conservative events even if protests are threatened. 

Still, earlier this month, speaking at the Conservative Political Action Conference, Trump 
welcomed Williams to the stage, suggested that he sue the university, and promised an 
executive order requiring universities and colleges to assure free speech if they want to 
continue receiving federal money. No specifics have been mentioned. Critics have said 
such an order is unnecessary. 

Matt Ranau, president of the Berkeley College Republicans, said he supports the 
president’s order and is thrilled that he’ll be able to see it being signed. Ranau and three 
present or former members of the conservative campus group, were invited Monday to 
the signing ceremony. 

“Being invited is a huge honor,” Ranau said. “I’ve never been to D.C. or seen the 
president up close. Obviously free speech on college campuses is something very close 
to me. I’m really glad President Trump is taking some action on addressing this issue. I’m 
fully supportive. ” 

Naweed Tahmas, the group’s former vice president who graduated in May; Troy Worden, 
the group’s past president; and Jacob Nikolau, a current student and member, who was 
working at the table with Williams, also were invited to attend. 

The anticipated executive order would come the week after a federal judge in Oakland 
again dismissed four other conservative students’ lawsuits against UC Berkeley and its 
officials but allowed them to sue two UC police officers for their actions in the 2017 riot 
that prompted the cancellation of Yiannopoulos' speech. 
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The students say that the police allegedly put them in danger by locking the doors to 
Martin Luther King Center, blocking a possible escape route as the violent protest raged 
outside. 

Wednesday’s court ruling will allow the conservative students’ attorney to question UC 
officials, including President Janet Napolitano and police officials, about the orders given 
officers, said Shawn Steel, an attorney in the case and a Republican National 
Committeeman. 

“That’s going to be fun, ” Steel said. 

UC Berkeley spokesman Dan Mogulof said the university “is prepared to vigorously and 
successfully defend our position in court. ” 

On Wednesday night, the Associated Students of the University of California was 
considering a resolution supporting free speech, condemning violence and noting that UC 
Berkeley, the birthplace of the Free Speech Movement, has come under a 
“misconception... that depicts the University to be one that is against free speech." 

Source: https://www.sfchronicle.com/bayarea/article/UC-Berkeley-in-spotlight-as-Trump- 
expected-to-13704663.php 


UPDATE: The text of the order is at: 

https://www.insidehighered.com/sites/default/server_files/media/White%20House%20Exe 

cutive%20Qrder.pdf 

FURTHER UPDATE: There are lessons in the sequence of stories below from South 
Dakota concerning excess internal political correctness and external political response. 

Noem, GOP target university 'political correctness' with first-of-its-kind diversity, speech 
law 

Jonathan Ellis, Sioux Falls Argus Leader | Published 7:57 p.m. CT March 20, 2019 
https://www.argusleader.com/story/news/2019/03/20/gov-kristi-noem-gop-target- 
university-political-correctness-south-dakota-legislature-free-speech/3226155002/ 

South Dakota became the first state in the country to pass a law requiring its university 
system to promote intellectual diversity after Gov. Kristi Noem signed a bill into law 
Wednesday. 

The measure also bars the South Dakota Board of Regents and the state’s six public 
universities from interfering with constitutionally protected speech, including speech that 
some might find “offensive, unwise, immoral, indecent, disagreeable, conservative, 
liberal, traditional, radical or wrong-headed.” 

"Our university campuses should be places where students leave their comfort zones and 
learn about competing ideas and perspectives,” Noem said in a release. “I hope this bill 
lets the nation know that in South Dakota, we are teaching our next generation to debate 
important issues, work together to solve problems, and think independently.” 

The bill had the support of two national groups, the American Council of Trustees and 
Alumni, which promotes intellectual diversity, and the Foundation for Individual Rights in 


UCLA Faculty Association Blog: First Quarter 2019 


225 









Education, a group that promotes free speech, association and religious liberty on college 
campuses. 

“An act of this scale concerning academic freedom and intellectual diversity is 
unprecedented, and sets a strong example for leadership in other states," said Michael 
Poliakoff, president of ACTA. 

The bill was introduced after Republican lawmakers probed the Board of Regents for 
more than a year about incidents related to whether students’ free speech rights were 
being squelched by political correctness. Conservative groups have criticized colleges 
across the country following incidents in which conservative speakers were denied 
opportunities to speak, either by college administrators or angry protesters. 

In response to lawmaker questions about free speech and so-called “free speech zones,” 
which limited where students had free speech rights, the board last fall passed new 
policies that guaranteed free speech on campuses. 

But some lawmakers wanted those free speech rights, as well as the promotion of 
intellectual diversity, added to state law. 

The bill passed the House but died in a Senate committee. However, lawmakers revived 
it after students at the University of South Dakota School of Law were asked to change 
the theme of a winter social from "Hawaiian Day" to "Beach Day" amid concerns that 
calling it Hawaiian was culturally incentive. The students were also told by the 
administration not to hand out lei, traditional Hawaiian flower garlands, at the party. 

"Free speech zones send the false and illiberal message that a student's First 
Amendment rights are dangerous, and should be constrained within tiny, pre-approved 
areas of campus,” said FIRE Executive Director Robert Shibley. “We commend 
legislators in South Dakota for recognizing the critical importance of free speech to higher 
education, and encourage other states to follow their lead.” 

The Board of Regents, which had opposed the bill, agreed to a compromise version 
signed by Noem. 

Besides promoting free speech, it requires each university to report each year what they 
did to promote intellectual diversity and the free exchange of ideas, and to describe 
instances in which intellectual diversity or the free exchange of ideas were impeded. 

The intellectual diversity provision also had the backing of conservatives, who point to 
surveys showing that Democrats far outnumber Republicans among college faculty and 
administrators. 


USD regents back investigation into 'Hawaiian Day,' possible free speech policy violation 

Jonathan Ellis, Sioux Falls Argus Leader | Published 9:28 a.m. CT March 4, 2019 | 
Updated 11:33 a.m. CT March 4, 2019 

https://www.argusleader.com/story/news/2019/03/04/regents-back-investigation-into- 

usds-hawaiian-day/3054342002/ 
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The president of the South Dakota Board of Regents said Monday that he approves of 
the University of South Dakota’s investigation into whether the board’s policy on free 
speech was violated in connection with a student party. 

Kevin V. Schieffer commended USD president Sheila Gestring, who called for an 
investigation over the weekend into actions that led the law school's Student Bar 
Association from changing the name of its “Hawaiian Day” social event to “Beach Day.” In 
a message to its members, the association said the name had been changed after it was 
“informed that our previous ‘Hawaiian Day’ was politically incorrect and a violation of our 
inclusive excellence policy.” The students were also advised not to hand out leis because 
the flower garlands given to tourists might be deemed “culturally incentive.” 

Schieffer and other board members voted last fall to update the board’s policy on free 
speech, in an effort to bolster free speech rights for students on the state’s six university 
campuses. 

“The board has made it very clear in policy that neither professors nor administrators can 
block or unduly interfere with free speech simply because some might find it offensive,” 
Schieffer said in a release Monday. “While it is important to conduct a careful 
investigation to ensure we understand all of the facts, it is also important to send a strong 
and prompt message that our freedom of expression policies will be enforced on the 
campuses. President Gestring has done that. We look forward to a full accounting of this 
case based on a record of factual findings rather than unsubstantiated reports.” 

Schieffer added that the board looks forward to a report on the incident. 

“We need to know that all of our institutions are effectively communicating and enforcing 
free speech,” he said. “Regardless of the outcome, this case presents a good opportunity 
to make sure that happens.” 

On Saturday, Nathan Lukkes, the board’s general counsel, sent a memo to university 
presidents that said the board’s policy protects speech that some might find “offensive, 
bigoted, or otherwise distasteful.” 

“The goal of our universities should not be to shield students from speech they find to be 
upsetting, offensive, or even emotionally disturbing,” he said. 

“Our students,” he added,” should learn the importance of winning the day by persuasion, 
ideas, and facts, not by obstruction or censorship.” 

The Hawaiian Day controversy comes as the first test of the board’s new policy on free 
speech, which was updated amid incidents on college campuses across the country in 
which academics, writers and others were denied opportunities to speak at colleges 
because their views were considered unwelcome. 

On Wednesday, lawmakers in the South Dakota Senate defeated a bill that would have 
added free speech requirements for the state’s universities into state law. The bill also 
would have mandated intellectual diversity among faculty and staff. The Board of 
Regents lead efforts to kill the bill. 

But following the Hawaiian Day controversy, some lawmakers were contemplating efforts 
to revive the bill, which had already passed in the House. 
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USD president launches investigation into law school’s ‘Hawaiian Day’ decision 


Trevor Mitchell and Jonathan Ellis, Sioux Falls Argus Leader | Published 4:39 p.m. CT 
March 2, 2019 | Updated 11:34 a.m. CT March 4, 2019 

https://www.argusleader.com/story/news/2019/03/02/university-south-dakota-investigate- 

law-schools-hawaiian-day-decision/3042963002/ 

The University of South Dakota will be investigating the actions that led to a student 
organization renaming an event after it was told holding a “Hawaiian Day” event violates 
the school’s inclusiveness policy, the university announced Saturday. 

USD President Sheila Gestring initiated the investigation, which will focus on the actions 
of the interim administration of the University of South Dakota School of Law, according 
to a press release. 

The school's Student Bar Association notified members Wednesday in a Facebook 
message that the event would be renamed “Beach Day,” but that leis would still be 
distributed. 

The association later said that leis would no longer be handed out after "it was 
determined that these are culturally insensitive by the administration after doing research 
based off of the essay written by the initial complainant." 

Michelle Cwach, the university’s director of marketing communications and university 
relations, earlier this week said the interim administration advised that “certain elements 
of the programming be changed” and that leis not be distributed after hearing concerns 
from another law student. 

The investigation will determine whether those actions violated Board of Regents 
policies, specifically related to the regents’ commitment to freedom of expression. 

The policy, quoted in part in the release, notes that the university has a "fundamental 
commitment to the principle that viewpoints may not be suppressed because the ideas 
put forth are thought by some or even by most members of the institution’s community to 
be offensive, unwise, immoral or wrong-headed." 

The release says policy violations are a serious matter, and the investigation into whether 
a violation occurred will be "thorough and swift." 

"Administrative censorship of student speech and expression is a serious matter and not 
something USD condones," the release said, "without compelling justification consistent 
with Board policy, such as a genuine threat." 


USD law students change party theme after 'Hawaiian Day' deemed 'culturally insensitive' 

Jonathan Ellis, Sioux Falls Argus Leader | Published 6:56 p.m. CT Feb. 28, 2019 | 
Updated 12:17 p.m. CT March 1, 2019 

https://www.argusleader.com/story/news/2019/02/28/university-south-dakota-law-school- 

hawaiian-party-theme-nixed-usd-deemed-inappropriate/3020086002/ 
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A student organization at the University of South Dakota has been told that holding a 
“Hawaiian Day" social event violates the school’s policy on inclusiveness. 

As a result, the Student Bar Association of the USD School of Law changed the name of 
the event to “Beach Day.” In a Facebook message to its members, the group said: “We 
greatly apologize to those we offended; it was unintentional.” 

In the same message announcing the change from Hawaiian Day to Beach Day, 
members were told that the dress code was the same - floral shirts - and that leis, the 
traditional flower garlands that are often given to tourists in Hawaii, would also be handed 
out. But in a second message that went out to members on Wednesday, bar members 
were told that leis had been nixed from the event. 

“It was determined that these are culturally insensitive by the administration after doing 
research based off of the essay written by the initial complainant, ’’ the message said. 

“All in all,” the message continued, “please try to just enjoy the event tomorrow - no 
matter what side you are on. Free food is still free food!” 

Michelle Cwach, the university’s director of marketing communications and university 
relations, said the law school’s interim administration advised the Student Bar 
Association not to distribute leis because using items of cultural significance might be 
viewed as inappropriate. However, students were not told they couldn’t wear leis. 

The event started as a pre-spring-break morale booster in what has been a brutal run of 
cold and snow in the Upper Midwest. 

But after the event was announced as Hawaiian Day, SBA leaders were approached by 
another law student who expressed concern about the use of indigenous cultural 
symbols, Cwach said in an email. 

A group leader met with school administration to discuss the issue. The administration 
reviewed an essay submitted by the concerned student and advised that the Hawaiian 
Day theme be changed, Cwach said. 

The decision to change the event Wednesday came on the same day that South Dakota 
lawmakers killed a bill that would have mandated free speech on the state’s college 
campuses and required the Board of Regents to promote intellectual diversity among 
college faculty and staffs. Paul Beran, the CEO and executive director of the board, 
urged lawmakers to kill the bill, which had already passed in the House. A Senate 
committee voted the bill down. 

Last fall, the board revised its policy on free speech to in what Cwach said was a “strong 
commitment to the First Amendment.” 

“USD has already addressed this issue with interim law school administration and the 
SBA to clarify its commitment to the First Amendment,” she said. “USD continues to seek 
new ways to educate its campus community and current and incoming leaders on its 
responsibility to the First Amendment.” 

Janelle Toman, the spokeswoman for the Board of Regents, described the review of the 
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Hawaii Day party as an “isolated instance.” 

“There is no system-wide review of university social events by the Board of Regents, and 
we have no such plans to do so going forward,” she said in an email. 
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New Parking System Coming 

Thursday, March 21, 2019 



It was easier back then (1932) From an email: 

Dear UCLA Parking Permit Holder, 

Beginning Sunday, March 24, all parking structure access gates will remain open, except 
for Jules Stein, UCLA Ronald Reagan Hospital, Medical Plaza, and Luskin Conference 
Center parking areas. 

This change comes in preparation for the launch of the new Bruin ePermit system, which 
will alleviate the need for gate access cards for most areas and eventually lead to a 
permanent transition of no gates within the parking structures. 

Please note that although most gates will be left open, your regular parking permit 
privileges will still be enforced. You are responsible for checking your parking privileges 
before you park to ensure your permit is valid for that specific structure. 

Parking permit privileges: https://uda.app.box.eom/v/ucl aparkingprivileges 
If you have any questions or concerns, please contact us at (310) 794-7433. 

Sincerely, 

UCLA T ransportation 
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Learned Review of Trigger Warnings 

Thursday, March 21, 2019 



From Inside Higher Ed: Trigger warnings don’t help students, and they might even hurt 
those grappling with serious trauma. That’s the upshot of a new study on trigger warnings 
published in Clinical Psychological Science. 

Concerned about the use of trigger warnings absent clear evidence of their effectiveness, 
the authors conducted a series of experiments on 1,394 people, a mix of first-year 
psychology students at Victoria University of Wellington, in New Zealand and internet 
users. They wanted to know to what extent trigger warnings affect people's ratings of 
negative material and their symptoms of distress, namely "negative affect," intrusive 
thoughts and avoidance. 

Subjects either watched or read content on topics from car accidents to domestic 
violence (content involving sexual violence was not part of the experiment — more on that 
later). Some got trigger warnings about what was ahead, while others did not. Some 
reported experiencing traumatic events, such as a "really bad car" or other accident, or 
domestic abuse. 

Afterward, subjects rated their negative emotional states, and the degree to which they 
experienced intrusive thoughts and tried to avoid thinking about the content. Some 
subjects were tested on their reading comprehension abilities following exposure to 
sensitive content. 

A ‘‘mini meta-analysis" of the experiments revealed that trigger warnings didn’t make any 
difference. Subjects who saw them, compared with those who did not, judged the videos 
to be similarly negative, felt similarly negative, experienced similarly frequent intrusive 
thoughts and avoidance, and comprehended subsequent material similarly well... 

Full story with link to study at https://www.insidehighered.com/news/2019/03/21/new- 
study-says-trigger-warnings-are-useless-does-mean-they-should-be-abandoned 
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Speech - Part 3 


Friday, March 22, 2019 



University of California responds to executive order on free speech 

UC Office of the President, Thursday, March 21, 2019 

University of California President Janet Napolitano issued the following statement today 
on the White House’s executive order tying free speech protections to federal funding for 
colleges and universities nationwide: 

The executive order that President Trump signed today is unnecessary. Like many higher 
education institutions across the country, the University of California is ground zero for 
robust exchanges of ideas and differing viewpoints. 

UC’s policies already align with applicable laws protecting free speech, a fundamental 
tenet of our democracy and the guiding principle of academic rigor. We have established 
a national free speech center to explore the evolving dynamics of the First Amendment 
on campuses. The university has spent significant resources on security and logistical 
support to facilitate the expression of diverse speakers and opinions. A simple visit to any 
of our campuses would underscore the superfluous nature of this executive order. 

We do not need the federal government to mandate what already exists: our 
longstanding, unequivocal support for freedom of expression. That tradition is alive and 
thriving on all of our campuses. This executive order will only muddle policies 
surrounding free speech, while doing nothing to further the aim of the First Amendment. 

Source: https://www.universityofcalifornia.edu/press-room/university-california-responds- 
executive-order-free-speech 

Comment: As we have noted in a prior post, it might be best to leave this issue alone. 
The executive order is unlikely to affect anything related to UC. But free speech is a Big 
Deal, and seeming to oppose it by opposing the executive order is not good PR. The 
general public doesn't do nuance. The last paragraph of the item above could have been 
omitted. All that was needed was to say that we already do what the executive order 
requires. 
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Listen to a Regents Committee Debate an Out-of- 
State Tuition Increase 


Friday, March 22, 2019 



We earlier posted audio of the entire Regents meeting of last week. At the time, yours 
truly was in the midst of dealing with end-of-quarter teaching activities. So we had only 
limited time to deal with the substance of the meeting. 

The key item that received public attention was a regental rejection of a proposed tuition 
increase for out-of-state and international students. This issue was first introduced in the 
Finance and Capital Strategies Committee of March 13, 2019. At that Committee, 
although the proposal was ultimately endorsed by a split but majority vote, it became 
clear that the issue might not pass at the full Board the next day. The UC prez made an 
appeal for passage at the Committee, citing budgetary needs. Those regents who 
favored the tuition increase argued in part that out-of-state and international students on 
average come from families with notably higher incomes than are found (on average) 
among in-state students' families. Nonetheless, the opponents argued that it was a Bad 
Thing to discriminate against out-of-staters who bring a diversity of outlook. 

You can hear the discussion, starting around minute 3, at: 

https://archive.org/details/0RegentsAcademicAndStudentAffairs31319am/0- 
Regents+Finance + and+Capital + Strategies + 3-13-19am.wma 
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Athletic Scandal Touches UCLA - Part 10 

Friday, March 22, 2019 



UCLA men’s soccer coach Jorge Salcedo resigned in the wake of his alleged 
involvement in accepting $200,000 in bribes to help enroll two players using fake athletic 
profiles, an athletic department official confirmed Thursday. 

Salcedo had been placed on leave since being indicted last week on charges of 
conspiracy to commit racketeering after facilitating the acceptance of one female and one 
male student to the school under the pretense of being soccer players even though they 
did not play the sport competitively... 

Full story at: 

https://www.latimes.com/sports/ucla/la-sp-jorge-salcedo-20190321-story.html 
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Listen to the Regents Table a Request for an 
Out-of-State Tuition I... 

Saturday, March 23, 2019 



To continue the blog's report on the Regents' rejection of a tuition increase for out-of- 
state and international students on March 14, yours truly had a chance to listen to the 
audio of the full Board of that date. Discussion of the tuition issues begins at 1:22:39 at 
the link below. In fact, no one forcefully made a case for the increase except the UC prez 
who repeated what she had said the day before. Essentially, she said that without the 
increase, there would be a "hole" in the budget of $30 million that would require 
programmatic reductions. Once it became clear that she didn't have the votes to pass the 
increase, she acquiesced with a statement about not standing in front of a train. But she 
again reminded the Board of the budgetary consequence. The Regents didn't actually 
reject the increase, but the motion to adopt it was tabled, presumably for a re-hearing at 
the May meetings. The UC prez suggested that letters of acceptance going out should 
have some language indicating that tuition might rise by 2.6%. It was unclear if such 
letters will go out. 

Apart from the UC prez, the only voice that indirectly opposed blocking the increase was 
from the non-voting staff representative who expressed fears that staff layoffs would 
result from the resulting budget squeeze. 

It might be noted that some of the arguments against a tuition increase raised questions 
about what the university was expected to do, especially for international students. For 
example, one Regent noted that a rise in the dollar exchange rate relative to some other 
currencies meant that international students were experiencing de facto tuition hikes 
measured in their home currencies. It was unclear, however, how the university could 
provide a hedge against exchange rate risks, particularly against multiple currency 
exchange rates. A number of Regents pushed the "let's-get-more-money-from-the- 
legislature idea, although the legislature has made it clear that it was not keen on 
supporting out-of-state students and, in fact, only a few years ago pushed for a cap on 
admission of such students. 

You can hear the audio at the link below, again starting at 1:22:39: 
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or 

https://archive.org/details/regents-3-14-2019edit 
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You should be able to get to UCLA today despite 
LA Marathon 

Sunday, March 24, 2019 



There are various street closures today for the LA Marathon in the general vicinity of 
UCLA, but you should be able to get there. Of course, it's intersession, so you probably 
don't need to get there. For more details, go to: 

https://www.lamarathon.com/race-weekend/street-closures 
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Cold War Lesson for UCLA Admissions? 

Sunday, March 24, 2019 


¥ i\ 

TRUST, 

VERIFY 

The Politics of Uncertainty and the 
Transformation of the Cold War Order, 
1969-1991 

Edited by 

MARTIN KUMKE. REINHILO KREIS, and CHRISTIAN F. OSTERMANN I 


From the Bruin: 

UCLA Athletics director Dan Guerrero issued a statement Friday concerning the 
involvement of UCLA Athletics in the bribery scheme admitting students to universities as 
student-athletes.According to court records released on March 12, UCLA men’s soccer 
coach Jorge Salcedo was one of many allegedly involved in the scheme, which included 
the facilitation of cheating on college entrance exams. “The behavior described in the 
allegations is disturbing and unacceptable,’’ Guerrero said in the statement. 
“Representing this university with character and integrity is paramount, not just for me, 
but for every coach, staff member and student-athlete. ’’Salcedo resigned Thursday for his 
alleged involvement in the scheme. Guerrero outlined the admissions process of student- 
athletes in the statement. Student-athletes are evaluated on both their athletic ability and 
academic preparation, Guerrero said. Coaches of the student-athletes’ respective sports 
submit a list of candidates to athletic administration officials who review the candidates 
and present them to the University’s Student-Athlete Admissions Committee, Guerrero 
said. “Inherent in the process is a level of trust that the administration places in the 
coaches and their evaluations of the abilities and talent levels of prospective student- 
athletes Guerrero said in the statement... Full story at 
http://dailybruin.com/2019/03/22/ucla-athletics-director-speaks-on-bribery-scheme- 
explains-admissions-process/ 
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What pops up? 

Sunday, March 24, 2019 



The pop-up on the initial page of the UCLA website doesn't quite acknowledge the 
admissions scandal, but it implicitly does: 


TO OUR ADMITTED BRUINS, 

THEIR FAMILIES AND FRIENDS 

Thank you for making us better. UCLA received more 
applications this year than any other university in the country. 
More than 110,000 extraordinary high school seniors from 
around the world wanted to come study here. Despite the 
incredible caliber of these applicants, we could only accept 
fewer than 1 in 5. We are so thrilled with our admitted Bruins 
from near and far. We thank the teachers and mentors who 
helped guide them, and the families who shaped and 
supported them. But most of all, we thank the exceptional 
students who demonstrated, through hard work and sacrifice, 
that they believe in their own potential. We believe, too — in 
you, and in all of us together. We believe that those who join us 
will receive a world-class education at a place where inspiration 
thrives. So, for all you did to get to this moment, your Bruin 
family would just like to say: Thank you. We are proud of you. 
Congratulations to the entering Class of2019. 
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Funding 

Monday, March 25, 2019 



From the Sacramento Bee: 

...In the $1.4 billion budget bump Gov. Gavin Newsom allocated for higher education, 
$240 million will funnel to UC for ongoing costs, and a one-time $138 million will cover 
deferred maintenance. Is that enough? — The representatives of the nearly 300,000 
students at UC think not. Which is why they are asking lawmakers to consider an 
additional $200 million to finance enrollment growth and keep tuition flat. The association 
is also advocating for $700,000 for ongoing immigration legal services and $20 million in 
College Readiness Block Grants, which help with UC outreach to underrepresented 
students. “This is about our voices as students of color, first generation students, and 
underrepresented communities who are ready to reclaim higher education, ” said Emelia 
Martinez, UCSA government relations chair and student from UC, Riverside. “On 
Monday, when we walk into the capital, we are ready to do what it takes so that the more- 
than 280,000 UC students benefit from better basic needs resources such as rapid 
rehousing, more accessible financial aid options such as Summer Cal Grant, and 
adequate funding that maintains a flat tuition for next year. ” State Sen. Richard Roth, D- 
Riverside, is sponsoring legislation that would expand funding for summer grants and 
finance construction of a new Riverside School of Medicine facility. He’ll join association 
representatives and Assemblyman Jose Medina, D-Riverside, for a press conference 
scheduled for noon on the North Steps. “Our UC students cannot be a part of that 
California dream if there aren’t mechanisms in place to ensure their success, ” Roth said. 
“We must act now to provide more financial flexibility for our students. If we are asking 
our college students to be California’s champions - counting on them to become the well- 
educated workforce of tomorrow - we must be their champions! I am honored to help 
address this critical issue.” ... Source: https://www.sacbee.com/news/politics- 
gove rn me nt/capitol-alert/a rticle228284054.htm I 
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(Post) Strike News at Davis 

Tuesday, March 26, 2019 



From the Sacramento Bee: 

Less than a week after some unionized employees of the hospital took to the picket lines 
over stalled contract negotiations, a majority of roughly 800 medical residents, interns 
and fellows at UC Davis Medical Center have signed up to join a labor union, the 
Committee of Interns and Residents, the union announced Monday. Those employees will 
soon ask the state’s Public Employment Relations Board to certify the union to bargain 
on their behalf...PERB recently certified CIR, a unit of the Service Employees 
International Union, to represent residents, fellows and interns practicing at all UCLA and 
UC San Francisco medical facilities... Full story at 
https://www.sacbee.com/news/local/health-and-medicine/article228402439.html 
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Athletic Scandal Touches UCLA - Part 11 


Tuesday, March 26, 2019 



UCLA, USC and the University of San Diego were among eight universities notified they 
were under investigation by the Department of Education in connection with the college 
admissions scandal, it was reported Tuesday.Investigators would be looking into whether 
the schools violated laws “governing the Federal student financial aid programs" or other 
laws, according to a document reviewed by the political news website, Politico.If 
violations are found, the schools could be penalized up to having access to Pell Grants 
and federal student loans cut off. The schools were each notified Monday they faced an 
investigation connected to the criminal charges federal prosecutors announced earlier 
this month... Full story at: https://mynewsla.com/crime/2019/03/26/education-department- 
launches-investigation-of-ucla-usc-usd/ 
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Athletic Scandal Touches UCLA - Part 12 


Tuesday, March 26, 2019 



From the NY Times: 

A tennis coach with a country club membership and a second home on Cape Cod. An 
assistant teacher at a Houston public high school. A college administrator whose 
reputation as a stickler for the rules belied what prosecutors say was a penchant for 
secretly taking bribes to facilitate students’ admission... 

All together, a dozen people, including six coaches, pleaded not guilty in federal court in 
Boston on Monday in the college admissions scandal that has ensnared Hollywood 
celebrities and forced a reckoning at elite colleges where prosecutors say students were 
admitted on the basis of falsified test scores and athletic credentials. 

All of the defendants are out on bail, of varying amounts. Those who also appeared on 
Monday were Donna Heinel, the former senior associate athletic director at the University 
of Southern California; Laura Janke and Ali Khosroshahin, former University of Southern 
California soccer coaches; William Ferguson, the former women’s volleyball coach at 
Wake Forest University; Jorge Salcedo, the former head coach of men’s soccer at the 
University of California at [sic] Los Angeles; and Jovan Vavic, the former U.S.C. water 
polo coach. 

Others included Steven Masera, the accountant and chief financial officer of Mr. Singer’s 
company and a related nonprofit through which prosecutors say he tunneled the bribes; 
Mikaela Sanford, an employee of Mr. Singer’s who is accused of taking online classes in 
place of some students so that they could submit the grades she earned as part of their 
college applications; and Martin Fox, the president of a private tennis academy in 
Houston, whom prosecutors say Mr. Singer paid for helping to arrange some of the 
bribes... 

Full story at https://www.nytimes.com/2019/03/25/us/college-admission-scandal- 
boston.html 
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Athletic Scandal Touches UCLA - Part 13 


Wednesday, March 27, 2019 



Janet Napolitano on college admissions scandal 

(CNN) Alisyn Camerota 

AC: I want to ask you about this college admissions scam as the president of a major 
college. There are, I think, at least two students who are embroiled in the scam at your 
school. So, first of all, were you — you believe the level that this was at, that parents were 
willing to go and that coaches were apparently in on. 

JN: You know, I was so angered when this case was revealed. At the University of 
California, we're a public university. We don't do legacy admissions, for example. We 
don't do donor-related admissions. But to have a [UCLA] soccer coach bribed, you know, 
that is just shocking and angering, and we're going back through and looking at our entire 
admissions process to see where there were any, you know, any breaks in how we do it 
and what if anything we need to fix or whether this was kind of an outlier. 

AC: What do you think should happen to students who got in, who may not have known 
that they were embroiled in this? 

JN: I think that's going to be on a case by case basis. You know, I think where the facts 
show that a student knew or should have known that they were getting in under false 
pretenses, then we ought to revisit their admissions and their status at the university. 
Source: http://mms.tveyes.com/ ExpandGuest.asp?ln=1337489 via UC Daily News 
Clips 
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A little less sanctimonious next time? 


Wednesday, March 27, 2019 



Faithful readers of this blog will recall the brouhaha when - during a state audit - folks 
from UCOP were found to have put pressure on campus officials to avoid complaints 
about UCOP. 

In the end, the UC prez was called on the carpet before the Regents and humbly 
apologized. The state auditor also appeared before the Regents and reported how 
shocked, shocked she was that anyone could have acted so improperly. And there were 
misleading statements from the auditor about hidden reserves and other matters that 
were less than helpful and provided the legislature and governor with cover to underfund 
the university. 

It appears, however, that the auditor's house needs some cleaning, too. See the editorial 
below from the Sacramento Bee. 

Auditor’s investigation exposed nepotism at DIR. Why did she try to hide it? 

BY THE SACRAMENTO BEE EDITORIAL BOARD, March 27, 2019 

After nearly a year of delay, California State Auditor Elaine Howie finally did the right 
thing by releasing details of her investigation into charges of nepotism at the Department 
of Industrial Relations. The surprising details in the report make it clear why some people 
wanted it to remain secret. 

The investigation entailed a review of over one million emails and interviews with dozens 
of witnesses, including 20 who “feared retaliation.” The auditor uncovered mounds of 
evidence to support nepotism claims against DIR’s former director. She also discovered 
that the former director worked to undermine the auditor's investigation - apparently with 
help “from a high-ranking official in Gov. Jerry Brown’s administration," according to the 
auditor’s report. 

“Howie wrote that the director seemed intent on identifying whistleblowers,” according to 
a story by The Sacramento Bee’s Adam Ashton and Wes Venteicher. 

In surreal bureaucratic style, the auditor’s report fails to name the department or the 
director at the center of the report. But “the timeline of events described in the audit 
coincides with publicly available information describing the retirement last year of former 
Department of Industrial Relations Director Christine Baker, ” according to The Bee. 

Among other findings of the auditor's investigation: 
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■ The director “intervened to help her daughter get a job at her department in 2011 even 
though the daughter did not meet minimum qualifications for the position. ” 

• When the director’s daughter faced disciplinary action at work, “a senior supervisor 
intervened to protect her" and appeared to threaten her manager’s job, asking: “Are you 
trying to lose your job?" 

• In 2014, “the director transferred a manager after her daughter complained about a 
plan the manager had proposed, ” according to The Bee. “The process by which the 
director instructed her staff to implement the disciplinary action violated state law and 
many of its requirements for carrying out a valid adverse action, ” says the auditor’s 
report. 

• In 2015, the nepotism intensified. This time, the daughter got transferred to a new 
position with help from her mother, the director, and her uncle, the department’s chief 
information officer. 

The audit also uncovered “several other ‘bad faith’ appointments the director made to 
help favored candidates bypass state civil service protections to land jobs. ’’ 

The report details years of misconduct at DIR. Yet the public might never have known 
about the scandal had it not been for an “error" on the state auditor’s website and a 
lawsuit filed by a fired DIR employee. 

In 2018, former DIR Director Baker “announced her retirement just after the auditor’s 
office briefly on its website announced a plan to release a report on her department. A 
spokeswoman for the auditor's office told the San Francisco Chronicle at the time that it 
had an error’ on its website that week, ” according to The Bee. 

The auditor never released the report. The Bee and the California Statewide Law 
Enforcement Association filed Public Records Act requests seeking to obtain it. 

Public pressure on the auditor increased earlier this year when a former DIR employee, 
Socorro Tongco, sued the state. Tongco, who says she was fired for cooperating with the 
auditor’s investigation, provided an outline of the controversy swirling at Baker’s DIR. 

Tongco also alleged that Baker responded to the auditor’s investigation by launching her 
own investigation into the contents of DIR employee emails. 

Baker’s email probe allegedly turned up emails that DIR later used to terminate Tongco’s 
employment, saying she had a romantic relationship with a colleague that she hid from 
supervisors, conducted personal business on state time and misled her boss about her 
requests to work from home on a couple of occasions. 

The auditor’s report contains crucial details that taxpayers have a right to know. So, why 
did she try to bury this report for a year? The public relies on her to provide transparency 
and accountability. When she uses her power to hide the truth, she erodes public trust in 
her office. 

Hopefully, she’ll remember this the next time one of her investigations uncovers 
wrongdoing and ineffectiveness in state government. 
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In the meantime, we urge Gov. Gavin Newsom and California Labor Secretary Julie Su to 
take immediate - and long overdue - action to fix what Su has called a “systemic 
breakdown” at DIR. 

Source: https://www.sacbee.com/opinion/editorials/article228455704.html 

There are levels to unpack in the item above. The scandal itself is in part reflective of 
former Governor Brown's tendency to focus on, and be interested in, grand concepts 
more than the details of day-to-day administration. Clearly, the state government is 
complicated and large and a governor can't be involved in micromanaging. But there is a 
balance needed. And, oddly, when it came to UC, Brown deviated and did get into 
micromanaging such things as online education. 

The Bee leaves hanging the question of why the state auditor kept her investigation of 
the DIR and its findings under wraps. 
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Not in a panic 

Thursday, March 28, 2019 


“At this time, how much of a problem for state and local government budgets is the amount of 
money that is being spent on their public employee pension or retirement systems? Is this a 
big problem, somewhat of a problem, or not a problem in California today?" 

All __ Likely 

adulls Dem Rep Ind uolera 

Big problem 29% 25% 49% 34% 34% 

Somewhat of a problem 34 40 25 32 35 

Not a problem 22 23 18 22 21 

Don't know 14 13 7 13 10 


Above and below: March 2019 PPIC poll, p. 9 


“Governor Newsom’s state budget proposes allocating SS.3 billion in additional one-time 
spending to pay down unfunded liabilities in the state and local public employee pension 
systems. Do you favor or oppose this proposal?" 



Favor 47% 60% 24% 38% 43% 


Oppose 36 24 63 45 41 

Don't know 17 17 13 17 16 


Yours truly is always a bit skeptical about poll results regarding detailed state budgetary 
matters, since most folks don't focus on such issues. However, there has been so much 
drum beating on the issue of unfunded pension liabilities that the results above from the 
monthly PPIC (Public Policy Institute of California) poll are of interest. About a third of 
likely voters think pensions/retirement systems are a big problem, a third think they are 
somewhat of a problem, and a third think they are not a problem or admit to not knowing. 
(A special salute should be offered to the honest 10% who admit to not knowing.) Voters 
are roughly split concerning whether money should be allocated to paying down 
unfunded liabilities. (No respondents were asked if they knew what unfunded liabilities 
were.) Anyway, these results might be kept in mind by the Regents the next time the UC 
retirement system is discussed. 

The full poll is available at: 

https://www.ppic.org/wp-content/uploads/ppic-statewide-survey-californians-and-their- 

government-march-2019.pdf 
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Missed this item 

Thursday, March 28, 2019 



Yours truly somehow missed the item reproduced below in early February. An article in 
this week's LA Business Journal referenced it, however, so here it is: 


Media release: 2-4-19 

EXPERT COMMISSION LED BY UC PRESIDENT AND DIGNITY HEALTH CEO 
RELEASES PLAN TO ELIMINATE CALIFORNIA’S PRIMARY CARE PROVIDER 
SHORTAGE BY 2030 

Bold Recommendations Will Bolster Pipeline to Address Workforce Shortages and Help 
California Tackle Access and Care Challenges 

SACRAMENTO - The California Future Health Workforce Commission — co-chaired by 
University of California President Janet Napolitano and Dignity Health CEO and 
President Lloyd Dean — announced a bold set of recommendations today to eliminate 
the projected shortfall of health providers the state is expected to face in the field of 
primary care by 2030. These recommendations would also nearly eliminate what is 
projected to be a severe psychiatry shortage and bolster the pipeline of students and 
health workers who seek to provide care in underserved communities. 

The Commission is calling on state, regional and local leaders to advance 10 priority 
actions the team of 24 experts has outlined that are needed to build and support the 
robust and diverse health workforce required to meet the growing demands to provide 
health care for California’s diverse population. These recommendations come in light of 
findings by the Commission that California will face a shortfall of 4,100 primary care 
clinicians and will only have two-thirds of the psychiatrists it needs in the next decade. 

Health workforce shortages are already hitting rural areas and many communities of color 
particularly hard: It’s estimated that seven million Californians, the majority of them 
Latino, African American, and Native American, live in Health Professional Shortage 
Areas — a federal designation for counties experiencing shortfalls of primary care, dental 
care, or mental health care providers. Communities of color will also make up the majority 
of Californians by 2030, but they remain severely underrepresented in the health 
workforce. 

The Commission’s report identifies opportunities to strengthen the supply, distribution, 
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and diversity of workers in primary care, behavioral health, care for older adults, and 
other emerging areas of need. This includes accelerating training of primary care 
clinicians and behavioral health providers, expanding college pipeline programs to bring 
more low-income and underrepresented minority professionals into the health workforce, 
increasing medical school enrollment and expanding the number of primary care and 
psychiatric residencies. 

“California is leading the nation by expanding access to care and working to make 
coverage more affordable, but we need to address the shortages of primary care 
providers and other essential health workers if we want these efforts to succeed long¬ 
term,” said Lloyd Dean, a Commission Co-Chair and Dignity Health CEO and President. 
“The Commission is confident that health care workforce shortages can be solved in the 
next 10 years, but leaders across California must start planning on how to address the 
shortfalls now.” 

The Commission’s 10 priority actions are expected to: 

• Eliminate the state’s primary care shortage and nearly eliminate the psychiatry 
shortage by 2030 

• Increase the number of health workers by over 47,000 people 

• Improve diversity in the health professions, producing approximately 30,000 workers 
from underrepresented communities 

• Train over 14,500 physicians, nurse practitioners, and physician assistants, including 
over 3,000 underrepresented minority providers 

• Increase the supply of health professionals who come from and train in rural and 
other underserved communities 

• Expand health outreach and prevention role of community health workers, 
promotores* and peer providers - workers who have some of the most trusted 
relationships in a community 

• Implementation will require a $3 billion investment over a 10-year period — for 
perspective, that is less than 1% of what Californians are projected to spend across 
the health care system in 2019 alone. Support will be needed from the state, local 
private and public partners, foundations and many others. 

“Building pipeline programs with many statewide partners to bring more low-income and 
underrepresented minority students into health professions has been a long-standing 
priority for the University of California, and the Commission’s goal to expand these efforts 
with additional collaboration from many entities will mean California can achieve a 
workforce that better reflects the great diversity of our state,” said Janet Napolitano, a 
Commission Co-Chair and the University of California President. 

The Commission's report comes on the heels of a recent Kaiser Family 
Foundation/California Health Care Foundation poll that found a strong majority (75%) of 
Californians believe it should be a priority for the Governor and legislature to make sure 
there are enough health care providers in the state. One in three Californians say their 
community does not have enough primary care providers to meet the needs of local 
residents, and more than half of Californians say their community does not have enough 
mental health providers to meet the needs of local residents. 

“In shortage areas, what patients say over and over is that they face long wait times, 
travel long distances to see specialists or can’t find a doctor in their area who 
understands their needs. Bottom line: we need more workers to meet this demand,” said 
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Dr. Rishi Manchanda, a Commissioner and President of HealthBegins. “Our 
Commission’s recommendations really are about ensuring that no matter where a patient 
lives, he or she can receive quality care and preventive services from a trusted team of 
health workers in their own community.” 

Health care represents 12.6% of the state’s GDP and employment in the health care 
sector provides jobs for 1.4 million Californians — meaning training, building and 
supporting the next generation of health care workers represents an economic 
imperative. 

“The Commission recognizes the urgency, scale, and complexity of California’s health 
care system and workforce needs. We also recognize that by starting to address the 
shortages of workers now, we can affect how millions of Californians access care and the 
quality of care they receive, especially in areas such as the Inland Empire, Los Angeles, 
San Joaquin Valley and many rural areas that have severe shortages,” said Heather 
Young, a Commissioner, and Founding Dean Emerita with the Betty Irene Moore School 
of Nursing at UC Davis. 


About the California Future Health Workforce Commission 

The Commission was co-chaired by Janet Napolitano, president of the University of 
California, which operates the largest health sciences education and training system in 
the nation and is a major health provider, and Lloyd Dean, president and CEO of Dignity 
Health, one of the state’s largest health systems and health employers. The 24 
commissioners included prominent health, policy, workforce development, and education 
leaders in the state. 

Source: https://futurehealthworkforce.org/2019/02/04/press-release-final-report/ 

Full report: https://futurehealthworkforce.org/our-work/finalreport 
* http://www.visionycompromiso.org/wordpress/about-us/the-promotor-model/ 
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How hard is it to find a financial document related 
to him? 

Friday, March 29, 2019 



He signed this item.UCLA sued for not releasing records related to speech by Treasury 
Secretary Steven Mnuchin: The Trump administration official tried to block video of 
hissing, heckling audience 

By Jason Henry | LA Daily News | 3-28-19 

A Pennsylvania-based educational rights group is suing UCLA over its failure to release 
public records related to a campus visit by U.S. Treasury Secretary Steven Mnuchin. The 
Foundation for Individual Rights in Education filed its lawsuit Wednesday and has asked 
for a court order forcing the university to respond to the records reguest. 

Mnuchin gave a lecture and sat for an interview with Marketplace’s Kai Ryssdal at 
UCLA’s Burkle Center for International Relations in February 2018. Audience members 
repeatedly hissed and heckled the treasury secretary throughout the speaking 
engagement. Five protesters were arrested. 

“I think they’re going to get more tired than I am, ” Mnuchin said during the appearance. 
“Fat chance, ” an audience member shouted. 

Mnuchin rescinded permission 

Days later, Mnuchin “retracted his permission” to release video of his appearance and the 
university complied, according to the Wall Street Journal. The newspaper later reported 
that the Department of the Treasury objected to the video’s release because it provided a 
“platform for the non-student protesters, who sought to disrupt the event, at the expense 
of the otherwise thoughtful discussion." The video showed police officers forcibly 
removing chanting audience members. Mnuchin is often combative in his responses to 
Ryssdal’s questioning. 

As a result of the controversy, FIRE requested copies of the video of Mnuchin speaking, 
his contract for the engagement and any communications with Mnuchin or his staff 
regarding UCLA’s decision to withhold the recording. Eventually, UCLA uploaded the 
video to its website, stating that the Treasury Department had given consent in light of the 
public records requests. 
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‘Unilaterally’ delaying response 

FIRE alleges UCLA has failed to release any of the other requested documents and 
repeatedly delayed issuing a response for more than a year. Most recently, UCLA stated 
it would reply in late April, 424 days after the initial request, according to FIRE. 

“UCLA can’t be allowed to defeat public records law by unilaterally putting off its 
response deadline forever," said Adam Steinbaugh, director of FIRE’s Individual Rights 
Defense Program, in a statement. “This is a serious abuse of the public trust. UCLA — 
and public colleges across the country — must recognize that following the law isn’t a 
choice. ” 

UCLA spokesman Ricardo Vazquez said the university is aware of the lawsuit and is 
“reviewing the allegations. ” 

The university’s initial extension letter stated staff would need to “search for and collect 
the requested records from field facilities or other establishments” before it could comply. 
California law requires public agencies to provide a “response” to records requests within 
10 days and allows an additional 14-day extension for “unusual circumstances.” 

The law, however, does not set a time frame for when records must be produced, but 
rather states records should be made “promptly available" and vaguely bars agencies 
from delaying or obstructing the review of records. 

Still, FIRE alleges UCLA should have responded within 24 days with a determination of 
whether records existed, as required by law. The lawsuit also states UCLA violated state 
law by giving Mnuchin control over release of the video. 

FIRE pointed to a records request database maintained by the student-run Daily Bruin as 
evidence of an alleged pattern and practice of delaying responses. The Daily Bruin’s 
longest outstanding request is nearly 5 years old. 

Journalists file objection 

The Greater Los Angeles chapter of the Society of Professional Journalists sent a letter 
to the UC Board of Regents and the Los Angeles County District Attorney’s Office earlier 
this month criticizing UCLA for not releasing the records to it and other organizations in 
the past year. 

“Since that time, we have received nothing but auto-generated emails every two months, 
not signed by any individual, telling us they have to revise the timetable because they 
‘have not completed the requisite review,’ ” wrote Joel Bellman, SPJ/LA’s ethics 
committee chair. “It seems quite obvious to us that UCLA has no intention ever of 
completing it, and are hoping that we will simply give up and go away. ” 

The letter asks the Board of Regents to force UCLA to comply with state law. 

Source: https://www.dailynews.com/2Q19/Q3/28/ucla-sued-for-not-releasing-records- 
related-to-speech-by-treasury-secretary-steven-mnuchin/ 
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UCLA Closed Today: Cesar Chavez Day 


Friday, March 29, 2019 



The odd couple: Cesar Chavez and Shirley Temple Black at the Commonwealth Club in 
1984 

The odd story behind the odd-couple photo: 

‘Shirley Temple Black got Cesar Chavez to deliver one of his most memorable speeches’ 

Feb 11,2014, Daily Kos 

Marc Grossman, Cesar Chavez’s longtime press secretary, speechwriter and personal 
aide, recalled Chavez and Shirley Temple Black after learning of Mrs. Black's passing 
Monday night. Grossman is presently communications director for the Cesar Chavez 
Foundation and a spokesman for the United Farm Workers of America. 

Shirley Temple Black got Cesar Chavez to deliver one of his most memorable speeches 
when she served as president of the Commonwealth Club of California in 1984. Mrs. 
Black invited Cesar to address one of the prestigious group’s regular luncheons in San 
Francisco. Cesar was hesitant at first because Mrs. Black was a well-known Republican 
and had served as President Nixon’s ambassador to Ghana. 

So he asked me to follow up. I called the Commonwealth Club and received a phone call 
back from Mrs. Black. She said she was an admirer of Cesar and was enthusiastic about 
having him address the Commonwealth Club. So he accepted and spoke before a large 
crowd in the ballroom of a hotel in San Francisco’s Financial District on November 9, 
1984. I worked with him on his remarks and accompanied him to the event. 

Cesar and Mrs. Black had lunch together on the dais before the speech and got along 
like old friends. They shared common interests in gardening and vegetarianism. Mrs. 
Black related how she had been a member of the Screen Actors Guild as a child actor 
and maintained her membership in the union over the years so as to support other young 
actors. Much later when she had to undergo breast cancer surgery, Mrs. Black was 
surprised to discover the costs were covered because of her SAG membership. 

What has become known as Cesar’s Commonwealth Club address was one of the few 
occasions when he was very introspective, placing himself and his movement in an 
historical context. It has been widely quoted, from speech anthologies to director Diego 
Luna's upcoming major motion picture, Cesar Chavez, that releases in 100 markets 
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across North America on March 28. 


Source: https://rn.dailykos.com/stories/1276797 
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Admissions Bills 

Friday, March 29, 2019 



Responding to college admissions scandal, California lawmakers propose sweeping 
reforms 

Patrick McGreevey | 3-28-19 | LA Times 

Outraged by widespread allegations of cheating in the college admissions process, 
California lawmakers on Thursday proposed a sweeping package of bills aimed at closing 
loopholes that officials said gave the children of wealthy parents a side door into elite 
universities. 

The six measures would bar special admissions without approval of three college 
administrators, regulate private admission consultants, audit the University of California 
admissions process, and deny state tax write-offs for donations made by parents as part 
of the cheating scheme. 

Another bill, by Assemblyman Phil Ting (D-San Francisco), would prohibit preferential 
admissions to applicants related to the institution’s donors or alumni. Universities that did 
not comply would be ineligible to participate in the Cal Grant program, so students who 
receive Cal Grants would have to use them at another institution... 

Full story at https://www.latimes.com/politics/la-pol-ca-college-admission-cheating- 
california-legislature-bills-20190328-story.html 
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Going to Kansas City? You missed this event 


Saturday, March 30, 2019 


Janet Napolitano will be In Conversation about her New Hardcover ~ How Safe Are 
We?: Homeland Security Since 9/11 



EVENT OVERVIEW:Janet Napolitano, Former U.S. Secretary of Homeland Security, and 
Former Arizona Governor, will be In Conversation with Former Missouri Governor Jay 
Nixon about Janet's New Hardcover How Safe Are We?: Homeland Security Since 9/11. 
This Event is Co-Presented by Rainy Day Books & Truman Library Institute. 

ABOUT JANET NAPOLITANO: Janet Napolitano is a distinguished public servant with a 
record of leading large, complex organizations at the federal and state levels. She served 
as secretary of Homeland Security from 2009 to 2013. Before that, she was the governor 
of Arizona, previously serving as attorney general of Arizona and before that as U.S. 
Attorney for the District of Arizona. She was the first woman to chair the National 
Governors Association, and was named one of the nation's top five governors by TIME 
Magazine. Since 2013, she has served as the president of the University of California. 
ABOUT THE NEW BOOK: Created in the wake of the greatest tragedy to occur on U.S. 
soil, the Department of Homeland Security was handed a sweeping mandate: make 
America safer. It would encompass Intelligence and Law Enforcement Agencies, oversee 
natural disasters, commercial aviation, Border Security and ICE, cybersecurity, and 
terrorism, among others. From 2009 to 2013, Janet Napolitano ran DHS and oversaw 22 
Federal Agencies with 230,000 employees. 

In How Safe Are We?, Napolitano pulls no punches, reckoning with the critics who call it 
Frankenstein’s Monster of government run amok, and taking a hard look at the 
challenges we'll be facing in the future. But ultimately, she argues that the huge, 
multifaceted department is vital to our nation’s security. An agency that’s part terrorism 
prevention, part intelligence agency, part law enforcement, public safety, disaster 
recovery make for an odd combination the protocol-driven, tradition-bound Washington 
D.C. culture. But, she says, it has made us more safe, secure, and resilient. 

Napolitano not only answers the titular question, but grapples with how these security 
efforts have changed our country and society. Where are the failures that leave us 
vulnerable and what has our 1 trillion dollar investment yielded over the last 15 Years? 
And why haven’t we had another massive terrorist attack in the U.S. since September 
11th, 2001? In our current political climate, where Donald Trump has politicized nearly 
every aspect of the department, Napolitano’s clarifying, bold vision is needed now more 
than ever. 

DATE & TIME: Thursday, March 28, 2019, at 7:00 PM 

LOCATION: A Rainy Day Books Author Event at Unity Temple on The Plaza, Sanctuary, 
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707 W 47th Street, Kansas City, Missouri 64112 

EVENT FORMAT: Janet Napolitano will be In Conversation with Former Missouri 
Governor Jay Nixon about Janet's New Hardcover How Safe Are We?: Homeland 
Security Since 9/11. A Booksigning will follow the Presentation. 

ADMISSION PACKAGE (1 or 2 People): $26.00 plus Kansas Sales Tax includes 1 
Hardcover of How Safe Are We?: Homeland Security Since 9/11, 1 Stamped 
Autographing Admission Ticket, and 1 Guest Admission Ticket (if needed). It's your 
choice, for the same price 

Admission Packages will be available for purchase at our Sales and Service Table at 
Unity Temple on The Plaza tonight beginning at 6:15 PM. 

DISCLAIMER: All Author Event sales are final and non-refundable. Kansas Sales Tax is 
charged on all Orders, regardless of destination. Additional Signed Books are available 
for purchase at our Author Event. = = = Reproduced from 
https://www.rainydaybooks.com/JanetNapolitano === If you're going to Kansas City, 
you're too late. It was last Thursday: 
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Strike News (Coming April 10) 

Saturday, March 30, 2019 



UC union plans to have 24,000 workers strike to protest ‘hostile work environment’ 

Cathie Anderson, 3-29-19, Sacramento Bee 

The University of California’s largest labor union, AFSCME 3299, said Friday it plans a 
one-day strike April 10 to protest unfair labor practices, saying the university system has 
used communications, retaliatory actions and intimidation tactics to instill fear in 
employees. 

“Through its actions, the University of California has created a hostile work environment 
that undermines workers’ ability to exercise their rights and voice concerns in the 
workplace, ’’ said AFSCME Local 3299 President Kathryn Lybarger, in a news release. 
“We will not allow UC to silence the voices of its most vulnerable workers - who’re 
overwhelmingly people of color - and we will take all necessary actions to hold UC 
accountable for any illegal behavior." 

UC spokesperson Claire Doan issued a statement that, in part, read: “AFSCME leaders’ 
alleged reasons for demonstrating are stacking up as quickly as the number of strikes 
they’re spearheading. This will be the fourth systemwide strike in less than a year - it’s 
abundantly clear union leaders have little regard for the negative impact on the patients, 
students, and communities that UC serves. ’’ 

AFSCME 3299 filed a complaint Monday with the state of California’s labor agency, the 
Public Employment Labor Relations Board. In the filing, the union made a number of 
allegations, including that: 

■ Various UC representatives have attempted to instill fear in union members with 
physical confrontation. On Oct. 25, 2018, picketers reported to UC Davis police that a 
manager twice charged his vehicle at them and then exited the vehicle to yell at them and 
shove some strikers. In a February 2018 demonstration at UC Berkeley, picketers faced 
down an angry driver attempting to accelerate through the crowd. UC police grabbed one 
of the picketers and threw him to the ground to arrest him. Charges were dropped against 
the picketer but he has not returned to a picket line since then. 
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■ Supervisors have rewarded unionized workers who cross the picket line with free meals 
and even a pool party. 

• Management attempted to force out a UC Merced custodian who serves on the union’s 
bargaining committee by reprimanding her union activity and dealing out unfavorable 
work assignments. The worker took an unpaid leave, citing work-related stress. 

• In a private meeting, a UC San Diego supervisor encouraged workers to “give 
themselves a raise” by opting out of AFSCME membership. 

■ Human resource executives and other UC leaders have sent out communications to 
employees telling them union strikes are undermining patient safety at UC’s academic 
medical centers. During each labor action, AFSCME noted, it has voluntarily left more 
workers on duty than PERB reguired, and it has set up a contingency plan to allow the 
UC to call in additional workers in the event of an emergency. 

...The American Federation of State, County and Municipal Employees 3299 has 24,000 
members, many of them among UC’s lowest-paid staff. They include service workers 
such as custodians, gardeners, food service workers and facilities maintenance staff, in 
addition to patient-care workers such as medical transcribers, phlebotomists, admitting 
clerks and respiratory therapists. 

The union and UC have been negotiating for two years, and since contracts expired, 
AFSCME has authorized walkouts May 7-9, 2018; Oct. 23-25, 2018; March 20; and now 
April 10. The labor actions have targeted all 10 UC campuses and its five academic 
medical centers. 

Full story at https://www.sacbee.com/news/local/health-and- 
medicine/article22861 3399.html 
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Turns out you don't have to go to Kansas City to 
see the UC prez... 

Sunday, March 31,2019 



...as our earlier posting suggested: 

https://uclafacultyassociation.blogspot.com/2019/03/going-to-kansas-city-you-missed- 

this.html 

You can see her at her book tour in LA, albeit at USC. 

Source: 
https://latimesfestivalofbooks2019. sched.com/speaker/janet_napolitano.1zaonde0 


Still, if you love LA, April 14 is the date: 


262 


UCLA Faculty Association Blog: First Quarter 2019 












Jerry Brown Haunting SF Chronicle Editorial 
Board? 

Sunday, March 31,2019 


1 

"NOT 



m 

.vj? 

EVERY 

HUMAIN 

r 

1 n-W* 

PROBLEM V J) 

DESERVES 

A LAW. 

r» 







Jerry Brown famously said it on vetoing a bill by State Senator Leland Yee that would 
have fined parents for letting their kids ski without helmets.* Of course, Yee later had a 
very big problem with the law that landed him in prison. But that's another story. Google 
"Yee" and "Shrimp Boy" if you don't know the story. 

In any case, the San Francisco Chronicle seems to have picked up Brown's theme in a 
recent editorial about the admissions scandal: 

Editorial: The college admissions cheating scandal is horrible, but Sacramento doesn't 
need to get involved 

San Francisco Chronicle, 3-30-19 

William “Rick" Singer leaves federal court in Boston on March 12 after being charged with 
racketeering conspiracy, money laundering conspiracy, conspiracy to defraud the United 
States and obstruction of justice in an alleged college admissions scam. As the scam net 
widens, the California Legislature is weighing new bills to combat admissions fraud. 

The still-unfolding college admissions scandal, which exposed how a nonprofit 
educational foundation helped rich celebrities and powerful financiers bribe college 
coaches and exam proctors to secure places for their progeny at the some of the 
country’s most exclusive colleges and universities, is a shocking morality play about 
wealth, privilege and entitlement in America. 

When the scheme was uncovered, it triggered a strong response. Alleged mastermind 
Rick Singer has pleaded guilty to serious federal charges, including racketeering 
conspiracy and money laundering. He faces up to 65 years in prison. 

Singer’s cooperating with authorities, which means it’s far less likely that many of the 
parents who were charged in the scam — including celebrity actors Lori Loughlin and 
Felicity Huffman, along with wealthy Bay Area residents including vineyard owner Austine 
Huneeus and former private equity executive William McGlashan — will be able to get off 
scot-free. 

The U.S. Department of Education has notified the eight universities named in the 
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scandal — Stanford, Yale, Wake Forest, the University of San Diego, Georgetown, the 
University of Southern California, the University of Texas at Austin and UCLA — that it’s 
opened an investigation into their admissions practices for possible violations of federal 
financial aid laws. 

So why does Sacramento feel the need to weigh in? 

On Thursday, state lawmakers announced a new package of six bills in response to the 
disgusting admissions spectacle. While at least one of the bills in the package is well 
worth considering, the overall result is a fine example of Sacramento overreach. 

The six proposals include AB697, which would bar universities that offer legacy 
admissions from receiving Cal Grants. AB1383 would require more approvals for 
candidates, often athletes, who are admitted “by exception.” An as-yet-untitled 
nonbinding resolution would recommend that the University of California and California 
State University systems phase out the SAT and ACT exams in admissions. 

There’s also AB1342, which would require private admissions coaches to pay an annual 
registration fee with the state. AB136 would prevent those charged in the scandal from 
taking a tax deduction for their phony donations. The sixth proposal would direct the state 
auditor to look for potential fraud within California’s public university systems. 

It’s hard to argue with AB136. There’s just no circumstance under which those accused 
of this crime should be allowed to use the alleged fraud amounts as a tax write-off. 


Note from yours truly. It's already illegal to deduct a sham charitable donation that is used 
to benefit yourself. 


But the other bills are misguided meddling. 

California’s public universities can make their own decisions about admission 
requirements. How would a new state database have prevented this mess? As currently 
written, AB697 could backfire badly on lower-income students, who are the primary 
recipients of the Cal Grant program. Universities aren’t going to stop enrolling wealthy 
legacy students, so let’s not encourage them to reject low-income ones. 

The lesson from the admissions scandal is that people with too much money and power 
will abuse their privileges unless checked. 

But in this case, they were checked. The system is working. 

There’s no need to pass legislation when accountability will provide the right outcome. 
Let this sordid tale work its way through the courts, Sacramento — not every new crime 
deserves a new law. 

Source: https://www.sfchronicle.com/opinion/editorials/article/Editorial-The-college- 
admissions-cheating-13728349.php 


* https://www.mercurynews.com/2011/09/08/jerry-browns-veto-messages-not-every- 
problem-deserves-a-law/ 
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